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Do It Right The First Time 


|N MONDAY, NOVEMBER 16TH, SKILLED TRADES 
Chairperson John Scanlan, Apprenticeship Committee 
Chairperson Jack McEachern and myself went to 
) Queen’s Park to present and support our Union’s posi- 
w=) tion on Bill 55. Bill 55 as it is proposed today will dereg- 
ulate and de-skill the apprenticeship system, as we know it. The 
proposed changes to Bill 55 were distributed throughout the plants. 

I won’t take you through the entire text of our presentation, I 
will repeat our conclusion. There is a saying that has taken root 
in our workplaces: Do it right the first time. We know that it is 
easier than trying to repair, fix or in the case of this legislation, to 
amend it. Bill 55 wasn’t done right the first time, but it can be 
done right the next time. We urged the committee to recom- 
mend withdrawing the legislation and in its place establish an 
Apprenticeship Review Process that puts those directly involved 
around the table. These very impor- 
tant decisions should be made by 
those most involved in apprentice- 
ship programs, not by bureaucrats. In 
the auto and auto parts sectors in 
which we represent skilled trades 
workers and apprentices, we are not 
only prepared to do so, but would 
welcome the opportunity. 


By-law Amendments 

At our November membership 
meeting the By-law Committee made a 
recommendation to increase the num- 
bers on the current standing commit- 
tees. These increased numbers will be 
elected from the balance of the Local 
(Non GM). The recommendation was 
passed unanimously by the member- 
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Youth Awareness 

In October, Local 222 hosted a Youth Awareness Forum on the 
hazards of smoking. This past month we hosted a Youth Aware- 
ness Forum on Health and Safety. The Health and Safety Forum was 
every bit as successful as the hazards of smoking presentation. 
With the keen interest shown by the young people of our 
community, we look forward to further presentations of this 
nature. 

While I am on the subject of young people, I would like to 
commend the students of Central Collegiate who showed up 
at the Durham Board of Education meeting to protest the clos- 
ing of their school. They were not there to simply protest, they 
took to the microphones and pleaded their cases passionately 
and eloquently. They, along with many supporters won the 
battle, but the war still lies ahead. The Board voted to post- 
pone the decision of Central and several other schools in 
Durham for two weeks, in order to gather more information. 


Training Session to Begin 

Tom Hoar and myself have recently met with GM in regard 
to a 16-hour training session that will be offered to all hourly 
rated GM workers. The course will be titled Union and Industry 
Awareness Program. The 16 hours will be during working 


ship. This change will give activists 
outside of the GM Unit an opportunity 
to become more involved in the activ- 
ities of this Local Union. 
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Female Board Member At Large 


hours and we are optimistic that we can launch this program 
sometime in January. 

In closing, I would like to wish all members and their fami- 
lies a sincere Merry Christmas and a truly Happy New Year. 
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Changes In Relationship 


By Tom Hoar, GM Shop Committee Chairperson 


HE PLANT POPULATION CURRENTLY STANDS AT 11,796 
made up of 9,764 unskilled and 2,032 skilled. The layoffs are 
559 unskilled and 105 skilled at the time of writing. 
I mentioned in my last report that I have had meetings 
with some of the highest officials in the GM organization 
such as new CEO Rick Wagoner and had expressed my concerns 
about the relationship between GM and the CAW, in particular 
the Car Assembly Plants. I also suggested that I felt changes were 
on the way soon. On October 28, 1998, in an effort to improve 
the relationship with the Union and the membership, Greg 
Deveson did relax the reading policy in almost all areas except 
paint, care and some others. They are also willing to move the 
afternoon lunch break back one half hour to 9:00 p.m. so the 
membership work the same number of hours on both dayshift 
and nightshift before their lunch break. At the time of writing we 
are currently doing a survey ourselves and if the majority agree, 
this will take place at the start of 1999. The next meeting with 
Deveson will include all the Car Plant Shop Committee, where we 
will work on other issues that need to be addressed. 


Recall of Skilled Trades 

On Monday November 9, 1998, I was given a copy of the recall 
petitions taken up against all three skilled trades members of the 
Committee. They do appear to have the required 25 per cent neces- 
sary under the Local By-laws. They have several charges, most are sim- 
ilar on all three, but in my opinion none meet the test that this pro- 
cedure was designed to address. I sent a letter to the Unit Chairperson 
asking to have all names checked for members in good standing and 
appeared before the Executive board asking that they request a con- 
stitutional interpretation from President Buzz Hargrove, which they 
did after my presentation. His office is now in the process of investi- 
gating the matter fully and will advise the Local if the alleged charges 


Peregrine Plant Update 


By Wayne Murphy, 


Peregrine Plant Chairperson and First Vice-President 


#ERE WE ARE WINDING DOWN ANOTHER YEAR, 
jalthough we are definitely in better shape than this time 
last year. The recent management changes in our plant 
} taise the concern again of uncertainty and instability. We 
! i have clearly indicated that to the powers that be. Were the 
latest changes for the better or not is the most asked question. I, 
myself, see it as a situation to our advantage. Their decision to put 
a manager in place in Stamping and one for the Plastics and Rim 
Area with an overall Director of Operations isn’t really any different 
than what we have seen before. This will directly focus on the com- 
plexity of each area of concern. The new vice-president of our oper- 
ation is, without a doubt, to the plant’s advantage. Joe Tonietto is 
part of the Peregrine Operations, former Plant Manager of Windsor 
Trim Plant and has an operational background not a bean counter. 
He is a Canadian. Our future in the plant does and will be impacted 
by who they have in their talent pool. 

Information for our New Members in regard to the 
Christmas Bonus: 
Appendix “S” ($900 Christmas Bonus) — Special Payment 
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warrant further proceedings under the CAW Constitution. Until such 
time as that directive has been rendered, no further proceeding in 
this matter should take place. 


COLA Increase 
Effective December 7, 1998 the cost of living will increase by one 
cent. 


Document 12’s 

Recently the Shop Committee had a request from a senior mem- 
ber who has 23 years service and an age of 62. He requested that 
since several members with over 30 years of service were not taking 
the Document 12s that the Shop Committee should move to the next 
level and offer this to himself because he would take the offer right 
away. He also complained that the 30 members per month were not 
being met. The Committee rejected the request, seniority will remain 
the criteria as it is in every other GM location. We also looked into the 
matter of the 30 per month and found that at the time of writing, and 
applications to next March 1999, we will have 1,008, which will put 
us 198 ahead of the 30 per month. 

Since this will be the last Oshaworker this year, on behalf of the 
Shop Committee, we want to wish all members a Merry Christmas 
and a Happy and Prosperous New Year. 


EPORT 


October 22, 1996 

General Motors of Canada Limited 

Fach employee who has attained at least one year of seniority as 
of the Special Payment eligibility date and who has worked the min- 
imum hours in the Special Payment eligibility year shall become 
entitled to a $900 Special Payment in that year. 

The Special Payment eligibility date in each plant shall be June 
30th. 

The expression “minimum hours” wherever used in this 
Appendix shall mean a total of 1,000 hours in the Special Payment 

Continued on page four 
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Canadian Automobile Workers — Local#222 
Statement of Revenue, Expense, and Equity 
For the six months ended June 30, 1998, with comparative figures for June 30, 1997 
1 


998 1997 
(as restated) 
Income 

REVIEW ENGAGEMENT REPORT Membership dues 4,794,496 4,926,534 

We have reviewed the balance sheet of Canadian Automobile ee Saal deen tae nae 
Workers, Local #222, as at June 30, 1998 and the statement of income ia ne perenne ie : 14.045 12,882 
and equity for the six month period then ended. Our review was made Miscellaneous collections 2,036 4,721 
in accordance with generally accepted standards for review engage- Oshaworker 34,631 18,931 
ments and accordingly consisted primarily of enquiry, analytical proce- a and Area Skilled Trades ie en 
dures and discussion related to information supplied to us by the Local. SUB receipts 52,568 66,770 
A review does not constitute an audit and consequently we do not Sundry income and telephone 5,006 6,319 
express an audit opinion on these financial statements. 5,001,181 5,148,317 
Based on our review, nothing has come to our attention that causes Less: Expense - Schedule “M’ 5,568,096 5,819,453 
us to believe that these financial statements are not, in all material Net (oss) before excess strike fund (566,915) (471,136) 

respects, in accordance with generally accepted accounting principles. Excess strike pay(note2) 0 iA, 858 

TORONTO, Ontario Tinkham & Associates Net (loss) for the period cer (1,819,222) 
November 23,1998 CHARTERED ACCOUNTANTS = t-J2nuay 2,286,822 _24123,06) 


5 


Equity, June 30 $1,719,907 $ 2,304,439 


orkers — Local #222 
of Ea pedeea = Schedule “A” 


Period ended June 30, 1998, with comparative figures for June 30,1997 


Canadian Automobile Workers — Local #222 


Balance Sheet ai ae aca 
Office and building 

As at June 30, 1998,with comparative figures as at June 30, 1997 Employee salaries 424,115 $ 460,520 

1998 1997 d Employee benefits and insurance 418,671 372,686 

(as restated) Hall expenses 12,558 7,618 

ja dapauas Assets Insurance (4,086) 1,034 

Ete Maintenance of building 127,103 62,327 

Bank and short term investments $929,608 $1,031,296 Miscellaneous purchases and jackets 68,715 115,231 

Deposit - Auto Workers Community Credit Union Ltd. 37,640 37,647 Office supplies and general expense 78,590 74.952 

Accounts receivable 413 Bank charges and interest 2,419 635 

Current portion of Dental Centre loan 13,509 13,509 Brafessional 28.100 34 267 

Mortgage receivable 124,899 124,899 Realty taxes 25.1 84 3, £288 

Government of Canada bonds 12,000 12,000 Soft drinks and vending 1.883 1.785 

1,117,656 1,219,764 Telephone 48,594 45,236 

Long term assets 1,231,846 1,210,877 
Loan receivable from Dental Centre 77,635 91,144 Organizational 

Capital assets Per capita tax 2,809,672 3,060,135 

Land 615,195 615,195 Lost time - wages and expenses 780,088 660,359 

Buildings and equipment 2,915,555 2,915,555 Education 3,223 4,100 

3,530,750 3,530,750 ean cet ieee 

shaworker ; ; 

$4,726,041 $4,841,058 Picnic 111150 116085 

liabili Liabilities and Equity Political action 1,545 10 

Current ties Publicity 10,552 10,453 

Accounts payable and accruals $2,054,587 $1,422,574 Recreation 59.326 49,492 

Due to Retirees 11,547 14,645 Refunds 5.957 135 

2,066,134 1,437,219 Welfare and donations 53,240 75,630 

Long term liabilities Skilled trades 3.4 886 34,480 

Loan from CAW National (note 2) 940,000 1,100,000 Strike fund 898 20,760 

Equi 1,719,907 __-2,304,439 4,336,250 4,408,576 

$ 4,726,041 $ 4,841,658 $ 5,568,096 $5,619,453 


Peregrine Plant Update 


First Vice-President’s Report — Continued from page 3 


eligibility year which shall be the 52 pay 
periods immediately preceding the Special 
Payment eligibility date of that year. For the 
purpose only of calculating minimum 
hours worked, hours spent in connection 
with related training under Paragraph 
(145), hours paid for holidays not worked, 
jury duty and bereavement leave, shall be 
considered as hours worked. 

Employees on the active roll of the 
Company as of December 15, 1996, Decem- 


ber 14, 1997, and December 13, 1998, will 
receive a Special Payment of $900 included 
in their last pay cheque prior to the Christ- 
mas Holiday Period. Notwithstanding the 
preceding, in the case of an employee who is 
on temporary layoff status as of the above 
dates in December, such employee will be 
eligible for and will receive the Special 
Payment with their first pay following their 
return to work subsequent to the Christmas 
Holiday period. Employees who are not on 
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the active roll of the Company as of the 
above dates but who are subsequently rein- 
stated to the active roll during the current 
Special Payment eligibility year will be paid 
the Special Payment at the end of the Special 
Payment eligibility year. 

This being the last Osbaworker of the 
year, on behalf of all the Committee in 
Peregrine, we wish you a Merry Christmas 
and a Happy and Prosperous New Year. 
Enjoy your holidays. #% 
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CAW Local 222 Financial Report 
Covering the Month of October, 1998 


Total Receipts ..........cccccee 
Total Expense ................000 
SUIS i sav sactasardvinedusrarintvnaies 


CAW Local 222 
Balance Sheet As At 10/31/98 


ASSETS 

CURRENT ASSETS 

CASH sersezcsastet cts aril tts footer addiiesveea este deelenasis Bixtatichuia sito 3,530.74 
Bathe oes ccs2s suse eves shane yee ee dea deers vevsaveastous sess 956,020.01 

TO tal Bawle iiss sccecessuhssast sida cosane.ccsbssayeuesvssveiands toiverebestenvanecdasatis 956,020.01 
DE POSE — AWC sasssaccorsisatiaieconcriadinsnaccorendnatuncestigenostuaiecs 37,647.05 
Mortgage Receivable... ecsssesesscssssvscsnseecsesescececeesaneees 106,887.08 
Dominion of Canada Bonds ...............cccsesesecccceseesceseccseeesseeees 12,000.00 
Short Term Investments...........c.c.:ccccccssscesessceesscsesessssesessesvessee 17,750.22 
TOTAL CURRENT ASSETS 00.0.0... ccccccscsssccsesessscecececcssveneesees 1,133,835.10 
Fixed Assets 

MAING so 255 genase vaesaseaesaciizkeastasiaseadestuae sedis teitee eaaeesioasncteati 615,195.00 
Building...........ccccseecsesssssssesssesssesseccececsssssscsssecvsevsccesecuseavecsnsee 2,829,533.00 
EQUIP MMEIG ones overicsiencksersdarapaasasnsiatoncateomencuonemndialse 86,022.02 
Total: Fixed Assets 3,530,750.02 
TOTAL ASSETS oo... ccccccccccccssecscsssesescassvssscecscscsesesesesenese 4,664,585.12 
LIABILITIES 

CURRENT LIABILITIES 

Accrued Liabilities .......0..0ccccccccccccecccsssssscseestscssseccsesssssvaccessene 1,941,239.56 
Current Portion of Loan CAW uu...cccccecscsccseccccsssseceesesseseess 480,000.00 
UI Payable — Lost Time ...........cccceseesecscseses 860.28 

CPP Payable — Lost Time ..........cccceeesseeuse 615.36 

Income Tax Payable.......cc.ccccceeeectseeseees 5,604.87 

Income Tax Payable — Lost Time.................. 4,234.89 

Receiver General Payable ..........c.ccccccssesssssssssessessessesecscssssveens 11,315.40 
EAT a US oso ctssosis bs cceea Besse axedemiena gine tidaeiss Ade re fey tsvecispuasen er 8,295.73 
Union Dues Payable .........cccccccccccsssccsscseccesssccscssecensesevsceecensce 1,807.32 
PW ciate ha careers bes fied elses aes arvensis thes cose -300.00 
Charitable Deductions .0..........cccccccccsccccececrsessscscssecsvssececececeves 2,785.31 
WV PAY Ae sven ccs axsasorcvessisiandscd sausanoencdeverismascveinguabacacees essen: 266.07 
Loan from CAW National (Strike) ..0......ccccccececsssescssesecsosessecee 580,000.00 
Due Re: Duplate Council Fund 0.0.0... ccc eeccsssssesecesteeseseseess 500.00 
Retired Members Fund... cccssscscscecesccssessccecescessescesecses 11,772.67 
TOTAL CURRENT LIABILITIES ...........ccccccccccccccscscssesecesesecess 3,037,682.06 
TOTAL LIABILITEES ooo... scccsccccscsescssssescscescssecsssssssaseveveees 3,037,682.06 
EQUITY 

NET ASSETS 

Prior Years ACjUStMENES........0..cccccceccccccsscsccssesceceececsuseveoseeeees -875,020.89 
INGE ASSCES $5 sa cites dcpansesidScyachuiieedineioddstncavceheqcadacarsiedsaina nea Seawend 3,091,012.61 
COULD INNS sani aia ace ciereens Mnomanantivinnsciabiccscoacs ltepsa dcancieutesaciiie -589,088.66 
TOTAL NET ASSETS ......cccccsccsccccsccssesessersesssesssescecsescsesusssesenevess 1,626,903.06 
TOTAL EQUITY oo..cccccccceccscscscsecsssesesessssecsssesvessceveveeseess 1,626,903.06 
LIABILITIES AND EQUITY oo....ccccccccccccccccecsccccescescceccesecns 4,664,585.12 


Lveryone 
and their Faritlies 
a Merry Christmas. 

—Dave Broadbent, 

Secretary Treasurer 
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On eres $ 7,506.51 


yidteeiatoiabesenens $ 868,219.15 


860,712.64 


CAW Local 222 
Income Statement 10/1/98 to 10/31/98 


REVENUE 

INCOME 

Membership Dues ...0....0......ccccsssssessesssetsressssscsessecestsaseesteeesess 847,447.11 
MAUL ONS o.oo) essseuyi vias te eige eta iesiesteaeiatnesste atte 630.00 
Oshawa Area Skilled Trades .........0.0.-..sccccscssseesssscseescseecsescscsenss 487.15 
S.U.B. RECEIPES... ccecccsscsscsesesccssseeseesssesssvscseceussasseseeeceese 1,340.14 
Hall Maintenance .........ccccccccsssesscscccccessscsessssscsssesevecseeseevescs 2,533.25 
Staff Wage RECOVELIES............cccccsssesesccessesssecerseseseserscacstecerscees 1,903.74 
Miscellaneous Collections.............cccccsccccccsseevscersesesssessesescecase 2,429.00 
A PSEA OEIC sissies herp asasccssinc canis ccnatsinsilnbarspceesieaes i lacexeieids 3,918.75 
ROME, soa sesteetesaveseaveauscs Steayesocadttees sh Gilt is eeescsesdesa castes reat 6,174.74 
Soft Drinks and Vending ...........ccccccccccssssesesseesesesesesecsessessees 549.50 
Tele pabrome UO pesos ccscsresinsavesesisnensnncessanieaivasansavorccdevanesses 805.77 
TOTAL REVENUE. o'ssssssasatsiescsisssisosccssigesawcntarsaaponccasacooiueviacees 868,219.15 
TOTAL REVENUE ...0.....c.c.ccccccccccccescsstcsessesseassceessessssecersneesens 868,219.15 
EXPENSE 

OFFICE AND BUILDING 

BM PO YSG SAMA Gy sccitszse cspneresakeoraipsadiineevcamiiarcataelutiesnencsles 64,105.59 
UD EXP QMS isis ccsigs isc ccsccshsvesseestuaceseva cvs steeds obsiveass 1,647.86 

CPP EXPO1S€ iscsi ccssssccsacsetssceiesesscenssnstecsseosnseces 989.09 

WCB EXPemse oo... ceecssseseerssestensessescsnees 8,589.97 

BHT EXPOnise scisccesscistssessassesccsscnceasceuatsiasvatseves 2,204.11 

Other Benefits... cccessserscenssesseeeserees 43,163.51 

Employee Benefits and Insurance.........0....ccsessssesssssseseecssseseeees 56,594.54 
TAA TES TIRES tis eeonnniasarexsacinodncsyocuuatsinicietaacetntied niaationds 964.97 
Miscellaneous purchases.......cccccccccssscsscccsscssessscesescesseeescceses 21,972.22 
Building Maintenance .............cccccscssscescssesssssscesscsssesecacscaraceesves 9,256.42 
PRGAN Gy Te ss wer dcasaccas veciuaere eccovatwrediimavaicacesnckainnssdsoncaesiads 23,128.00 
Soft drinks and Vending ............ccccccccsescscesssesesseseseesessreseseesees 732.46 
EVE PGE ie os ics pode vivaasdecevivecdis ius sousua sata snenier bev ecccscevon ced 8,324.29 
Office Supplies and General Expense...........0.c:.csccsssseseseeeessee 13,379.08 
COPE 0S EX NCIS isa ists conn swans ccadodunccdeded farseapsaneabicoactznialénass 2,248.42 
PD ESS TIGAl | pesstcnsasedtviincontsenentesenndiis-vosiasi'esaiesesecenpeuiasianuacs: 6,560.60 
Total Office and Building ..0.0..0..00.0..0..cccccssssecersessessesceeen 207,266.59 
ORGANIZATIONAL 

Per Capita — Ont. Fed. of Labour.................. 7,753.01 

Per Capita — Durham Labour Council............ 2,113.57 

Per Capita — Northumberland Council......... 39.90 

Per Capita — GM Intra Corp Council ............ 1,743.04 

Per Capita — CAW Assessment..................... 483,887.14 

Per Capita — CAW Council... 7,817.19 

Total Per Capita sccsiccssesecstosonesavessesvecrtsvavsesiasdiésédescssevececcccacies 503,353.85 
Lost Time: Wages and Benefits ............ccccccccessssesssescsssreressecars 48,100.94 
Lost Time Expenses M&E&H ............cccccsceeees 15,074.73 

Lost Time Expenses — Hotels.............0.c0000. 3,769.48 

DBE TMG se CHES aes: ccncesan in sae case easeavsevncsassvay vowtsiacasiseensses 18,844.21 
Misc, Election Costs .0...0.....c.cccecccccsssssssessesseseneceecacsescesacstscsvenes 202.20 
ECucation ........ccccccscccscccscecseesesesees skasuathde Soedeachtaies Moves ctshate 2,195.37 
Investors Grp Trust-Staff PensiONS..............csscscscseeceseseeeseeee 19,800.84 
Oshaworker — Printing.....0.0...0..0cccseeeeen 30,652.11 

Oshaworker — Postage ............cccsescsssssssceseees 11,213.60 

Total Oshaworker ..........ccccccssscscsscesssssscccscessvsssssasevesescessvensess 41,865.71 
PUA USGS cccehastersasiccppsiaciatecetsaraayesstinncnteses estusseceaoseiuerr oor 1,786.82 
RECOAIOM sis cnncevaivivevacvises saeciassenpuevecbexd pot ecvaricasesodtucavasieesseueecs 6,359.84 
REMUS ai5 jecctcceceasreeeceeve bet sadveutobiveceshea east Sectiasccsvececuaeeccties 1,016.79 
Welfare and domations ............c.ccccescsssccsssseessesssvsesesasssacarseeesees 9,878.87 
SRM TACOS esisescapsoiutincsarsereseoansesties habsincenducdéeloeosanceesceaccoonss 40.61 
Total Organizational 0.000.000... cccccccccccscsscssscscssecseseceseeeeess 653,446.05 
TOTAL EXPENSE ..00......c.ccccccccccsssssescecsrscecsnsestavscsvscsvansrecsesees 860,712.64 
NET INCOME ooo cccccccssesesesssssssssvevscecevavseessecsacavacavanseaneceees 7,506.51 


Due to illness, Dave Broadbent's article will not appear this month. 
Tc I mnuemnn 
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Editorial Note: 

Unfortunately due to the large number 
of articles submitted in the last two 
Oshaworkers, some had to be deleted. 
Please try again. 

I would like to thank all of the ladies at 
the Union Hall who do so much to get our 
Union paper ready for print. I would also 
like to thank Thistle Printing for such a 
great job, especially Richard Somerville 
and Mare. 

To the above and to you and your fam- 


The opinions expressed in this 
paper are not necessarily the 
opinions and views of the Editor 
or the Editorial Board or Local 
222 CAW. Every month the 
Oshaworker receives many in- 
teresting letters which we'd like 
to print — but can’t. Please sign 
your letters to the Editor and 
include your printed name, ad- 
dress and phone number. 


Letters 
To The 
DITOR 


Dan Kewley, 
Oshaworker Editor 


ilies, Best Wishes from the Editorial Board. 


Ms. Kempston Darkes: Please Respond! 


Dear Ms. Darkes, 

Each day we come to General Motors to work on the assem- 
bly line. As hourly employees, we have always been told by man- 
agement that we will be provided with the proper tools and best 
parts possible in order to do our jobs. We all know, this is not 
always possible. Parts are not always perfect, nor are the suppli- 
ers, hourly employees or GM management staff. No one is per- 
fect in this imperfect world. We as hourly employees, try our 
best to maintain an 80 job per hour (jph) pace, which is request- 
ed by management. However, putting out 80 jph is often not 
possible, for example due to imperfect parts i.e., the parts just 
don’t fit. 

Which was the case on Friday, October 16th. An hourly work- 
er was trying to do the best job she could, with imperfect parts 
and less then perfect tools, of which management staff was fully 
aware of for quite some time. Management staff finally had reli- 
ability at site, to check the job and determine how to correct the 
problem she was experiencing. They would check the part and 
then the job, back and forth repeatedly. This went on for about 
40 minutes. When problems like this take place, output obvi- 
ously drops and can sometimes drop to as low as 75 jph or even 
less. However, this is understandable since reliability and the 
employee are trying to make the necessary adjustments or 
repairs in order to improve the quality of the output as well as 
to get output back up to a respectable level. 

As the employee continued to do her job, the foreman came 
to her workstation. He informed her that her count was way 
down and that she had better get it up higher. She explained 
that reliability had determined and was assisting her to improve 
the poor parts she had to work with and for this reason her 
count was so low. The foreman did not care about why her 
count was so low, only that she was to put the part on fast and 
get the count back up. She tried again to explain the problems 
she was encountering so that he would understand why the 
count was iow, Dui ihe fureman refused to listen aiid continuca 
to criticize her in front of all her co-workers. By this time the 
whole system was backed-up and we were all unable to do our 
jobs. Knowing of the parts related problems our colleague had 
been experiencing, then upon hearing the degrading manner 
the foreman was speaking to her, we all started to yell at the 
foreman in her support. Ignoring us he continued to reprimand 
her, to the point where she was now crying. We all continued 
to yell at the foreman, which went on for approximately five to 
eight minutes. Upon hearing all the yelling going on, a commit- 
teeman came onto the floor and approached the foreman in 
defense of the employee. The two of them argued for a few min- 
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utes while we all watched and listened. Our co-worker was still 
very shook-up and in tears. Across the floor again, we all voiced 
our disapproval to the foreman about his conduct. The foreman 
then walked across the floor and remarked to another employee 
who in turn remarked back to the foreman. The foreman then 
challenged this employee to a fight, yes-he called him out. The 
employee told the foreman to just go away, which he eventual- 
ly did. 

The female employee was extremely distressed by this point, 
and felt that she needed to go down to first aid, so she did. 
Seeing her so hurt and degraded by him, upset and angered us 
all. Two other co-workers also went down to first aid due to the 
stress caused by this incident. 

For the rest of the day the General Foreman for our area and 
the Superintendent of the Department #94 were in the office on 
the floor, but nothing was done about the events of the day. The 
next day the foreman did apologize to the employee, but she 
understandably, wouldn’t accept his apology. 

We just can’t understand how upper management staff can 
allow this type of situation to happen and do nothing about it. It 
seems the Superintendent lifts the rug and the Car Plant Manager 
pushes the broom. 

If the General Foreman for our area, the Superintendent of 
Department #94, and the Car Plant Manager do nothing about a 
situation as grim as this, it tells us as employees we are neither 
respected or valued as individuals by them. The Car Plant 
Manager wants to “Crush the Concord”, but the employees feel 
he wants to “Crush the Employee.” 

Our experiences in Department #94 (door line) clearly shows 
there is absolutely no commitment by the present management 
in the department to foster a supportive and respectful work 
environment. Things must change! Obviously the current Car 
Plant Manager is unconcerned about the poisoned work envi- 


ronment we all have to work in each day. 

Mopchills voware codcemed and will do something. soci 
tions of this nature and other similar incidences will never occur 
again. We hope, you really meant, when you wrote, “Everyone 
Deserves Respect” and that they are not just words on a piece of 
paper. We are asking you to enforce these values on all affiliated 
to GM, whether it is us, management, or even yourself. Help us 
to become a caring family, working together. Establish us in 
peace, and compassion, so that we will all prosper, for that is 
the true way for our future success. 

Respectfully yours, 

Department #94 Shift #1 

P.S. We request that you personally respond. % 
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Preparations For Negotiations 


By Ken Hamer, 


PPG-Duplate Plant Chairperson 


INCE MY RETURN FROM VACA- 
tion, the committee and I have 
} been extremely busy preparing 
jamendments for the upcoming 
negotiations. Before we know it, 
the year will be over. In the new year we 
will be coming to you for a strike man- 
date. We will keep you posted on the 
time and place. 

In closing, I would like to wish you and 
your families a Merry Christmas and a 
Happy New Year. 


Zone 1 - Ron Pavlisko 

As I reported in the previous issue of 
the Oshaworker, things are starting to 
heat up. Union and Company are dis- 
agreeing On many negotiated issues from 
our Collective Agreement. 

At this time of year our job as commit- 
teeperson begins to take its toll, with all 
the new amendments and Company 
demands. Machinery that hasn’t run in 
many months miraculously is able to pro- 
duce parts. You can bet at this time and 
up until April 1, 1999, every possible 
machine will be running to get that much 
more further ahead for “C” day. 

The plant supervisor, shift supervisors, 
and supervisors begin to nit-pick about 
every little thing possible to entice their 
loyal and faithful employees to make mis- 
takes while performing their normal job 
duties. 

Supervisors are going out of their way 
to make employees feel degraded on their 
jobs. It seems the closer we get to con- 
tract the closer the supervisors and shift 
supervisors are in our faces. 

Maybe we should be informing the 
Company to eliminate some supervisors 
in these cases. It appears supervisors have 
too much time on their hands with all the 
badgering that has been happening. 

Discipline to management should be 
one of our own special amendments. 

One area of main concern that has 
been bothering myself and probably 
many is the state of the plant. Our plant 
runs on a 24hour schedule and there 
doesn’t seem to be time and manpower 
put aside for cleanup. This is a serious 
problem. The Company should sit back 
and really think about this ongoing situa- 
tion. It seems the only time this problem 
is remedied is when we get visitors. 
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Then again management could be sav- 
ing this overhaul for April. 

Until the next issue, Merry Christmas 
and Happy New Year. 


Zone 2 - Tony Moffat 

With Christmas just around the corner 
and negotiations fast approaching, the 
Company is starting its practice of inciting 
unrest among the Brothers and Sisters on 
the floor. They are making it look like the 
bargaining committee is forcing the Com- 
pany to lay off people because we would 
not go against the Collective Agreement 
and give away work normally and histori- 
cally performed by the skilled trades dept. 

An individual from the Company side 
went out on the floor to the DBO opera- 
tors and told them they were going to keep 
working on their furnace doing painting of 
machinery, walls, floors, etc, if the Union 
could agree. If the Union had the choice to 
lay off people or not we all know that 
everyone would be working in the plant all 
the time, so don’t kid yourselves. The 
Company had ulterior motives in mind, 
especially with negotiations just around 
the corner. There are problems that still 
need to be addressed with regards to the 
six laid-off full-time tradesmen. 

Let’s talk a little more about the condi- 
tions of the plant. The Company seems to 
finally understand that the conditions at 
PPG Oshawa are atrocious and should be 
continuously maintained and updated, 
not just cleaned up when we have visitors 
coming to our plant. The conditions of 
our washrooms are disgusting and need 
to be cleaned and painted on a regular 
basis. With the short staffing in our plant 
clean-up department and the lack of 
cleaning on the night shifts and the week- 
ends, the filth builds up and we are forced 
to work in it. 

Whatever happened to treating em- 
ployees with the “respect and dignity 
they deserve.” I also have to wonder if 
their washrooms are in the same condi- 
tion as ours. It’s not just the washrooms 
either, it’s the floors and dust plantwide. 
The floors need to be sealed and painted 
and maintained on a regular basis. Instead 
of trying to cut jobs to save money we 
should be utilizing some of these people 
in maintenance and plant clean up to help 
with improving the working conditions. 
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If you get a chance to express your con- 
cems to Andre or Brian please do so. 
Lately we have also been having prob- 
lems with some supervisors blowing up at 
brothers and sisters on the floor, with pro- 
fanity and yelling. My guess is that they are 
getting reamed from above so they use us 
on the floor as their outlet for their frus- 
trations. We have to make them under- 
stand that we won't tolerate profanity or 
yelling. They are supposed to be the voice 
of reason and should be able to handle 
adverse situations on a day-to-day basis in 
a calm and controlled manner. Please 
inform your committeeperson if you feel 
you have been verbally abused or intimi- 
dated by any member of management. 
The bargaining committee feels confi- 
dent and united in our aim to get the best 
possible agreement in 1999. We will be 
anticipating your full support. Thank you, 
and have a safe and happy holiday season. 


Zone 3 - Deb Weatherby 

At time of writing the Committee is 
midstream of the Local amendments in 
meetings at the Union Hall. At this point 
it’s basically a Christmas wish list — we 
wish it were all as black and white as it 
appears in the print of the contract, and 
not left up to the interpretation of the 
language by one of the many puppets we 
are fortunate enough to work with or for. 

We are in lay-off positions again — no 
news there. The schedule is being manip- 
ulated by management in an effort to bas- 
tardize the classified jobs and skilled 
trades work by assigning people from 
outside the sharing groups to perform 
work specified for people within each 
particular classification. 

We've had people from glass fab group 
working within the plant clean-up group 
on overtime. We’ve had lift truck drivers 
being scheduled and reassigned to the 
plant clean-up group as also qualifies. The 
latest fun bit is, if we let the Company 
schedule laid-off furnace operators to a 
supplementary maintenance job of paint- 
ing machinery-they won’t lay off the next 
group of victims. They are making it 
“appear” to be the fault of the union that 

Continued on page eight 
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Beat Harris Before He Beats Us 


By Tim Thompson, 


Chairperson, Trentway Wagar-Whitby Transit Unit 


WOULD LIKE TO CONGRATU- 

late John Adams and Karen 

O'Donnell on their election suc- 

cess. The battles and struggles 

“they'll have ahead of them dealing 

with the arrogance and disrespect from 

management will be very trying at times. 

Just remember the fear this company has 

of the union membership and our militan- 
cy is our edge over them. 

During negotiations in May ‘98, the 

president of Trentway Wagar made it 

clear that he wanted a respectful and har- 


Just a few reminders on a couple of 
events coming up in the near future. 
December 13th is our annual chil- 
dren’s Christmas Party. It will be held 
at the CAW Hall on Phillip Murray Ave. 
This year Santa has promised to bring a 
few special friends with him to help 
entertain the children. The party will 
be begin at 1:00 p.m. and run till about 
3:00 p.m.. Also a reminder to bring a 
non perishable food item to the chil- 
dren’s party so that we as a group can 
help the less fortunate children in our 
community. Please give generously. 


A.G.Simpson Social Club Report 


monized environment between manage- 
ment and union, but I guess while we 
were listening to the rhetoric, the local 
manager was paying his annual visit to 
Disneyland, conspiring more ways to 
drive wedges between workplace rela- 
tions. The grievances keep piling up and 
their is no respect left between either of 
us, but I like it this way because I know 
where I stand with this Disney character. 

In January 1999 we will be putting on 
the anti-harassment training that was 
negotiated in May. We have Rick Roberts 


The other date to remember is 
December 19th. It’s our annual adult 
Christmas dinner and dance. Tickets are 
on sale now at AG Simpson. They are 
$45 per couple and are going fast so get 
yours early and avoid disappointment. 
Finally the last date to mention is 
December 25th. The Social Committee 
would like to wish you and your family 
a safe and joyous Christmas. 

Until next time... 

Merry Christmas and Happy New 
Year. 

Your Social Committee % 
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doing the training at the Local but the 
only fly in the ointment is the company 
doesn’t want to pay for the part-time 
employees wages for taking the course. 
This is typical mentally again on this man- 
agement. I guess they feel part-time work- 
ers never become victims of harassment. ] 
must have caught the local manager again 
on his frequent trip to Disneyland. 
Hopefully the president of this company 
has more sense than the manager he 
hired. 

In closing, the labour movement is 
always under attack by right wing fascists 
like Mike Harris, who are puppets to the 
multi corporations and financial institu- 
tions known as capitalists. The House of 
Labour has to get its act together if we 
want to survive the next election, 
because if Harris is re-elected, he’ll make 
the last four years seem like a vacation. 
He’s made it perfectly clear that the 
unions are on his chopping list if he gets 
another mandate. Things like the Rand 
formula will be history. 

Brothers and sisters more than ever, 
we must collectively “Keep Fighting 
Back.” ¥ 


these additional layoffs are happening, where anyone and every- 
one should know that the Union has nothing to do with sched- 
uling requirements, or the number of layoffs that appear on the 
posted schedule. If the Union had the option, right or obligation 
to schedule workers-we would never have any layoffs! On that 
you can bet! 

We have to take a stand and limit the Company’s opportunities 
to muddy the lines between established groups and classifications 
bidecoa: ane contract. These antics are just a peck at some of the 


wad nan Lewes 


fe een om ener at ener 


tiations. 

This issue will reach you just prior to the Christmas holidays, 
so I'll close with the best wishes of the season to you and yours. 
Have a safe and enjoyable holiday. Until next year. 


Zone 4 Skilled Trades -Josh Haunsberger 
The fun and games continue within Company and Union rela- 
tions, but I guess it’s that time again where push comes to shove. 
At the time of my report the Company had just finished filling me 
in on their once-again one-sided interpretation of our contract. 
This time it’s painting within the plant. Simply stated, the contract 
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reads that all painting except for lines, railings and posts are with- 
in the skilled trades realm, namely MR sharing group. The 
Company in their wisdom feels anyone can paint and seeing that 
maintenance is working overtime this should be used as another 
spoon to stir the pot. 

Unfortunately or rather fortunately I see things a little bit dif- 
ferently. First of all, the maintenance department has seen steady 
reductions in its numbers and if the Company is not willing to 
keep these numbers up, I am sure as hell not willing to let work 


iwtoaf the d 
sue Gr tae Geoamment vecaune we dence have the people. 


Bring back some of those laid-off tradespeople, workers who are 
on the floor. Quite obviously we need them. By the way what 
will they come up with the next time? 

The pre-negotiation amendment talks are going well. Lots of 
good ideas are being discussed and the committee is standing well 
as a unit. I hope everyone knows that it is that time, four-to-five 
months outside of contract and the B.S. is going to get pretty deep. 
So make sure you have a good shovel and at times, hip waders. 

Christmas is coming up soon and already the trades have been 
told that there will be lots of overtime through the Christmas 
shutdown. Buckle up everyone, it’s going to be a rough ride. 
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Numerous Chan 


By Shane Luxton, Chairperson, Lear Unit 


N THE UPCOMING MONTHS 

there will be numerous changes in 

the plant to somehow attempt to 

supply GM with more model 

builds than ever. Dave Palmer and 
Don Campell have been able to persuade 
the company to bring members affected 
in these areas in for consultation, usually 
on overtime. Members must raise their 
concerns or issues during this opportuni- 
ty. If they are not raised the company will 
just attempt to end these meetings. 

After raising your concerns, ensure 
that the company follows up with 
answers on every issue. We must ensure 
that management does not attempt to use 
legitimate changes as a ways and means to 
simply eliminate jobs or just download 
workloads onto others for no purpose. 

Twenty years ago when a plant closed, 
it was headline news and local politicians 
would fight for their constituents’ liveli- 
hoods. Now it doesn’t even make head- 
lines. Politicians, like Harris, believe it’s 
all in the name of competitive efficiency. 
We are all fortunate enough to be work- 
ing, but with corporate greed at its peak, 
we must remember the simple and pro- 
found saying, “We are all only one job 
away from being unemployed.” 

We are now running our United Way 
campaign. In December we will be hav- 
ing a hardcover book sale with proceeds 
going to United Way. All books, including 
many children’s books, make great Christ- 
mas gifts. 

It is an incredibly inexpensive way to 
help those less fortunate and I urge everyone 
to participate especially at this time of year. 

This year once again our $900 vacation 
bonus will be RRSP eligible to ward off 
the taxman. Anyone who does not already 
take advantage of this tax savings or who 
has still not signed up for pre-tax weekly 
paycheque RRSP contributions for next 
year should contact John Elwood ASAP at 
1-800-572-3564. 

An important issue which has resur- 
faced is members not getting their per- 
sonal reliefs at the appropriate times. 
Supervisors must call doubles for all pre- 
known LOAs and absences. When super- 
visors fail to do so, UO’s are tied on line, 
not able to give appropriate reliefs, par- 
ticularly of frontline and in moduals. If 
supervisors continue to work on-line and 
members continue to be denied proper 
reliefs, there is obviously a bigger issue. 
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Approximately 75 more members 
receive their third or fourth week vacation 
next summer along with 500 members 
receiving an additional 60 hours. If the 
company cannot provide proper manpow- 
er to keep management off the line now, 
how do they plan on accommodating this 
additional time off? By denying LOA’s, elim- 
inating jobs, stacking members workloads. 

Rather than hire the company will 
expect us to build more seats with fewer 
members while increasing our job duties. 
Tim Lyons still believes there isn’t a tough 
job in the plant. Members at Lear, unbe- 
knownst to Tim and upper management, 
have the unfortunate occurrence of having 
to celebrate a birthday each and every 
year; which means as the company at- 
tempts to add more work to our jobs our 
bodies are getting older. This is one for- 
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mula corporations do not take into ac- 
count. Forcing more work onto an aging 
workforce adds up to more time off and 
more Workers Compensation claims, and 
this is what the company calls efficiency! 
As a closing note I would just like to con- 
gratulate upper management in their 
change of heart and not cancelling the kids’ 
Christmas party. It was cancelled the same 
week the company had purchased new fur- 
niture for the front offices to match the 
colour scheme of the decorating purchased 
when all our members were laid off in July. 
Have a safe and Happy Christmas to all 
members, and their families, including 
Aubrey (Bob) Hurst and Dante Molinaro. ¥# 
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The Answer To 
Rumours Was Layofis 


By Russ Martin, 
Plant Chairperson 


UMOURS THAT 

have been circulat- 

jing in the Oshawa 

Plant are now start- 

ting to be answered, 

and the results are layoffs. Numbers that 
are being released by the Company is 
the workforce will decrease to approxi- 
mately 380 in the Plant by the end of the 
first quarter of ’99. 

The Company laid off 34 on 
October 18th, 47 on November 15th, 
and a posting has gone up for a further 
44 workers on January 4, 1999. These 
layoffs also hit the skilled trades, 22 of 
the above layoffs were in the trades. 
There were 33 laid off prior to all this. 

Management held meetings with 
the membership the week of Novem- 
ber 9th to explain the reasons for the 
layoffs, and the Membership felt the 
answers were not fully given and want- 
ed head office to deliver the answers. 
This was arranged and Rob Simpson 
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came in on Monday, November 16th 
and held three meetings. 
Some of the key decisions affecting 
the Plant are: 
® the Company intends to remove the 
T-300 from stamping in the North 
press line and move the stamping to 
the Cambridge Plant. Plating will still 
be done in Oshawa but the result will 
be layoffs due to stamping ceasing. 
The reason given for this decision 
was to bid on the new replacement 
bumper. Newer updated presslines 
would be required. That competition 
is great in the stamping industry and 
Oshawa’s North line will not make 
the grade. Cambridge has a line that 
the Company feels will give them the 
Continued on page ten 


The Company Has Backed Off 


On Newspapers 


By Ron “Gibby” Gibson, 
Car Plant Area Chairperson 


se) © SAY IT’S BEEN A HECTIC FEW MONTHS WOULD BE 
an understatement. The Car Plant has seen the morale 
drop to an unprecedented low, the workload for your 
|Car Plant Committee never seems to lighten up when 
= dealing with discipline, grievances, etc. 

The Car Plant Committee along with Plant Chair Tom 
Hoar have made progress in a few areas such as the Company 
has backed off on the newspaper issue. Mr. Deveson and 
company have committed to communicate with the Union 
reps and have ongoing meetings to address and discuss 
our concerns, and there’s a positive sense we are going for- 
ward. 

We've held discussions on management working on our jobs, 
vendors in the plants, we talked about ways to accommodate our 
members who wish time off, and we have worked out the differ- 
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ence between the last break and quitting time between day shift 
and night shift. 

Focus buyouts have been moving swiftly thanks to Charlie Peel 
and Bill Mutimer (and also a special thanks and good luck to Cathy 
McCullough who will be leaving December 1st to St. Catharines). 

The work disruption in Chassis Plant showed the Company that 
it's not just the Union reps who are fed up, it’s the workforce too! 
These members stood their ground to have outside workers removed 
from the plant. The result was no discipline and outside workers 
removed. I just hope Mr. Deveson and his people are sincere, and 
honestly and truly want to work together with the Union reps — and 
more important the membership, and avoid incidents like the one in 
Chassis. I personally believe that common sense will prevail and that 
we can develop a win-win work environment, and rebuild the work- 
ers’ morale back to the way it once was, and should be. 


The Answer To Rumours Was Layoffs 


A.G. Simpson Plant Chairperson’s Report — Continued from page 9 


ability to keep the business and now 

allow a competitor to reap in our inabili- 

ties. 
® The Company also wishes to send the 

Nissan to Sterling Heights. This decision 

seems to be purely dollars and cents. 

Company said in June that Nissan 

explained that costs had to be reduced 

and that suppliers had to foot some of the 
bill or that the long-term relationship with 
us would be severed. To produce Nissan's 
bumper in Oshawa the Company has said 
they must tape money to the bumper. In 
other words pay the customer to take the 
bumper. But should they produce the 
bumper in Sterling they can save costs 
and keep the relationship going. 

® Flatpolish was also announced as being 

on the chopping block by March ’99. 

This line has been rumoured on and off 

for quite some time now but in the 

end, to us in Oshawa it only makes 
sense to keep it. To allow someone else 
to suppiy us with sicei ai an unknown 
quality level does not make sense. That 
the past attempts at steel coming in 
was inferior to our quality level is fact. 

Reasons of streamlining, environmen- 

tal, being a necessity to the sale of 

Oakville, are reasons being given. 

The Company sees Oshawa as downsizing 
the operations to the point where we will 
stamp on the hill and keep the plater running 
at full capacity. Investment may occur should 
new products come in the Plant or the failure 
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of another company gets us business. The 
completion of the south line is not now, but 
would be in the future plans. 

The big question on the partial plant clo- 
sure language was asked and is presently 
under review. Many arguments must be 
made and it is too early to comment on. 

Management are also being hit hard in 
these layoffs. Final numbers are not yet 
known but we were told a greater ratio 
were to be laid off. 


Zone #1 by Bob Nesbitt 

Our Area Manager is too busy to meet 
so all grievances were moved forward to 
the third step. Furthermore the third step 
grievance meetings have been delayed 
and delayed, and now answers are being 
given to our zone’s grievances. 

Management have also not responded to 
a great deal of outstanding issues, as meet- 
ings amongst themselves, as they say, kept 
them too busy to respond to the Union. 


Zone #2 by Al Boivin 

In our zone I have recently met with 
the Area Managers and resolved 35 of 45 
grievances. The 10 left are at step two. 

With Christmas coming, the A.G. 
Simpson children’s party is being held 
December 13th at the Local 222 Union 
Hall in Oshawa. The Social Committee 
really outdid themselves, putting together 
a special day for all the employees’ kids. 
The only problem is through someone’s 
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wisdom, grandparents are not allowed to 
bring their grandchildren, breaking a tra- 
dition for the past five years. I know the 
Company says they are on a strict budget 
but depriving maybe eight kids out of a 
chance to enjoy this fun-filled annual day 
is certainly a low blow to not only the 
kids but also the employees as a whole. 


Zone #3 by Ted Bryant 

The summary of the layoffs in the trades, 
as the Union was informed, is as follows: by 
March of 1999 the following trades will be 
on layoff/seniority date needed to stay: six 
electricians/April to June 1993; nine mill- 
wrights/October to December 1985; two 
welders/October to December 1993; 10 
tool & die makers/October to December 
1992; two plumbers/pipefitters/October to 
December 1993. Please do not take this as 
gospel, it’s not as if this would be the first 
time we've been lied to. 

Remember your tool allowance, which 
is currently $230/vear. If it is not used, this 
money can be rolled over to the next year. 

According to my last conversation with 
Management, overtime will be limited at 
Xmas and in the new year. Hopefully in 
the next column I can give some upbeat 
news on what's happening in the trades. 

The Shop Committee wishes to thank 
all those who took the time to vote on the 
recent elections, and also wish everyone 
and their families a safe joyous Christmas 
holiday. % 
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Skilled Trades Meetings Tuesdays | 


By John Scanlan, 
Skilled Trades Chairperson 


S I] REPORTED EARLIER, OUR SKILLED TRADES MEET- 
ings have been moved back to Tuesday at the Shop 
WA | Committee room in the Plant. Both Districts, Pat 
PA Blackwood and John Gibb, have worked very hard on 
the third step grievance agenda and are in a position to 
give the appropriate time to this meeting. We started back on 
Tuesday, November 10th and the meeting went very well. 


Skilled Trades Bargaining 

During my election campaign I promised to get an early start 
on our Local Agreement. Most of you agreed then that it would 
be a good idea, and that some of our problems could be resolved 
prior to 1999 negotiations. To this end I set aside two days, 
November 23 and November 24, for all Skilled Trades Commit- 
teepeople. We will be reviewing your issues through your lead- 
ership and setting our Local demands. I believe if we stick togeth- 
er we succeed together. 


Skilled Trades Bargaining Convention 

I recently spent a few days at the National Union as part of a 
newly-formed committee, which consists of all sectors of our 
Union. For the first time, auto, aero, rail, parts, farm implements, 
etc. will make up the CAW Skilled Trades Bargaining Conference 
and set out our “Bargaining Program.” I am very pleased to be 
part of this process on your behalf! 


Layoff Situation 

The down side of sharing information is that one must give the 
good and the bad! Although we have had some success in reduc- 
ing layoffs, stopping layoffs and keeping trades on a temporary 
basis, here are the figures as of November 17, 1998. Please note: 
these numbers are a moving target, and myself and your Districts 
work on ways and means to keep workers, and to get workers 
back to work. 


Millwrights O=Layoff 
Welders O=Layoff 
Painters O=Layoff 
Electricians 12=Temps O=Layoff 
Carpenters 3=Layoff 
Machine Repair 15=Temps 37=Layoff 
Patternmakers 11=Layoff 
Pipefitters 12=Layoff 
Tool & Die Designers 2=Temp 10=Layoff 
Tinsmith 8=Temp O=Layoff 
Tool & Die 29=Temp 44=Layoff 
Total 66=Temp 117=Layoff 
Bill 55 


On November 16 I went to Queen’s Park to join in a protest 
and support the CAW’s brief in opposition to the Provincial 
Government’s dismantling of our apprenticeship programs. The 
backbone of skilled trades is our apprentice programs. Although 
GM has recently reduced our electrical apprentice program, they 
also lobbied with the government against Bill 55. To me this 
action leaves a glimmer of hope for the future of apprentices in 
Oshawa. Jack McEachern will also be supporting this and has 
been very active with the Skilled Trades Council and National 
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Office in preparing the brief. Regardless of your own political 
affiliation, I believe all skilled trades will suffer today and tomor- 
row if the Bill succeeds as presented. As usual the government is 
hitting at the working class. Let’s see if they listen after these 
hearings are completed. 


Peregrine/GM 

As I have stated before, we are still struggling with an agree- 
ment which gives laid-off GM trades something they did not have 
since 1996 negotiations, and something they don’t have today! 
“The Right to Work in Peregrine!” 

We reconvened a meeting with the parties on November 17 to 
further discuss the concept. I will keep you informed through 
your leadership. I will be asking some very serious questions dur- 
ing this meeting and trying to get to the bottom of Peregrine’s 
deals with GM, and why it is causing our toolmakers so much 
grief! 


Tool and Die Designers 

I have been busy with this issue and can tell you today that 
two out of three senior tooling designers are back to work, and 
their grievance liability, approximately $60,000, has made its way 
to Lawrence Worrell. By the time of print I hope to have a resolve 
to the layoff aspect of this issue. The National Union's lawyer is 
preparing to arbitrate the policy grievance pertaining to rental 
designers vs GM designers. This policy grievance was filed prior 
to me taking office! 

If you need to talk with me, call me at 4360 in-plant, or page 
me at *97-4360, I will come and see you or get you an answer. 


i} 
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This program provides eligibility for numer- 
ous courses including: computer classes, 
small business courses, technical training, 
college and university courses. Some of our 
programs are shift oriented. This is an excep- 
tional opportunity to upgrade your skills and 
education. 


For more details, please contact Brian 
Morrison at the EDGE office at 644-4918. 
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Always Enough To Write About 


By Jim Hoy, District #4 Committeeperson 


WOULD LIKE TO START THIS 
update by thanking the many people 
who have called or stopped me to 
talk about my last two Oshaworker 
== updates. I always appreciate your 
comments and support, and particularly in 
difficult times such as these, I appreciate 
your solidarity. I was concerned that after 
the last two rather lengthy updates I would- 
n't have much to write about this month, 
but fortunately Greg Deveson and his min- 
ions came to the rescue and provided more 
than enough subject matter again! 


Safety Is Our Overriding Priority 

On November 2, fire broke out at 
approximately 7:30 a.m. in a penthouse in 
the west end Body Building. Plant 2 
Hardware was evacuated because of the 
smoke. The smoke was also heavy in Plant 
1 Hardware but the alarms did not sound 
and management told employees there that 
they would be risking discipline if they left 
their jobs. 

I telephoned the fire hall emergency 
number to find out why the alarms were 
not working in Plant 1 and was told that 
Pinkertons can only sound the alarms if 
directed to do so by Car Plant management. 
I would suggest that all workers find out 
from their supervisors where the nearest 
emergency exits are and what their evacua- 
tion routes should be. Since the alarms 
don’t work automatically you might not 
have much time to get out in an emer- 
gency! By the way, the fire started in a pent- 
house that was shut down during the Flint 
strike to save money. Because the pent- 
house was not properly maintained the 
dust collected and started on fire. wonder 
if the savings from shutting down the pent- 
house were worth the hour of lost produc- 
tion in the Buick plant. 


“Relaxation” Of The 
Newspaper Policy 

| reported in my last Osbaworker update 
that the Shop Committee had met with Greg 
Deveson and Claude Denoncourt on 
September 8 and that the Shop Committee 
had been left with the impression that there 
was some hope for improvement in the Car 
Plant working conditions. We were told to 
wait for 30 days from that meeting to see 
some change. That 30-day period came and 
went with no noticeable improvement. On 
October 29, almost two months after our 
September 8 meeting, all members of man- 
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agement were told that there would be a 
“relaxation” of the newspaper policy. As 
usual, this change in policy was not shared 
with the complete Shop Committee until 
late the next day. Had we been informed 
about it, we would have raised our objection 
to the fact that large areas of the plant, such 
as the entire Paint Shop, are still not able to 
have newspapers on their workbenches. I 
am pleased that the voice of some of the 
membership was heard by Car Plant man- 
agement so that some change was made to 
the newspaper policy, however I will con- 
tinue to work toward a complete cancella- 
tion of the newspaper policy for all employ- 
ees in the Car Plant. The Car Plant has seen 
no improvement in quality since the imple- 
mentation of the newspaper policy, so there 
should be no reason why the newspapers 
cannot be returned to all employees. 


New And Improved 
Working Relationship 


Car Plant management were told in their 
meetings about the “relaxation” of the 
newspaper policy that this change in policy 
was being madc in an effort to improve the 
relationship with the Union. Less than one 
week after this announced desire for a new 
and improved relationship, Dave 
Robinson's organization arranged for ven- 
dor representatives to set up shop in Plant 
2 Hardware to inspect and repair door rub- 
bers and reveal moldings. They also hired 
the Productivity Improvement Centre to 
start cars and inspect various items on the 
Plant 2 Chassis flat-top. Both of these 
groups were hired to be in the plants indef- 
initely. Document 124 of the Master 
Agreement allows vendors to be present in 
the plant for three days to do rework of 
their product. This does not allow them to 
work on the line, repair parts that are 
already on cars. There is nothing in the 
agreement that allows the company to 
bring in an outside contractor to start and 
inspect cars in ihe plani. These were fia- 
grant violations of the agreement and man- 
agers at every level of the plant and the 
labour relations department admitted that. 
However they continued to violate the 
agreement and told us to go file a griev- 
ance. I was lied to about how long they 
would remain in the plant, and the 
Personnel Director called me names that 
would get anyone in the bargaining unit a 
lengthy suspension for abusive language. 

In my capacity as acting Plant Chair- 
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person, I met with Randy Giroux, Manager 
of Labour Relations who had the vendors 
removed from Hardware. As I’m sure you 
all know by now, the outside contractors 
working at the end of the Chassis line were 
removed through other means! I found it 
interesting that even though I was filling in 
for Tom Hoar, I did not receive a call or 
page from the company while the Chassis 
plant workers were expressing their con- 
cerns to management. 

I also found it interesting that while this 
was taking place Greg Deveson and Claude 
Denoncourt were attending a conference in 
Detroit about improving GMs relationship 
with the union. Ron Zareila, the President of 
GM North America, told the attendees that 
GM’s managers must create a positive 
labour relations environment to allow GM 
to get competitive. He told them that in 
their relationship with the union they must 
treat with respect all GM employees and the 
union leaders they have elected to repre- 
sent them. He also told them that their com- 
munications with union leaders should be 
candid and timely. In my opinion, Deveson 
and Denoncourt, who are responsible for 
knowingly violating the agreement by bring- 
ing in vendors and outside contractors to do 
bargaining unit work right on the line with 
our members while we have people laid off, 
have a long way to go before the live up to 
the direction given to them by Ron Zarella. 

I have filed a grievance that forces an 
investigation to be done by the National 
Union and divisional labour relations. I am 
also filing grievances on behalf of our med- 
ically restricted employees who have been 
injured at work and who haven't been pro- 
vided with suitable work. They should not 
be laid off on the street while the Car Plant 
hires kids from Durham College to start 
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cars and do visual INSPECuol. 
Plant Manager’s Letter 
All Car Plant employees received a letter 
from Greg Deveson in November. The letter 
was dated on the day that Deveson’s organi- 
zation arranged for vendors to work on the 
line in Hardware and the day he announced 
his plan to have outside contractors auditing 
cars at the end of the Chassis lines. This let- 
ter thanked everyone for their contributions 
Continued on page thirteen 
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Extended Disability Information 


By Doug Sanders, 


District #6 Committeeperson 


IRST OF ALL, I WOULD LIKE TO 
know how many people are out 
of work on Extended Disability 
Benefits who did not have 10 
: years’ seniority at the time they 
went out on these benefits. 

If an employee is on sick leave, pur- 
suant to Paragraph 74 of the Master 
Agreement, for a continuous period equal 
to the seniority the employee had 
acquired at the time, from such period 
from your last day worked, e.g. if you 
worked eight years and then were diag- 
nosed with cancer, or had a heart attack, 
and went on Extended Disability benefits, 
after the one year of S&A benefits as a 
result of your condition and you could 
not return to work before you had gone 
time for time, (eight years worked, eight 
years sick) the Company will send you a 
letter about a month ahead of time. But if 
they forget “oh well, too bad” they'll say, 
you will be terminated under Paragraph 
54(f) of the Master Agreement. 

If you think you are in this situation, 
please contact me or the pensions reps 
before it is too late. It is better to be safe 


than sorry when your benefits and job are 
potentially about to be terminated forev- 
er. 

The department report I will try to do 
every two months. 

Department 69A — the new year 
hopefully will see management come to 
their senses about scheduling Saturday 
nights on shift-change weekends. There 
have been petitions and on-going dis- 
cussions to try to correct this issue. 
Many times in the past when working 
the Saturday nights, everybody has been 
sent home before 8 hours have been 
worked. 

Department 68B — There have been 
some retirements recently, good luck to 
all involved. 

Departments 41, 44E and 63A — 
These departments are currently not 
experiencing any problems. 

Department 51 — Problem regarding 
the issuing of winter clothing, ie. Coats, 
jackets and shirts. 

Management is still disciplining people 
who go outside to smoke or get some 
fresh air because of the closed door poli- 
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to the Car Plants’ success in the J.D. Power 
survey and the Harbour Report. I suggested 
in the Oshaworker two months ago that 
management should have been thanking 
workers for the high quality vehicle pro- 
duced in Oshawa. It was especially kind of 
Greg to take the time out from his busy 
schedule of threatening people on the line, 
ordering supervisors to harass sick workers 
in their homes, violating the agreement by 
having his managers work on the line and 
bringing in vendors and contractors to work 
by their side, and ordering further elimina- 
tion of bargaining unit jobs to write this let- 
ter personally. 

Most workers in Oshawa have always 
been proud of the job that they do and the 
products they build, and most workers rec- 
ognize that a high quality product ensures 
customers and jobs for the future. Workers 
in Oshawa, or at least in the Oshawa Car 
Plant, are not proud of the direction that the 
plant has taken lately. The high quality that 
we have been known for in recent years has 
deteriorated in the last few months and 
many people believe that is the result of the 
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policies of the current management group. 
I agree with Greg that enthusiasm can only 
develop in a climate of commitment, trust 
and pride. What he needs to realize is that 
he has destroyed the trust of the Shop Com- 
mittee and many hard-working, proud 
workers who have not been treated with 
respect or dignity. I sincerely hope that 
Greg’s letter is the start of a change of heart 
and a change in direction, however I will 
wait to see if his actions speak louder than 
his words. Trust destroyed is not mended 
by one thank you letter. 


Happy Holidays 

This has been another busy and eventful 
month. I have enjoyed the opportunity to 
again represent the membership at Labour 
Board hearings and to fill in for both the 
Area Chairperson and the Plant 
Chairperson. I know that I am looking for- 
ward to the holiday season, as I am sure you 
are also. I hope that your holidays will be 
safe and restful, and that you and your fam- 
ilies will experience the joy of the 
season. 
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cy. There was a safety concern raised due 
to traffic congestion between lightboard 
A and lightboard E at half shaft area. 
We're still waiting for an answer. 

Department 66 — There is a problem 
with some members of management still 
wanting to do bargaining unit work. 

Department 69B — The drivers have 
been instructed to inspect the cars. 
Reductions are still going to occur when 
the CARE split happens to Plant 1. 

Department 68C — The CARE area 
has problems with reductions and papers. 
The split is still going ahead on January 
18, 1999. 

Department 68A — There has been a 
problem with the toe-in pit punches and 
hopefully they have been fixed by the 
time you read this. 

Department 44C — People should be 
added to this department. The plant is 
getting dirty and not being maintained 
properly due to all the reductions that 
have occurred. 

Department 49 — There have been 
some temporary moves that have been 
made; the Union is keeping a close eye on 
it. 


Eligibility Guidelines 
For Christmas Pay 

Laid-off — Under Paragraph 92 if you 
are laid-off on or after Monday, November 
2, 1998 you will be entitled to 3-1/3 days 
or 28 hours pay. If you are laid-off on or 
after Monday, November 23, 1998 you 
will be entitled to seven days or 56 hours 
pay. 

S&A — Anybody off sick, if you return 
on December 23, 1998 you will be enti- 
tled to seven days or 56 hours. 

If you are approved to return on: 

Dec. 24, 1998 7 days or 56 hours pay 

Dec. 25, 1998 6 days or 48 hours pay 

Dec. 28, 1998 5 days or 40 hours pay 

Dec. 29, 1998 4 days or 32 hours pay 

Dec. 30, 1998 3 days or 24 hours pay 

Dec. 31,1998 2 days or 16 hours pay 

Jan. 1,1999 = 1 day or 8 hours pay 

Working — Everybody must work 
the last scheduled day December 23, 
1998 and the first scheduled day after 
the Christmas period January 4, 1999 to 

Continued on page fourteen 
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Changes In Christmas Pay 


By Jim Beaudry, 


District #13 Committeeperson, Truck Plant 


HIS YEAR’S ISSUANCE OF 
Christmas Holiday pay may seem 
a little unorthodox from what we 
are used to receiving as in previ- 
oS ous years. In the early part of 
November, our National Union Repre- 
sentative, John Graham, signed an agree- 
ment with Divisional Labour Relations 
that weekly paycheques will now be 
issued through the entire Christmas Holi- 
day Period as opposed to the lump sum 
payments that we have received in the 
past through estimate cheques. 

Since cheques will be issued weekly 
this means that actual straight time hours, 
overtime hours or holidays (based on eli- 
pibility) falling during a week will be 
included in the same Pay Period ending 
instead of waiting for pay adjustments. 

Listed below is a schedule of “Pay 
Period Endings” and the dates that 
cheques will be issued based on whether 
you receive Direct Deposit or Regular Pay 
Cheques. 
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Pay Cheque Payment Dates 
Period _ Direct Regular 
Ending Deposit Pay Cheque 
12/06/98 12/10/98 12/11/98 
12/13/98 12/17/98 12/18/98 
12/20/98 12/23/98 12/23/98 
12/27/98 12/31/98 12/31/98 
01/03/98 01/07/98 01/08/99 


As indicated in the above schedule, on 
December 23rd cheques will be issued 
prior to the start of Holidays for all three 
shifts. However, for anyone who would 
like to pick up their cheques or pay stubs 
on December 31, please watch for in- 
plant notices, as this information was not 
available at the time of writing. 

Also, the $900 bonus will be issued 
with your regular pay on December 10, 
1998, for those on direct deposit and on 
December 11, 1998, for those who 
receive a regular paycheque. Eligibility 
for this special payment is outlined under 
the provisions of Appendix “S” on page 
157, of the Master Agreement. If you 
have any questions regarding eligibility 
please contact your Zone Representative 
or myself. 


Night Shift Premium — 
Christmas Holidays 

A number of our members have 
inquired on how Night Shift Premium 
(NSP) is derived for the Christmas Holiday 
period and Why? there are variances in 
premiums paid from one person to the 
next. 

Calculations are based upon the provi- 
sions set forth under Document 64 of the 
Master Agreement. The Company calcu- 
late each employee’s gross night shift pre- 
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be entitled to seven days pay or 56 
hours pay. The Christmas period this 
year is December 24, 1998 to January 3, 
1999, 


Quick Recovery 

On Shift 1 two elected alternate com- 
mitteepeople are presently out sick. | 
would like to wish a speedy recovery to 
Ai Green Zone 57 and Keith Lighiizer, 
Zone 47, all the best, come back so we 
can continue to move forward. 

In my last column I wrote about MVSS 
items that management were buying off. 1 
now know that this problem will be 
quickly dealt with because Greg Deveson 
called me to his office. He was very con- 
cerned and agitated. I know he will be 
immediately dealing with this very serious 
issue, with all his management skills he 
will get to the bottom of it. To the two 
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people who brought it to my attention, 
thank you. 

Management is doing more bargaining 
unit work. I know next time we will just 
have to call Greg and he will take it very 
seriously. 


In conclusion. 
I would like to thank all those people 


ae mee then went wane 7 
whio, over the past year, have helped me. 


Firstly to the membership for electing me, 
secondly the staff at the Union Hall (Local 
1136) for all their help, and most of all to 
my family for having the patience for all 
the calls I receive daily and nightly at 
home, for allowing me the time to repre- 
sent the membership the way I would like 
to be represented at all times. 

Until next year I’m only a phone call 
away! (In plant 4694, pager *97-4694, out 
of plant 1-800-361-6793, PIN 4694.) 
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mium based on the 50 pay periods imme- 
diately following the preceding Christmas 
holiday period and the balance of each 
employee’s gross earnings for the same 
period. 

In other words, if you take your “Total 
Gross Earnings” for this period and sub- 
tract the “Total Gross Night Shift Pre- 
mium” for the same period, this will give 
a “New Gross Earnings Total”. If you then 
take your “Gross Night Shift Premium” 
and divide it into your “New Gross 
Earnings Total, this will determine the 
percentage of Night Shift Premium that 
will be applied to the Christmas Holiday 
period. 

For Example (1) — If you're a third 
shift employee and every hour you have 
worked, including overtime, has been 
on third shift, then you would receive a 
10 per cent NSP for the Christmas 
Holiday Pay. Under this same example, 
if you’re a third shift employee who 
worked most of overtime on the day 
shift, then your NSP would be less than 
10 per cent since there is “no” shift pre- 
mium on days. This reflects in your total 
gross earnings when calculating the 
Christmas premium. 

For Example (2) — If you're a swing 
shift employee and you have worked 
every hour associated to your particular 
shift, then you would receive a 2.5 per 
cent NSP since half your hours worked 
were based on an afternoon premium of 
five per cent. 

Also, under this example, if a swing 
shift employee worked most of their over- 
time on the Third Shift, then you would 
receive more than a 2.5 per cent shift pre- 
mium. Whereas, another employee on the 
same shift may have worked most of their 
overtime on the day shift with no shift 
premium, then of course they would 
receive less than a 2.5 per cent shift pre- 
mium. 

This same principle is used under 
Document 68 in calculating Night Shift 
Premium for Summer Vacation Pay. 

In Closing, I would like to wish all of 
our members and their families a safe hol- 
iday and a Merry Christmas. I hope every- 
one enjoys a prosperous New Year. 

Until next time... In Solidarity. ¥% 
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“First Priority:” 
Get Laid-Off Tradespeople Back To Work! 


By Pat Blackwood, 


Skilled Trades, District #10 Committeeperson 


laid-off tradespeople back to 
work, and make sure we do not 
have contractors in any of those 

= trades working in the plant. We 
do know that contractors have been 
cited, and in most cases we are called so 
we can find out who, when, where, what 
and why. 

On November 9th, 1998, we got all the 
laid-off electricians back to work. We 
were successful in getting five tinsmiths 
recalled, with all tinsmiths recalled by 
November 16th, 1998. We were not 
happy with the reduction of eight electri- 
cians to line repair, from construction, 
and we did everything possible to prevent 
this move from happening. We will be try- 
ing to correct it, if possible! 

We have also had many discussions to 
try to get the pipefitters and three car- 
penters back to work. We are in discus- 
sions with Truck Plant management to 
try to get more laid off machine repair 
back to work, on some “special proj- 
ects” 


Y UR FIRST PRIORITY IS TO GET 


Electricians 12=Temps 0O=Layoff 
Carpenters 3=Layoff 
Machine Repair 15=Temps 37=Layoff 
Patternmakers 11=Layoff 
Pipefitters 12=Layoff 
Tool & Die Designers 2=Temp  10=Layoff 
Tinsmith 8=Temp  0=Layoff 
Tool & Die 29=Temp 44=Layoff 
Total 66=Temp 117=Layoff 
Thank You For Your Support 


The majority of members in my District 
are giving me solid support. This is essen- 
tial if we are going to be successful in 
obtaining our goals. I appreciate receiving 
the calls, when someone sees a contrac- 
tor in the plant, so J can investigate it per- 
sonally. 


Policy Grievance On Layoff 
Versus Contractors 

We have secured an Arbitration date of 
January 29th, 1999. This should hopefully 
put an end to the Company violating this 
language. 

If any vendors are brought into the 
plant to assist our tradespeople on equip- 
ment, they should be a resource only, and 
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our tradespeople should be doing the 
work! 


Car Plant Manpower Moves 

Management in the Car Plant have 
once again upset the apple cart, by arbi- 
trarily moving manpower around the Car 
Plant without any discussion with your 
Union reps! All these problems could 
have been avoided with a little communi- 
cation! 

Communication is supposed to be the 
number one priority coming out of the 
Company’s “plan to win” convention, 
recently held in Detroit, In the Car Plant, 
management do not know how to com- 
municate. There is a real need for an AVO 
agreement in the Car Plant. These latest 
moves just highlight this! 


Skilled Trades Collective 
Bar ing Conference 

The Skilled Trades Collective 
Bargaining Conference will be held in 
Toronto February 17-19, 1999 at the 
Sheraton Centre. All resolutions must be 
forwarded to the resolutions committee 
by January 8th, 1999. 

This being the end of a six-year pen- 
sion agreement, pensions will be a priori- 
ty in “1999.” 


Contract Proposal Sheets 
We have received many contract pro- 
posal sheets. Make sure you give yours to 
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and Mackie’s Bar Ban d 


y ‘ickets $40 per person 
includes Hors d’oeu es and 
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your committeeman, so he can forward it 
to myself or John Gibb. 


Fourth Steps 

On November 23, 1998 a special 
fourth step meeting was held to hear the 
cases from October and November. Some 
of the issues involved overtime equaliza- 
tion in the Car Plant, packaged overtime 
on construction, promotion grievances, 
and several SME grievances. 


Tuesday Skilled Trades 
Meetings 

Now that John Gibb and myself have 
got our grievances back in control, Skilled 
Trades Chairman John Scanlan has started 
holding the Tuesday afternoon Skilled 
Trades meetings for all the commit- 
teemen. These meetings are excellent, for 
discussing and debating the issues. It also 
gives us an opportunity to keep your com- 
mitteemen fully informed on layoff num- 
bers and status of grievances. It is impor- 
tant that your committeemen attend these 
meetings. 


George Knott, 


Gone But Not Forgotten 

It really is hard to believe, that George 
is gone! George passed away October 2, 
1998. He was such an integral part of the 
Shop Committee, that even though he is 
not there, his presence will always be felt. 
George had the biggest heart, and would 
go a country mile to defend the rights of 
the worker. It didn’t matter to George 
whether you were trades, or production, 
in the Car Plant, Truck Plant or Fab Plant, 
he was always on the workers’ side. My 
condolences go out to his wife Ronnie, 
and George Jr. who is the mirror image of 
George. “Bloocher, you’re going to be 
missed.” 


In Closing 

If you have a problem, first see your 
supervisor, call your committeeman. If I 
can be of any assistance call 3780! a 
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Things Getting Better In Tooling 


By John Gibb, 


BESaaet #12 BG ATE ASL 


7 HINGS SEEM TO BE LOOMING A 

little better in Tooling with work 
coming into Department 39 

which has resulted in approxi- 
, “i mately 12 Tool Makers being re- 
called. This is work that Dan Lawson and 
I looked at and have since put the com- 
pany on notice that we own any and all 
work while we have Tooling on lay off. I 
am also confident that another 3,000 
hours worth of work will be coming in 
which should result in either more 
ToolMakers being recalled or those who 
have been recalled staying longer. 

More rumours on the shop floor are 
adding fuel to the fire that John Scanlan 
and myself are trying to take work away 
from Tooling. This is more of the politi- 
cian’s misinformation to further his or her 
own agendas. I am always available to 
answer questions and put this type of 
shameful manipulation of people’s emo- 
tions due to the threat of lay offs to bed. 
Don’t listen to rumours, call me. In plant 
6614 or pager *97 6614. With the help of 
your Committeeperson in Tooling we are 
getting through the lists on what is cus- 
tomarily performed by Tool and Die. I 


have at every meeting tried to involve a 
trades person from the shop floor, as their 
input is invaluable in this process. 

Some areas are easier than others are. 
The latest one we are into is South Stamp- 
ing with Tom Murdock and as you can 
imagine it will be difficult to say the least. 
More dies are being shipped out — we 
are now being consulted but they still 
ship what they want. Our suggestions to 
do the work on nights or on weekends 
when presses are available fall on deaf 
ears, so we file more policy grievances. It 
is shameful how this plant is treating its 
employees. I don’t know what we have to 
do to get the message across to this plant 
and Tom Murdock in particular. 

We are talking to Truck to try to 
accommodate a job in Power Tool that is 
needed to validate tools. This is work for 
approximately 10 MR’s, but it is like 
pulling teeth. All these plants sing the 
same song today, head count, head count, 
head count. They must meet some bean 
counters numbers or some award such as 
J.D. Power or their ISO 9000 status, all at 
the expense of the worker. 

Well I know weekend overtime is nec- 


essary due to customer demand. I do 
believe that if we did not work any more 
than eight hours a day we would have 
many, if not all our laid off brothers and 
sisters back to work and we would only 
be complying with the Employment 
Standards Act. 

As we come into the Christmas shop- 
ping period give a thought to the laid off 
Trades Person’s family and realize it could 
be you and ask yourself this very impor- 
tant question “what can I do” and if you 
come up empty, call me and I will tell 


you. 

Let’s Pull Together And Pull Ahead 
and realize a little can go a long way to 
helping our laid off friends and ease their 
burden of not knowing their future. 

I would like to thank Gary Malloy who 
stood in when I was on SPA last week. It 
sure is a load off my mind when I can 
leave and know that the Committee- 
person with Gary’s experience will carry 
on once again, thanks Gary. 


WE’RE GETTING YOUR MAIL! 
Your 1999 Membership Cards and Oshaworkers are being returned to the Union 
Hall because of incomplete addresses, many due to incorrect postal codes or 
because u we oe t have your petals number. 


_ CHANGE ¢ OF hese 


Fill in and return to 
Effective Date 
Name 
Street No. 
City 
© Active Member 
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Postal Code 
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Lessons Found In 
The History Of Nature 


By Roy J. Fleming 

Sia SS eee 

y) AVE YOU GONE TO THE ROYAL 
/ Wi) Ontario Museum (ROM), in 
|) Toronto lately? You'll see the 
) Audubon display of birds, small 
. Janimals, insects, plants, bats, 
snakes, and history, and other displays of 
interest to any person who likes nature in 
its many forms. At the turn of the 18th cen- 
tury and throughout the 19th when people 
thought there was no end of what nature 
in the raw could produce, we saw a lot of 
destruction. First the trees were cut down, 
then the wetlands were drained, then the 
grasslands were ploughed up to make way 
for farmers who feed the city folk. To read 
of the slaughter of birds for food, clothing, 
like hats, feathers for pillows, especially 
those of the ducks! Small birds, such as the 
snow bunting, were killed by the thou- 
sands. Any bird that had pretty feathers 
was doomed, Carrier pigeons were slaugh- 
tered and sold by the barrel. 

People thought there was no end, 
almost like we hear now. Some misin- 
formed people say get rid of the geese, 
too many. If we keep saying this, it will be 
another extinct species. The taxidermist 
work of the stuffed birds had you imagin- 
ing they were sitting in front of you 
among the plants and wild flowers. It was 
a sight you would never forget. I knew 
many of our native, more common birds, 
but others from some other parts of the 
globe were pretty to stand and see. 

The insects could fool you, especially 
those insects that look like a dried stick. 


Lorne Hurren 
Chassis/Paint/Battery/Tri-Link 
905-579-5497 
In-Plant: 644-3723 
Pager: 1-800-361-6793 PIN 3723 
Medical Centre: 905-644-6093 


Matt Ryan 
Truck Plant 
905-433-7679 
In-Plant: 644-5967 
Pager: 1-800-361-6793 PIN 5967 
Medical Centre: 905-644-7080 
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Alcohol and/or Drugs - CAW-GM Substance Abuse Program 
For Help, Information, Etc. - Confidential CAW Reps 


Snakes never did bother me and a few I 
had seen locally. I remember hearing as a 
lad about the milk snake, and how it 
would suck the milk from a cow when in 
the pasture. Snakes do a lot of good, eat- 
ing insects, bugs, and dead, wild small ani- 
mals and fish. Bats hang upside down in 
the caves waiting for night so they could 
fly all night and eat insects. There was a 
display telling us there are more local 
moth species than butterflies. This was a 
very large display from some of the work 
of Audubon, who travelled all over the 
world doing conservation work, trying to 
save some of the splendors of nature. 
There was a very large display of Long 
Point Marsh on Lake Erie, nestled in Long 
Point Bay, displaying what you can find in a 
wetland marsh. There is more real life in a 
marsh per acre, than 10 acres of upland. 
The first settlers knew this and lived off the 
food of a marsh, both plant and animal, plus 
fish and wild fruit. Go to one of our local 
marshes and look at what you can gather to 
eat. Some bushes, like the buckthorn, are 
medicinal. Both marsh and high-bush cran- 
berries can be found, growing along the 
edge of the marsh. The elderberries like to 
grow in the damp soil on the edge of the 
marsh. The red berries of the hawthorn 
grow in the high places close to the marsh- 
es. The wild flowers like the water lilies, 
flowering arrowhead, plus marsh marigolds, 
bullrushes, pampas grass, and other grasses 
of many shapes like the reed grass; and now 
the curse of the marsh — purple loose- 


Larry Kirtley 
Car Body/Hardware 
905-579-3445 
In Plant: 644-3724 
Pager: 1-800-361-6793 
Medical Centre: 905-644-6093 


Rick Mitchell 
Peregrine Inc. 
Office: 905-433-3356 
Pager: 1-800-440-3356 
Medical Centre: 905-433-3002 
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strife, brought in by man from Europe as a 
domesticated showy flower. 

After enjoying the display by the 
Audubon group, and the pictures of 
hunters with overkill on the open market, 
the citations all said the destroying of 
habitat, especially the wetlands was the 
major decline of birds and wild animals. 

I hate myself for saying this, but I did 
walk on the smooth asphalt paths at the 
Second Marsh on Thanksgiving Day; I 
always go on weekdays. The weather was 
summer-like, speeding bicycles were tak- 
ing every inch, using these paths. 
Speeding like the old six-day bicycle rac- 
ers, I was really upset. 

I saw a wicker chair made of flowering 
dogwood, some people call it red willow. 
These chairs had a simple frame. Dog- 
wood will bend without breaking. You 
cut branches about eight to ten feet long 
starting a basic frame and working up and 
over back, down to the other side of 
chair. Repeat this again until you have six 
or eight branches side by side, keeping 
the branches close together. Do not skin 
or remove the bark. You now have an out- 
door chair that will withstand the weath- 
er. Flowering dogwood can be found in 
most wet areas. On the shores of a wet 
area, on the north tip of Scugog Island, 
dogwood grows in a large cache. You can 
drive right up to it. By using large pruning 
sheers, you gather all the material you will 
need. I thought this might be an excellent 
winter project for us retirees. 

When I hear about people smoking any- 
thing and everything, I recall people use to 
smoke duck, that short green plant that 
turns brown in the fall. We used to call it 
Indian tobacco. The seeds look like a good 
dark pipe tobacco that can be removed by 
rubbing your hand up the stem. I do not 
recommend you try it because of health 
risks associated with smoking, but it looks 
like dark pipe tobacco. 

I know you are going to buy some 
Christmas sporting goods, buy the best — 
Canadian-made. Not those off-shore, poor- 
ly-made, ill-fitting goods. 

Weather permitting, trap shooting 
Sunday mornings, indoor target Sunday 
mornings and Tuesday evenings. Your 
1999 membership cards are on sale. Did 
you make a fish entry? 
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December 14th 


By John Redko, Retirees’ President, and 


T THE SENIORS UNDER AT- 
tack Forum, on October 20th, 
we had some first-timers make 
| the journey and they were very 
- Miimpressed. One of the guest 
speakers, Dr. David Himmelstien, who lec- 
tures at Harvard and is in private practice, 
never realized the control the insurance 
companies have over the doctors who 
sign contracts with them. They are allot- 
ted $500 per patient, and if that is used up 
in treatment, there goes their income. 

We are all aware about the admission to 


——— 


Local 222 
Chairperson Retirees’ 
Sia as a a2) 
hospital: No insurance oN 
nor an ability to pay and 


you are shunted down the road. The other 
item is the doctor’s contract which stipu- 
lates that they cannot go to the press. Dr. 
Himmelstein blocked out the paragraph 
before signing and the people at the forum 
found that quite amusing. And so did I. 

Dr. Patricia Spindel, Professor of Social 
Sciences at York University, spoke on the 
problems of medicare and Amani Oakley, 
lawyer and health care activist, and a 
member of the Coalition (on TV quite 
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oe 
Every Tuesday afternoon the Union Hall is crowded with card players as the retirees 
enjoy some euchre. 


Date 


Name 

Charles J. Robertson 
Frederick “Bud” Cornell 
Joseph W. Bell 

Robert Pelletier 

Mary F. Kelly 

John A. Blair 


Hendrik A. Groen 

Ernest Hauk 

Anthony L. Kuttschrutter 
Wiktor Z. Szrejer 

Gerard K. Ellis 

Joseph E. Desroches 
Walter E. Mulholland 
Charles H. Walker 
Edward Reszka 


Nov. 2, 1998 
Nov. 2, 1998 
Jul. 6, 1998 

Jul. 16, 1998 
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Oct. 18, 1998 
Oct. 24, 1998 
Oct. 23, 1998 
Oct. 25, 1998 
Oct. 27, 1998 
Oct. 16, 1998 
Mar. 22, 1998 
Jun. 16, 1998 
Mar. 23, 1998 
Jun. 20, 1998 


Oct. 30, 1998 


We Shall Remember 


Joseph Schmidt 
Gerhard Plinski 
Jack Bouckley 
Garry E. Bryant 
John T. Flynn 
Laverne V. Hania 
Thomas W. Howard 
Chesley J. Manuel 
Keith Platt 

Maurice Gingras 


Status 
Retired 
Retired 
Active 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired 
Retired Houdaville 
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often on talk shows) spoke on and urged 
that we help keep the pressure on the 
provincial and federal governments to 
protect and enhance our universal health 
care. They can use help, and we'll look 
forward to the next forum. 

CURC has available to our Union broth- 
ers and sisters a benefit and insurance 
program for those members who have no 
benefits. Several copies are available at the 
Retirees’ Chapter. Would you believe 75 
per cent of seniors do not have any health 
care benefits? How fortunate we are! 

Please, support the food drive. 

By the time you read this our 
November dance will be history. We are 
getting bigger crowds than ever. For our 
Christmas Dance, the tickets will go on 
sale on Monday, December 14 at 10:00 
a.m. until they are all gone. You must 
have your CAW Retirees Card and only 
two tickets per card at $5 per ticket. 

Our euchres are growing by the week, 
so come out for an afternoon of fun. 

At this time we would like to wish all 
retirees the best of everything for the hol- 
idays and a good ho, ho, ho. On behalf of 
the CAW Local 222 Retired Workers 
Chapter, we wish all brothers and sisters 
everywhere a Happy and Healthy New 
Year. Prosperity cannot be guaranteed. 


Nov. 4, 1998 
Apr. 20, 1998 
Oct. 14, 1998 
Oct. 9, 1998 

Oct. 16, 1998 


fay ay a 
Uct. 26, 1998 


Oct. 24, 1998 
Oct. 10, 1998 
Oct. 24, 1998 
Nov. 11, 1998 


Notice: 


Active 
Retired 
Retired 
Active 
Retired 


Daticas 
EARLE 


Retired 
Retired 
Retired 
Retired 


In the November 1998 edition of the Osbaworker it was report- 
ed that James. P. McQuinn, Retired, passed away. The correct 
information is that J. Paul McQuinn, Active status, passed away 
on September 14, 1998. We deeply regret the error. 
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Learning About Coffee Market 


By Jackie Finn, 


UAE Auxiliary #27 President 


TTENDANCE AT LAST MONTH’S 
conference at the CAW 
Education center, Port Elgin was 
29 delegates which was made 
Sup of Sisters from Oshawa 
Mullany #27, Brantford Auxiliary #321 
and Woodstock Auxiliary #312. Work- 
shops were held on International Coffee. 
We were made aware that coffee workers 
on large plantations often work only sea- 
sonally at harvest time, endure poor 
working conditions and are poorly paid. 
Coffee farmers who own their own farms, 
receive only 10 per cent of the price you 
pay for coffee. The retailer or coffee shop 
keeps about 25 per cent of the price you 
pay for coffee. 

Multinational companies such as 
Nestle and Kraft General Food, who roast 
the beans, package and market the coffee, 
reap the largest share, about 30 per cent 
of what you pay for coffee. 

Coffee traders or “coyotes” as they are 
called in Latin America, control much of 
the coffee trade in producing countries 
and pocket a larger share of the price. 

Small farmers often don’t have access 
to proper credit. They end up paying 
exorbitant interest to money lenders or 
coffee traders. 

World coffee prices are set by com- 
modity exchanges in the north and go up 
and down widely, often falling below the 
costs of production. 

Co-op small farmers organized into 
democratic cooperatives, sell directly to 
coffee companies in Europe, North 
America and Japan, bypassing all the 
unproductive middlemen. 

Coffee farmers receive a lot more cof- 
fee sold by fair trade. cooperatives invest 
part of their proceeds in member educa- 
tion and production improvements as 
well as in schools, health clinics and other 
development projects in the community. 
Coffee co-ops encourage environmentally 
sound production methods which reduce 
or avoid use of chemical fertilizers as dan- 
gerous pesticides. Most specialize in 
shade coffee that preserves the forest and 
provides critical habitat for birds. 

Many offer certified organic coffee. 

We all had an exercise in letter writing, 
as a group we sent letters to several stores 
etc., that sell coffee products and in the 
letter we indicated that we the consumer 
feel that you are aware of the Trans Fair 
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fairtrade seal under license 
by Fair Trade Mark Canada. 

Other workshops included 
doing web diagrams on; 

a) a McDonald’s hamburger 
b) can of Coca-Cola 

c) a T-shirt 

d) a Barbie doll 

Begin by drawing your product in the 
centre of your flip chart paper. Next you 
fill in the rest of the page with all the dif- 
ferent things that go into and come out of 
the production of your product. We had 
the pleasure of Sister Annie Labaj speak to 
our group on the CAW Social Justice 
Fund, what its all about and what they do 
and who benefits. 

A Protest Art Session and we all ques- 
tioned what is it? Well it turned out to be 
fun. You go through different magazines 
and begin to cut out pictures, phrases and 
before you know it you come up with 
your own message, view, etc., on a par- 
ticular issue. Put everything on a poster 
and then you told the class what your 
individual poster depicted. 

Kathy Austin spoke to us on the situa- 
tion in Colombia. She personally travelled 
there and shared her experience with us. 
Child labour is prominent in this country 
along with others of course. You learn 
about the plight of children and what we 
can do as concerned advocates of human 
rights. 

We also viewed the film from the UAW 
convention that featured speaker Craig 
Kielburger on “Free the Children.” 

New labelling campaigns, like 
Rugmark or Fair Trade Mark, guarantee 
consumers that products aren’t made by 
children and that they’ve traded fairly. 
The labelling also lets companies know 
that consumers pay attention to business 
practices! 

We were taken back in time when we 
were entertained by a story teller. The 
room was lit only by candles and our story 
teller, a local lady from Port Elgin, had us 
mesmerized as we listened intensely to her. 

Thanks to Sisters Sandy Bell, Sandy 
Carricato and Cheryl Kryzaniwsky, Dir- 
ector of Education and Women’s Depart- 
ment for a very productive conference. 

Our Penny Sale was a huge success due 
to the work of the social, entertainment 
committee. Special thanks to Sisters Ruth 
Hopson and Marg Fitchett who took care 
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of tickets at the door; and to Sisters Betty 
Rutherford and Fannie Estabrooks who 
convened the special table of gifts. 

We had 116 people out and thank you 
to all who came out. Without your partic- 
ipation it wouldn’t be the success it was. 
Last but not least, thanks to Brother Jim 
Campbell for all your help. 


Recent Donations 

® Durham Region Coalition for Social 
Justice: $100. 

December 6th is the nationally organ- 
ized Day of Commemoration and Action 
To End Violence Against Women. This 
day marks the anniversary of the 1989 
Montreal massacre of fourteen young 
women, mostly engineering students at 
the University of Montreal’s school of 
engineering, the Polytechniques. The 
CAW Social Justice Fund and CAW 
Council, join forces annually to donate 
more than $80,000 to women shelters all 
across Canada. 

Our Auxiliary donated $100 towards 
the cost of commemorative buttons. 


Upcoming Events 

Members’ Children’s Christmas Party, 
Saturday, December 5th, 1998 at North 
End Bowl, Wilson Rd. North 1:00 p.m.. 

Our Christmas party is Tuesday, 
December 15th, 1998, 6:30 pm, potluck 
dinner, entertainment by Mel Collie and 
friends, Santa and much more. Mark it in 
your calendar. 

Bring in your donations towards the 
Christmas food hamper for Simcoe Hall 
Settlement House by Tuesday, December 
1, 1998 and your donations of toiletries 
etc. for the residents of Denise House. 
Thanks to Sister Marian Ross who takes 
care of this project. Tuesday, December 
1, 1998 is the election for three regular 
and three alternate delegates for Durham 
Region Labour Council. 

At this time, I want to take this oppor- 
tunity to thank all my Brothers and Sisters 
for their support during my recent mis- 
fortune. 

See you at our next meetings on 
Tuesday November 17th and December 
Ist. 
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In Praise Of Solidarity 


By Dave Thompson, 
Insurance Representative 


MN NOVEMBER 6 IN THE CAR PLANT CAFETERIA, 
workers from A side chassis did not go back to work after 
first break. They came together to stop their jobs from 
being outsourced. The members stood their ground and 

ui demanded the vendors be removed. Being there and 
watching this unfold was something right out of the movies. 

We saw management, tripping over each other, Labour Reps 
with clip board and pen in hand, and the management top team 
Sledge and Dandy Randy lecturing to the workers, “get back to 
work or else.” 

I just want to say the workers did show the company enough 
is enough. The workers won. 1. Outside workers out. 2. No dis- 
cipline. 3. Returned back to work. 

To Gibby and Doug Sanders, who did what they had to do in 
resolving the situation, great work. For myself it was a privilege 
to be there with all of you. Let me quote one worker’s reply to 
management after being threatened, “We are the Union.” 


Health Care Account 


During the 1996 contract the Company and Union talked 
about having a Health Care Account (HCA) for all members. You 
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would be able to spend the money on what your needs would be. 
This is similar to flexible benefits, and I have drafted a proposal 
for the Union. Following is the 1996 language: 

“During these negotiations the parties discussed the potential 
advantage of establishing a Spending Account for health care cov- 
erages. 

The parties recognize that a Spending Account could enhance 
the existing health care programs by providing all employees 
with the flexibility to tailor coverages to better meet their own 
individual circumstances. 

As the parties wished to further investigate the potential 
advantages of such an account, it was agreed that during the term 
of the 1996 Agreement, a health care Spending Account would 
be reviewed. If, as a result of the review, the parties mutually 
agree to establish a spending account, it would be the intent to 
reach an agreement with regards to all the terms and conditions 
regarding the account so that it could be implemented with the 
1999 Health Care Insurance Program.” 

Merry Christmas everybody! 


Check Your Credited Service ,,,,.,.,. 


By Bill Mutimer, 
Alternate Pension Representative 


} UR HUMAN RIGHTS REPS ARE 


Anyone wishing to apply can 
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requesting that anyone who 
thinks they may have lost serv- 
‘ice due to maternity leave to call 
them so we may identify those 
io lost service. If you’re not sure and you 
were on a maternity leave, prior to 1993, 
please cali so they may check it out. You 
may also contact your Pension reps. 

All GM Unit members of CAW Local 222 
should be aware that benefits and survivor 
pensions are available for same-sex part- 
ners, as per the 1996 Master Agreement. 


John Taylor 
644-4283 


Employee Counselling Program 


‘Located in the former GenAuto Building at Wentworth Street east of Park Road, 

Union Counsellors work in confidence to assist you and your family 

to solve any type of problem. 
This program is available 
to spouses and retirees. 


Your Union Counsellors 


contact the GM Benefit Office | 
at (905) 644-1601 or toll-free 
1-800-567-4722. Should you need assis- 
tance you can call your Insurance, Pension, 
or Human Rights Union Representatives. 
For contract purposes we are also try- 
ing to identify those who have a special 
needs child. We would like to know how 
many members fall into this category. 
Please contact your Pension reps or 
Committeepersons and ask them to for- 
ward this information to us. 


Steve Bobas -— ; 
644-4282 ba dl 4 
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All information gathered in these mat- 
ters is handled confidentially! We are just 
looking for numbers; so we may be in a 
better position to bargain! 

If anyone has quit or you know of anyone 
who quit, please have them contact one of 
your Pension reps. If they are younger than 
55 and wish to move the commuted value of 
their pension into a locked-in RRSP, they 
have the opportunity to do so. The com- 
muted value is not growing when it is left 
with the company. It will grow in value in an 
RRSP. Something to think about. 


The 1000 + i 1 
The 1009 contract is fast approaching! 


Please don’t hesitate to put a call in or 
stop us in the plant to discuss any 
demands for pensions. Your input is valu- 
able and welcome. 

As this is our last issue before 
Christmas I would like to wish you and 
yours all the best for this Holiday Season. 
Take time to enjoy your friends and fami- 
ly, and put your woes from work behind 
you! All the best in the New Year, I think 
it’s going to be a rough one! 
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Retirement Eligibility 


By Charlie Peel, 
Pension Representative 


Section 1 — Normal Retirement 

NY EMPLOYEE WHO SHALL HAVE ATTAINED THE 

age of 65 and shall cease active service, shall be enti- 

tled to receive a pension (you can complete the month 

jin which your 65th birthday occurs). The exception is 
under Document #12, you must go before your 65th 

birthdate if you’re eligible for Document 12. 


Section 2 — Early Retirement 

A @) An employee who has attained age 60 but not age 65, and 
who has 10 or more years of credited service, may retire at the option 
of the employee (under age 62 the pension will be age-reduced). 

(ii) An employee who has attained age 55 but not age 60, and 
whose combined years of age and years of credited service (to 
the nearest 1/12th in each case) shall total 85 or more, may retire 
at the option of the employee (under age 62 would still be age 
reduced, but restored at 62 to full unreduced pension). 

(iii) An employee who has 30 or more years of credited serv- 
ice may retire at the option of the employee (does not have to 
add up to 85 points, any age). 

Gv) An employee who has attained age 55 and who has com- 
pleted 24 months of continuous plan membership, and who does 
not qualify under one of the foregoing provisions under this 
Section 2A may retire at the option of the employee (this gener- 
ally refers to deferred pension and no benefits). 

B An employee who has attained age 55 but not age 65 and has 
10 or more years of credited service may be retired at the option 
of the company or under mutually satisfactory conditions in 
accordance with the provisions of Appendix C (company must 
approve this to receive an unreduced pension based on your 
years of service plus receive all your benefits). 


Incentives To Leave The Workforce 
All the applications that were back within the time limits are tab- 


Big Brothers Big Sisters 


TM 


Association of Nerth Durham Region 
presents 


1999 Bowl For Millions Fun Week! 


Kick Off — Friday, February 5, 1999 
Restaurant Chicken Wing Competition 


Port Perry Legion — Tickets #10.00 per person 


Grab a sponsor form and let’s go bowling 
Celebrity Day Bowling at Uxbridge Bowl 
and Bowling at Centennial Lanes (Port Perry) 
Wind-up 
Valentines Day Pancake Breakfast 
Saturday, February 13, 1999 
at Uxbridge Legion — A: $4.00 C: $2.00 (under 12 yrs.) 


For tickets and further information call 


Big Brothers/Big Sisters of North Durham 
at (905) 985-3733 
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ulated for Document 12s and 58 people put in for April 1, 1999 to 
September 1, 1999 prior to the contract. The second option, #2, 
between October 1, 1999 and March 1, 2000, had 227 people apply. 
I made a mistake in a previous article about the end of this Master 
Agreement, it goes until September 21, 1999 not September 14th 
(page 112 Master Agreement). The deadline in the Car Plant for the 
Focus acceptance or denial has passed with openings still available 
so if you are interested in the future in a buy-out (quit) or a mutual 
pension (age 55 or older) and you have under 30 years service, con- 
tact Ron “Gibby” Gibson or your pension representative. 

Return-to-‘Scarborough letters have been acknowledged by 
anyone presently laid-off with fewer than a dozen people wish- 
ing to return to that language. Retirement or quitting entails one 
of the biggest decisions you will make in your life, so make sure 
you get all the facts from your Pension representative, not from 
rumours, 

As a final word, I would like to express my best wishes for the 
Christmas Season to all our members, and trust you will enjoy a 
safe and happy holiday. 


By Charlie Peel, Pension Representative, and 
Bill Mutimer, Alternate Pension Representative 


Our Best Wishes go out to 
the latest group of GM retirees. 
Good luck to each and every one of you. 
We wish you all the best in your future endeavours. 
Years of Retirement 


Name Dept. Service Date 

William G. Ford 91 35.1 Dec. 1998 
Howard W, Glazier 68B 34.0 Dec. 1998 
William G. Harrison 4B 19.2 Noy. 1998 
Alexander Kornic 49 39.9 Dec. 1998 
Joseph Kyc 6A 55:7 Nov. 1998 
James W. McCann 49 35.9 Dec. 1998 
Lloyd F. McDonnell 44C 32.8 Dec. 1998 
Thomas J. Perrow 27 17.5 Dec. 1998 
Brian R. Seaton 93 32.8 Dec. 1998 
Carolyn G. Strachan 26 14.5 Nov. 1998 
Kevin D. Walker 93 18.1 Oct. 1998 


We would also like to congratulate the following: Norris 
Hitchens, who retired on Oct. 26, 1998 with 11 years’ serv- 
ice with Whitby Transit; and Robert J. Freeman, who retired 
June 1, 1998 from Oshawa Transit with 27.3 years service. 
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Members’ Claims Clearing Up - 
But No More Automatic Filing 


By Mike McPhee and 


Dave Murphy, SUB Representatives, and 
Terry Wilson, Alternate SUB Representative 


JE HAVE SEEN A REAL DE- 
cline in the amount of calls in 
‘the past few weeks which 
indicates that most members’ 
; ‘claims from the summer lay- 
off due to the American strike have been 
cleared up. There are still some outstand- 
ing problems with some claims but we 
hope to have them in order in the near 
future. 

We would like to thank all the Commit- 
teepeople throughout all the plant and 
former SUB representative Doug Sanders 
for all the help in the plant they have 
been giving us. Without your generous 
input many members’ claims would have 
been delayed. Your sacrifice enabled our 
members’ claims to get back in order ear- 
lier, allowing less hardship on them and 
their families. We would also like to send 
our warmest thanks to all of you others 
who chipped in on the members’and our 
behalf. 

One of the problems that seems to be 
lingering on is the allocation of vacation 
pay. Sunday’s date on the old forms is 
creating leaves to be allocated in the prior 
week of the leave. In these cases we have 
to get the leave pulled from the file and 
then resubmitted to the proper week or 
weeks. In most cases an EI benefit was 
paid when in faci there was no entitle 
ment to EI. 

Another instance is when an employee 
puts two or more leaves in on the same 
day. The computer system will not take 
two separate leaves with the same ap- 
proval date. It spits one back out. In these 
cases we had to also pull all the leaves and 
have them resubmitted with different 
dates on them. 

We have been informed from the 
Oshawa EI office that there will be no 


more automatic filing in GM Oshawa. 
There were too many problems because 
of the large population in our plants. 

So in the future it is very important 
when filing for Employment Insurance to 
file your application and return your 
report cards in a timely manner. Not one 
person can afford the loss of a SUB or EI 
benefit. It is very important to follow the 
steps below to ensure maximum bene- 
fits. 

Mail your application to EI immediately 
upon being placed on layoff. 

You must expect to receive a report 
card in response to your application with- 
in three to four weeks. If you do not 
receive one come forward for assistance. 
If you wait too long it may result in disen- 
titlement of your claim. 

Upon receiving your report card, com- 
plete and mail it back to Belleville imme- 
diately. It must be returned in a timely 
manner. 

You must expect to see a response to 
your report card either in the form of a 
benefit statement indicating your waiting 
period is served or a benefit cheque from 
EI. If you do not receive a response in two 
weeks after mailing your report card you 
must come forward for assistance. If you 
wait longer it may be too late. Even if 
establishing a waiting time only, you must 
return your report cards to ensure future 
benefits. 


Your Rights 
And Responsibilities 

You are to look for work. You are to 
report to the EI office if called, and to 
answer all correspondence. You must 
report all absences from the country to 
EI. 

Your status must be lay-off in order to 
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qualify for EI and SUB benefits. If you are 
returning to work from sick leave or 
Workers’ Compensation just prior to, or 
during a lay-off, you must report to the 
GM Medical Centre and to your supervi- 
sor. You must be declared fit for work, 
and your status must be changed to lay- 
off. Ask for a copy of the Medical 
Clearance G-94 form. Attach copies of the 
G-94 (fit for work) form to your SUB and 
EI applications. 

Important! If you follow the steps 
above every time you file for EI You Will 
Not Have Any Problems. 


S&A Papers 

Please photocopy your S&A papers or 
any other medical certificate your doctor 
fills out on your behalf. Doing so will 
benefit you and your Union representa- 
tive when a medical is required for a 
time period when you were sick or 
injured. 


SUB And EI Call Sheets 

All supervisors in Oshawa have call 
sheets in their offices or on hand. If you 
want to see one of your benefit represen- 
tatives, ask for us. Mike’s in-plant phone 
number is 644-7839, inside pager *97- 
8099; outside the plant 1-800-361-6793 


enter PIN 8099 then enter your area 
code and phone number using a touch 
tone phone. Dave's office is 644-1541, 
pager *97-8525, out-ofplant PIN 8525. 
Terry’s pager is *97-8555, out-of-plant 
PIN 8555. 


In Conclusion 

We would like to take this opportunity 
to wish you all a Merry Christmas and a 
Happy New Year. Until next time have a 
safe and joyful holiday. % 
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Another Bill 99 Pitfall 


By Terry Spence and Garry Murphy, 


Service Representatives 


HE INTRODUCTION OF BILL 99 
has brought out a lot of changes 
to the WSIB Act. 
The one that we see will be 
affecting us the most is called 
Self Reliance. This means when someone 
gets hurt, all the responsibility is left to 
the injured worker and the employer to 
get the person back to work as soon as 
possible. 

If either party fails to co-operate, they 
will be penalized. In the injured worker's 
case it could mean loss of benefits and in 
the employer's case it could mean penal- 
ties in the form of heavy fines. 

This means it is the worker's responsi- 
bility to report the accident immediately 
and also to seek medical attention as soon 
as you can, whether it be your family doc- 
tor or a walk-in clinic. 


You are also obligated to get in touch 
with the company as soon as you can to 
perform modified work. 

The company, on the other hand, has 
to do its best to accommodate the injured 
worker on a job within his or her restric- 
tion. 

Needless to say this is going to cause 
many more appeals unless we successfully 
negotiate some placement co-ordination 
that can advise our members and make sure 
the company lives up to their obligations. 

The board currently cannot give us 
their updated interpretation of WSIB ben- 
efits during a layoff. 


Support Your 
Dental Centre! 


Open to the Public — 
Extended Hours 


Now Accepting 
New Patients 


Strict Sterilization Procedures 
All Phases of Dentistry & Dentures 


Open: Monday 
Tuesday 


Thursday 
Friday 


9:00 a.m. 
9:00 a.m. 
Wednesday 11:00 a.m. 
9:00 a.m. 
8:00 a.m. - 


- 5:00 p.m. 
—- 5:00 p.m. 
- 7:00 p.m. 
- 5:00 p.m. 
4:00 p.m. 


Call 579-8730 for your appointment! 
We Accept Direct Payment From Insurance Plans! 
8 Dentists e 1 Oral Surgeon 


1 Periodontist e 1 Endodontist 


CAW Dental Centre 


1425 Phillip Murray Ave., Oshawa 
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It seems the board will be doing its 
best to blame it on a work situation rather 
then pay someone with a work-related 
injury. 

In other words, they would expect you 
to apply for EI benefits. This Bill is one of 
the most vicious attacks on injured work- 
ers that has ever been passed. 

Make sure if you are injured that you 
live up to your obligations, and if you’re 
not sure of what that is, contact us at the 
Union Hall. 


The Benefits Nightmare 

The last layoff in June was a nightmare 
for everyone. 

The information on peoples IDV’s was- 
n’t properly sent to EI. There were glitch- 
es in the EI system and information was 
very late getting to the SUB office. 

The foremen in the plant were not 
filling the paperwork for the IDV’s and 
some didn’t even know the proper form 
or procedure to put in for extra holi- 
days. 

The skilled tradespeople who were laid 
off temporarily in July, for some reason 
(whether it was GM’s fault or EI’s fault) 
never received cards. All this confusion 
plugged up our phone lines to SUB and EI 
and everyone was doing work in dupli- 
cate and triplicate. While all this was hap- 
pening, the SUB was sending out their 
overpayment letters. This just added fuel 
to the fire as it created a financial burden 
on our members and a lot of stress for our 
benefit reps. 

Please have patience with your reps as 
we are working hard to correct all the 
SUB and EI problems. 

In some cases we’re having to send in 
the information more than once. 

When you combine the EI situation 
with the problems with Bill 99, it makes 
for a bad year. 

In closing, if Paul Martin wants to 
know what to do with the EI surplus, he 
can hire some more agents at EI and 
update their computer systems. This was 
one of the major problems we had in this 
last layoff. 
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What I Must Bring With Me 


When I Am Travelling 


By Don Thompson, 

Insurance Representative and 
Doug Crough, 

Alternate Service Representative 


T’S THAT TIME OF YEAR WHEN MANY OF OUR MEM- 
bers travel out-of-province. We would like to outline what 
benefits you are covered for, what is not a covered bene- 
fit and what you should do in case of a medical emer- 
i gency. 


Out Of Province Coverage 
For GM Employees/Retirees 
® Green Shield Identification Card 
® Provincial Health Care Card 
® Their Brochure (for reference oniy) 
If you don’t have a Green Shield Identification card contact 
Green Shield at (519) 255-1133 ext. 239 or call toll free 1-800- 
265-5615 ext. 239 prior to your departure. 


What Benefits Am I Covered For? 

Eligible services shown will be reimbursed based on the usual, 

reasonable and customary charges in the area where they were 
received. 
® Hospital services and accommodation up to a standard ward 
rate in a public general hospital. Refer to your Semi-Private Plan 
for semi-private accommodation coverage. 
® Medical/surgical services rendered by a legally qualified physi- 
cian or surgeon. 
® Emergency AIR ambulance (including a medical attendant 
when necessary) when it is medically necessary for you to travel 
from a location in North America to your province of residence. 
© Ambulance Transportation, when required as the result of an 
accident or acute physical disability by professional land ambulance 
from the site of medical emergency to the nearest medical facility. 
@ Emergency commercial transportation costs may be covered 
for a patient when medically fit to travel home for treatment, and 
may also cover the cost to transport a spouse to accompany the 
patient. Call Green Shield Canada Travel Assistance Service for 
verification. 
@ Referral services including hospital services and accommoda- 
tion up to a standard ward rate in a public general hospital, and/or 
medical surgical services rendered by a legally qualified physician 
or surgeon. You must receive pre-authorization from your provin- 
cial government health plan and Green Shield prior to the com- 
mencement of any referrai ireaimeni. You iiust provide Green 
Shield with a letter from your attending physician stating the rea- 
son for the referral, and a letter from your provincial government 
health plan outlining their liability. Failure to comply in obtaining 
pre-authorization may result in non-payment. 


What Are The Limitations To 


These Benefits? 

@ Services eligible only when as a result of accidental injury or 
emergency while travelling, or referral by your attending physician. 
® Eligible only if your provincial government health plan pays a 
portion of the cost. 
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@ Air ambulance eligible if: 

— there is a medical need for you to be confined to a stretcher 
or for a medical attendant to accompany you during the journey, 
and 

— you are admitted directly to a hospital in your province of 
residence 
@ Land Ambulance Services if medically necessary up to the 
usual, reasonable and customary rate for the area. 


What Is Not Covered Under This Plan? 
Exclusions include but are not limited to: 

@ Charges for services over and above the usual, reasonable and 

customary charges in the area the services were received. 

@ Transportation and lodging. 

® Cost to repatriate remains. 

® Cost for rest cures, health spas, or travel for reasons of health 

even if the trip is on the recommendation of a physician. 

® Treatment or services for ongoing care, elective surgery or check 

ups — elective health services are defined as those services: 

@ where vacation or travel is solely for the purpose of obtaining 

treatment, or 

@ which can be planned or anticipated ahead of time, or 

@ which has not received ‘prior approval” from the provincial 

health plan ministry 

@ Services received from a chiropractor, chiropodist, podiatrist, 

or for osteopathic manipulation. 

@ Benefits and services for which you receive reimbursement 

from a third party. 


What Should I Do In The Event Of 
A Medical Emergency? 

Call The Green Shield Travel Assistance Service Toll Free or 
Collect — 24 hours per day, seven days per week at 1-800-936- 
6226 from within Canada and the USA. From all other countries, 
call 0-519-742-3556 (collect). 

Call this number as soon as possible or within 48 hours of the 
commencement of treatment to ensure charges are usual and cus- 
tomary for the area and to ensure you are not exposed to any 
potential liability for services not eligible or that are unreasonably 


charged. 
ce, an ee eee ee we err naan ‘ ‘ i 
These numbers appear on your Green Shield Identification 


card. Quote your Travel Assistance group number and patient 
number, found on your Green Shield Identification Card, and 
explain your medical emergency and location. 

A multilingual Assistance Specialist will provide direction to 
the best available medical facility or physician which can provide 
the appropriate care. They will contact the provider and guaran- 
tee the provider that you have Green Shield Out of Province ben- 
efits for the services they are considering. 

The assistance provider physicians and medical team will fol- 
low your progress to ensure that you are receiving the best avail- 

Continued on page twenty-five 
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Lindsay At The Hall 


Christmas Wishes 


By Dean Lindsay, 


Recording Secretary, Executive Board, 


and Service Representative 


mae) HIS BEING THE DECEMBER IS- 
sue of the Oshaworker I am going 

to break from my normal rant and 

rave to offer my best wishes for 

the Christmas season to the peo- 

ple who, without their help and expert 
assistance, I would not be able to assist you. 

Every day I rely heavily on the staff at the 
Union Hall for handling the many calls and 
personal contacts that we get at the Union 
Hall. They type the letters and organize the 
correspondence we receive daily. 

All the best for the year: Dorothyanne, 
Penny, Marlene, Eileen, Marika, Karen, 
and our super “temp” Donna. Merry 
Christmas to our custodial staff, Jim, Ron, 
Paul and Jamie. 

Merry Christmas to the support people 
at Oshawa HRCC (EI who answer our 


calls every day cheerfully and efficiently. 

Merry Christmas to the staff of the GM 
SUB office, we have had our differences 
over the year but they continue to work 
with us on a day-to-day basis. 

On the other hand, I wish a lump of 
coal to the Harris Government for their 
attack on Labour 

A lump of coal to GM upper manage- 
ment for their overall treatment of their 
employees. 

I will leave you with the following, 
“What I love about winter:” 

December 8 — 6:00 and it’s started to 
snow. The first of the season and the wife 
and I took our cocktails and sat by the 
window watching the soft flakes drift 
down all over the area. It was beautiful! 

December 9 — We awoke to a big 
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beautiful blanket of crystal white snow 
covering the landscape. What a fantastic 
sight! Every tree and shrub covered by a 
beautiful mantle. I shovelled snow for the 
first time in years and loved it. I did both 
the driveway and sidewalks. Later a snow- 
plow came through and covered our side- 
walk with compacted snow from the 
street so I shovelled it again. 

December 12 — The sun has melted 
all our lovely snow. Oh well, I'm sure we 
will get some more before the lovely win- 
ter is through. 

December 14 — It snowed eight inch- 
es last night and the temperature dropped 
to 20 below zero. Shovelled the driveway 
and sidewalks again then the snowplow 
came by and did its trick again. 

Continued on page twenty-six 
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able medical treatment. These physicians also keep in constant 
communication with your family physician and your family, 
depending on the severity of your condition. 

Green Shield Canada Travel Assistance Service will guarantee 
payment to the provider (hospital, clinic, or physician) on your 
behalf for any expenses over $200 Canadian. 

Green Shield Canada Travel Assistance Service will assist you 
to procure the following services: 
® Verification of insurance coverages, pre-travel inquiries, claims 
inquiries 
@ Special assistance for co-ordination of claims payments 
® Prior approval for a patient (and possibly for an accompanying 
spouse) to be commercially transported back to your province of 
residence for treatment 
® Assistance in locating the nearest, most appropriate medical 
care 
© Consultative and advisory services, including second opinion 
and review of medical care 
®@ Monitor progress during treatment and recovery 
® Emergency message transmittal services for contact with fam- 
ily, personal physician and employer* 

@ Translation services * 

® Arrangement of repatriation of remains 

@ Arrangements for interrupted and disputed travel plans result- 
ing from emergency situations to include: 

— the return of unaccompanied travel companions 

— travel to the bedside of a stranded person * 

— rearrangement of ticketing due to accident or illness and 
other travel related emergencies * 

— the return of stranded motor vehicles and related personal items * 
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© Legal referral and co-ordination of securing bail bonds or other 
legal instruments * 

© Replacing lost or stolen travel documents including passports* 
@ Assistance in securing incidental aid 

@ Emergency and payment assistance for major health expenses 
which would result in payment of over $200 Canadian. 

* Please Note: Where An Asterisk Is Marked, Your Coverage 
Will Provide For The Arrangements Involved In Securing These 
Services But Not The Cost Of The Services. 


What Should I Do If I Paid For My Own 
Medical Expenses? 


Green Shield Canada Travel Assistance Service will co-ordi- 
nate reimbursement of any paid expenses with your provincial 
health plan. Submit original itemized receipts with detailed 
statements showing the services rendered and the fees charged 
for each service, along with your Green Shield patient number, 
Travel Assistance group number, patient name, address & 
Provincial Health Plan number to: Green Shield Canada, Travel 
Assistance, Allen Square, Suite 420, 180 King St. S., Waterloo, 
ON N2J 1P8 

Green Shield Canada, 285 Giles Blvd. E., P.O. Box 1606, 
Windsor, ON N9A 6W1 

Reimbursement will be made in Canadian funds at the rate of 
exchange in effect on the date your claim is processed. All claims 
must be submitted within 12 months from the date the service 
was incurred. 

We would like to wish everyone a Merry Christmas and a 
Happy New Year. We would also like to wish everyone good 
health and happiness for the upcoming New Year. 
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Crushing Enthusiasm 


By Steve Bullock, 

Zone 55 Committeeperson, 
Political Education Committee Member, 

Durham Regional Council Delegate and 

Mark Thickins, Zone 55 Alternate Committeeperson 


NONE 55 HAS GREAT PEOPLE 
working in it and I mean that sin- 
cerely. Just to come into work 
here in Plant #1 Shift#2 Chassis 
. and put up with the constant 
badgering by management day in and day 
out requires intestinal fortitude. Every 
employee in my zone deserves a medal of 
honour for putting up with the nitpick- 
ing, verbal orders, harassment and build- 
ing these fine vehicles with all the sub- 
standard parts and engineering problems 
we have to deal with. This is only a small 
part of the headaches we deal with on a 
daily basis trying to accomplish the all-elu- 
sive number one in class for J.D. Powers. 


Communication, 
What Communication? 

Many of the problems we face are hav- 
ing management in charge of supervising 
the cars we build when they have no 
knowledge of what it takes to build a car, 
how to treat employees, or to rectify the 
simplest of tasks. One thing they do know 
how to do is concentrate on filling out of 
discipline, denying holidays and PAA’s and 
giving direct orders to do tasks which are 
not in our job assignments. Recently they 
even gave a group leader a direct order to 
call in washroom reliefs to the supervisor. 
If this sounds ludicrous, you're right. Deve- 
son better come out of his office and down 
to my zone and see first hand how employ- 
ee enthusiasm is working because at the 
rate management is bullying the workforce 
here we'll be lucky to rate last on the J.D. 
Power ratings. Crushing workers instead of 
the Concord seems to be the real goal. If 
this is how General Motors wants to run 
their business here then they can expect 
Canadian workers net to buckle under 
pressure, that my friend has been tried, 
tested and true. 


Controllable Absenteeism. 

I said in my last Oshaworker article that 
I would report any progress and a majority 
of our grievances have been moved to 
third steps, the washrooms in our zone 
seem to be cleaner, but keep me informed 
as to the cleanliness so this can be 
resolved. Health and Safety issues should 
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be brought to your supervisor’s attention 
and if they can’t resolve the issue put a 
committeeperson call in. Doctors’ notes 
are a very contentious issue as manage- 
ment is asking they state “unfit and/or 
unable,” and they even want them dated 
on your first date of absence. People who 
are not even “high absentees,” to use man- 
agement’s terminology, are even being 
asked for notes. When you visit a doctor 
make sure he is clear that you do not want 
medical information given out to anyone 
without your consent. I’ve said it before 
and I'll say it again, if I’m sick as a dog in 
bed and even try to get a doctor's note or 
appointment I'd have a better chance 
meeting with Maureen Kempston-Darkes. 


Christmas Bonus And 
1999 Negotiations 

Our $900 bonus cheque will be handed 
out on December 10 for those on Direct 
Deposit and December 11 for those who 


Christmas Wishes 


receive a cheque. As far as I know at the 
time of this article is that there is a mutual 
agreement between the National Union 
and GM that there will not be the 40-hour 
pay advance we usually receive. When 
more information becomes available I will 
relay this to our members. 

Unless we see some positive changes 
in management, treating us like human 
beings and not being guilty until we 
prove our innocence, which is the com- 
plete opposite in a court of law, I see us 
out standing near burning barrels this 
time next year and it will not be for three 
weeks it’ll be longer. Hopefully manage- 
ment can prove me wrong before 1999 
negotiations because I would sooner be 
an optimist than a pessimist. 

May you and your family have a Merry 
Christmas and a Happy New Year. You can 
reach me or my alternate Mark Thickins at 
644-3175, 3175 in-plant or 1-800-361-6793 
Pager #8240, *97-8240 in-plant. 
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December 15 — Sold my van and 
bought a 4x4 Blazer so I can drive in the 
snow. Bought snow tires for my wife’s car. 

December 16 — Fell on my butt on 
the ice in the driveway. All that was hurt 
were my feelings. 

December 20 — Had another 14 
inches of the white crap last night. More 
shovelling in store for me today. The god- 
dam snowplow came by twice. 

December 22 — We were assured of 
a white Christmas because 15 more inch- 
es of that ———— fell today and with 
this freezing goddam weather it won't 
melt till Aneust. Got all dressed to go out 
and shovel (boots, jumpsuit, heavy jacket, 
scarf, earmuffs, gloves, etc.) and then had 
to go to the bathroom. 

December 23 — I was going to go ice 
fishing today but the goddam worms 
froze and I didn’t want the fish to break 
their teeth on my goddam bait. 

December 24 — If I ever catch the 
son-of-a-gun who drives that goddam 
plow, I'll drag him through the snow by 
his hair. I think he hides around the cor- 
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ner and waits for me to finish shovelling 
and then comes down the street at 100 
miles per hour throwing that crap all over 
what used to be my lawn! 

December 25 — Merry Christmas! 
They predict 20 more goddam inches of 
this white crap. I wonder if they know 
just how many goddam shovels of snow 
20 inches is? Damn Santa, he doesn’t 
have to bust his butt shovelling that crap. 
The snowplow driver came by and asked 
for a donation. I rapped him across the 
side of his goddam head with the snow 
shovel. 

December 26 — Guess who got 28 
plus more inches last night? I must be 
going blind or getting cabin fever because 
the wife is starting to look real good to me. 

December 27 — Goddam toilet froze. 
If you go outside, don’t eat the brown 
snow. 

December 28 — I set fire to the god- 
dam house. Now I want to see that white 
crap cling to that roof. 

Merry Christmas and Happy New 
Year. 
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Still Losing Our Jobs 


By Jim Robinson, 


: Aes ata, oN) 
M HAS MANY WAYS OF AT- 
taining their goal for employ- 
5) ment reduction within our facil- 
ity. One method is by outsourc- 
ing our work to other suppliers. 
On Monday November 2, 1998 there 
were a number non-Union people who 
began working in chassis doing inspec- 
tion work. 

Shift #2 employees from chassis plant 
#2 brought their concern to manage- 
ment’s attention after first break and 
requested a meeting to explain why 


workers from an outside vendor were 
doing our work. Their concerns were 
addressed to senior management, with 
the result being PIC workers were 
removed from chassis. Congratulations on 
winning this issue. 


EI and SUB 

As many of you are aware we have 
been experiencing ongoing problems, 
most of the problems have been associat- 
ed with (LOA’s) applications or cancella- 
tions not dated correctly or not handed 


in. EE clawback (payback) will be re- 
quired for employees who earned more 
than $48,750 and have collected less than 
20 weeks since June 30, 1996. The claw- 
back rate for EI starts at 30 per cent. 

One way of reducing your taxable 
income is by purchasing RRSP’s. If you 
have any questions please put in a call. 

In closing I would like to wish every- 
one a Happy and Safe Christmas 
Holiday. ¥% 


Car Plant News 


By Ron Carlyle, 


Zone 62 Committeeperson 
IRST OFF, THE CAR PLANT hours on the night shift will 
slightly change. The lunch hour and last break gaps will 
now coincide with the day shift hours as of January 3, 


41999. 


Stress 

Companies like GM should understand one of the most common 
illness is stress related. Stress can cause a lot of physical and mental 
symptoms. It can increase allergy and flu symptoms along with blood 
pressure and cause stomach and intestinal problems. When you have 
high stress at work, it can spill over into your home life. 

Stress also causes a decrease in productivity at the workplace. 
It’s hard to focus on the job when you're focussing on the stress. 

The National Safety Council estimates that up to six per cent 
of employees are absent on an average work day because of 
stress-related problems. The World Health Organization 
described job stress as a world-wide epidemic. 

Big corporations should maybe look at themselves and think just 
how much it costs to have up to six per cent of their workforce out 
due to stress at any given time. As many of us in the Union have stat- 
ed for years, a stress-free work environment produces better quali- 
ty, throughput and morale. This in turn reduces absenteeism and 
would achieve more profits for companies like GM. 


Equal Reductions? 

After the Flint strike Generous Motors has slashed their work- 
force by 10 per cent across the board. Or did they? 

Facts are they have reduced 10 per cent on our hourly work- 
force. However the same can’t be said about the salary people. 
For instance they have taken a few supervisors off the shop floor 
and shuffled them into pilot programs, special assignments, and 
into non-productive areas out of sight of the majority of the 
assemblers. So in simple terms, the brunt of reductions comes on 
the backs of the low seniority hourly worker again, while the 
salary people get hidden into preferred jobs. Not one salary per- 
son was laid off. Sad, isn’t it? 
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Speaking of salary people an IE person (timer), some guy named 
Piersanti, when asked if he was going to verify a job on the 200 
line when Plant #2 went to total Buick count. He quoted, “I don’t 
give a s--- about time on the harness job dispute.” 

Nice professional attitude by someone who gets a lot of money 
to set up an assembly job. Maybe he should get his little paws dirty 
and try a job before his snitty attitude shines through again. Makes 
me proud to work for a company that hires people like Piersanti. 


National Steel Car Anyone? 

What do these people (example, GM Management) Mike 
Aziza, Rob Vanderlan, Terry Cotwell, Bill Wright and Chris Dello 
have in common? 

They are all ex-salary personnel who Generous Motors spent 
tens if not hundreds of thousands of dollars (a lot of American 
dollars) being educated by some of the most qualified universities 
in Canada and the United States. After their education was fin- 
ished they all quit the company and all now work for National 
Steel Car in Hamilton. Makes you wonder if they saw the light 
and figured they could actually be a somebody in their new jobs, 
instead of playing puppets here in Oshawa like most of the salary 
personnel they left behind. 

Anyhow, who’s next? 

Rumour has it there are even office betting pools circulating 
on the next educated salary person leaving GM. All aboard now, 
on the bus to Hamilton. 


Daily MOT 
Would you believe this company here in the car plants, are still 
pouting over the loss of daily mandatory overtime (MOT). No 
doubt they will table it come next September for their contract 
demands. Now let’s face the facts. The Company doesn’t need it, 
the majority of the shifts meet or exceed their line counts by 20- 
Continued on page twenty-eight 
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Condblences To 

The Knott Family 

EORGE KNOTT WAS A VERY 
caring, deeply devoted trade 
unionist, who always fought for 
the rights of the people he repre- 
a sented. George had attained 23 
years of elected Union experience and with 
his massive dedication, it is easy to under- 
stand why he will be greatly missed by all of 
us here at Local 222. I would like to extend 
my deepest condolences to the Knott family. 


Special Bonus Appendix ‘S’ 

This year, the $900 Christmas Bonus will 
be paid on December 10 for those on Direct 
Deposit and on December 11 for those who 
are still getting a paycheque. Also, there has 
been an agreement between the National 
Union and the company that changes the 
way in which our holiday pay will be issued 
this holiday season. In the past, we received 
an estimated pay advance but apparently 
we will now be receiving our holiday pay 
ona weekly basis. At the time of writing this 
article, I have not received the details to this 
agreement but I am certain the Committee 
will have updates in the plants explaining 
the changes. I will pass these on when I get 
the facts. 


Read All About It! 
The company has finally conceded and 


Car Plant News 


withdrawn their ridiculous demand that 
our members not read newspapers at their 
work stations during periods of down 
times. Now GM assemblers can rejoin their 
autoworker counterparts at Ford and 
Chrysler, where their management have fig- 
ured that you Can maintain quality prod- 
ucts Without taking away everything from 
those who build their products! A victory in 
a battle that should never have started! 


Contract Ideas? 

If you have any suggestions for the 
upcoming set of negotiations, whether they 
be District, Local or the Master Agreement, 
put in a call for me and I will forward all sug- 
gestions to our District Dolly Crabb. 


Thanks To 
Our EI Representatives 


With all the government/company 
screw-ups involved in this latest round of 
layoffs, I would like to extend my personal 
thanks to Mike McPhee, Dave Murphy and 
Terry Wilson, who spent countless hours 
day and night, looking after the many con- 
cerns of the membership in my area and 
the rest of the plant. Well done guys! 


Outside Vendors 


Working On The Line 
On Friday, November 6 in “A’ Chassis, 
the members of District 6 Chassis con- 
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veyed their displeasure with the compa- 
ny’s reluctance to remove outside vendors 
doing our Hourly work on the line. We 
have language in the Local and Master 
Agreement that conveys the limits in time 
when outside vendors can physically be in 
our plants and the reasons that they can be 
here for in the first place. If you see any 
outside vendor, or for that matter anyone 
you do not recognize, working on the 
assembly line, put a call in for me at once 
so I can investigate why they are here. 
Help keep our work, Ours! 


Violations Of Paragraph 165 


Of The Master Agreement 
Paragraph 165 is very specific. (165) 
Supervisory employees shall not be per- 
mitted to perform work on any hourly- 
rated job except in the following types of 
situations: (1) in emergencies arising out of 
unforeseen circumstances which call for 
immediate action to avoid interruption of 
operations; (2) in die instruction or train- 
ing of employees, including demonstrating 
the proper method to accomplish the task 
assigned. It’s a damn disgrace that mem- 
bers of management are working on 
assembly lines while hundreds of our 
Continued on page twenty-nine 


40 jobs. Beside the Company had MOT, they abused MOT, and 
you lost MOT! This issue (if it arises) should be quite simple since 
we have a united Shop Committee and Chairman who will sim- 
ply say “stuff it” to MOT. 

Instead of coming to the bargaining table and wasting the 
Union’s time on a frivolous issue like MOT, maybe the Company 
should take courses on human relations, something the Company 
desperately needs. 


Phone Savings 

Another cost savings scheme was recently introduced to the 
plants. The Company under someone’s incredible thinking has 
removed the majority of in-plant phones around the assembly lines. 
I have been told the cost of taking out one phone could lead to an 
enormous savings upward of $2-3 per month. However, through 
many of my travels on the shop floor I see broken down AGVs and 
various other machines. Employees before would have simply 
phoned a maintenance person to come and fix them. Now I see 
many gaps and down time because no phones are anywhere close. 
The Company says it costs thousands of dollars for each minute of 
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down time on the shop floor. But don’t worry, the Company should 
recoup a lot of this on the huge savings of the phones they took out. 

This kind of senseless thinking makes me glad I’m not a share- 
holder. 


Congratulations 

Congratulations to the mass of workers who demonstrated in 
Plant #2 Chassis on November 6th. They forced the Company to 
pull the outsource people who were working on our assembly 
lines i in our plants. There is a major lesson to be learned here, let 
us “all” take notice. 

In closing I would like to wish Yegeny Livits and Mary Gillis 
good luck in their new ventures. They will be leaving us via the 
VTEP program. Also for the unfortunate employees who have 
been reduced to other areas of the plant, it has been a privilege 
to represent you. For those bumping in welcome. 

Let us all remember this being contract year. Keep your head 
up, eyes and ears open, for no doubt the Company will want a 
pile of discipline to bargain with. 

Until later, have a good day. # 
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Volatile Situation In Car Plant 


By Dan Pichie, 
Zone 63 Committeeperson 


GREAT MAN ONCE SAID, 
“speak out in acts; the time for 
}words has passed and deeds 
alone suffice.” Nowhere was this 
=== more evident than in the Car 
Assembly Plant the first week of Nov- 
ember when some idiot in management 
decided once again to ignore our Col- 
lective Agreements. Despite clear and 
unequivocal language that forbids using 
“non-bargaining unit” employees to do 
production work, this idiot felt justified in 
doing just that. His reasoning was that GM 
would make the vendors pay for not deliv- 
ering parts that met the expected level of 
quality. This led to the asinine situation 
where we had people from Germany and 
North Carolina doing repair work right on 
the production line in Hardware while 
over 600 of our Brothers and Sisters are 
on lay-off. This same scenario was repeat- 
ing itself in other areas of the plant. 
There were numerous meetings be- 
tween management and the Car Plant 
Committee to try to resolve this ridicu- 
lous situation but nobody in a position of 


authority had the cajones to do the right 
thing, stand up to this idiot and put an 
end to this travesty before it escalated 
into their worst nightmare, Lost Pro- 
duction. In actual fact the Union warned 
upper-level management that the situa- 
tion on the shop floor was becoming very 
volatile and that unless they started to bar- 
gain in good faith there was a real chance 
that the people would rebel and take mat- 
ters in their own hands. The response 
from management was to denigrate our 
membership as a bunch of bleating sheep 
who complain loudly as they are being 
led to the slaughterhouse. The audacity of 
this jerk J.S.) can only be matched by the 
utter feelings of extreme anger and 
embarrassment he must have felt on the 
morning of Friday, November 6th. 

A large group of employees (sheep?) 
decided that talk strengthened by action 
was what was needed and they proceeded 
to refuse to build another car until this sit- 
uation was corrected. They knew that they 
could face serious repercussions but they 
felt that drastic times call for drastic meas- 
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ures. Management spent a considerable 
amount of time throwing tantrums and 
threatening these determined employees 
with suspensions or worse but, until they 
were promised that this problem would be 
rectified immediately and that no disci- 
pline would be handed out, they held firm. 

These brothers and sisters are living 
proof of something that is often repeated 
by your elected reps; You Are The Union. 
The law forbids any type of concerted 
action that limits a company’s ability to 
carry on business during the lifetime of a 
collective agreement. This law puts huge 
constraints on your elected reps to make a 
company like GM live up to their agree- 
ments when it is being run by a megaloma- 
niac whose only concern is personal gain 
and to hell with the consequences. 

I believe we owe these people a huge 
debt of gratitude for forcing management 
to do what they don’t have the balls do 
themselves; The Right Thing. # 


members are laid off! As an example of how GM management cre- 
ate the potential for problems, and then hide behind the language 
to cover up their errors, let’s look at what happens around hunting 
season. GM was laying off our members just before and during the 
weeks that our members were asking for time off in order to hunt, 
and suddenly when a group has people away sick or away for 
other legitimate reasons, they are seriously understaffed. GM will 
argue that it was an emergency, but they fail to read the part of the 
language that stipulates “unforeseen circumstances.” It should 
have been “Foreseen” that when your group is running thin 
because of hunting season, you don’t lay off more people at this 
time, as all things being equal people will still be absent as usual 
for legitimate reasons. This is not an “unforeseen circumstance” 
and is only an emergency because GM created the understaffed 
Situation! So, if you catch a member of management on the assem- 
bly line, don’t believe their reasons for being there, call me to 
investigate the situation. 


Paragraph 115 (a) - PAA Eligibility 

The language for PAA eligibility is clearly spelled out in 115 (a)... is 
excused for illness (when not receiving sickness and accident insurance 
benefits)... If you called in sick, and then requested a PAA, you are enti- 
tled to receive PAA hours for the absence, but in most cases the com- 
pany will demand that you provide a doctor's note that specifically states 
that you were ‘unfit and unable’ to work on the date in question. If your 
supervisor denies you of your right to claim unused PAA hours for this 
circumstance, call me and I'll get involved in resolving the issue! 
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SPA Overpayments 

Pursuant to Appendix “Q”, paragraph 6, on page 155 of the 
Master Agreement, the Company invoked their rights to deny SPA 
payment when our members are in receipt of a benefit (S&A or 
WCB) during their SPA week, effective March 30th, 1998. On May 
13th, 1998, our National Union Representative reached an agree- 
ment with the company whereby, if you were in receipt of a bene- 
fit two weeks or more prior to and during your SPA week, then you 
are entitled to receive both payments. If you go on benefits status 
the week prior to or during your SPA week it’s an automatic denial 
for SPA entitlement and you will only receive your benefit entitle- 
ment for this period. However, extraordinary cases (car accidents, 
heart attacks, etc.) might get both if agreed between the parties — 
National Rep. and Divisional Labour Relations. This extraordinary 
case review was only agreed to for the rest of 1998 and may still be 
mutually agreed to till contract talks! If it is cancelled after this cal- 
endar year, I will put out an update! 


Merry Christmas! 

To all members of BIW who have retired during the last year, to 
those unfortunate brothers & sisters on layoff, and to all the employ- 
e€s currently working in the Body Shop, I wish you all a safe and 
happy holiday season! Please remember, 1 am always available 

To the members I represent, and if you need me for any rea- 
son, please put in a call for me or page me at *97-1831 or if out- 
side GM 1-800-361-6793 PIN #1831 followed by your phone num- 
ber. Best Wishes in the New Year! 
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Words Of Wisdom About Aging 


See 


By John Taylor, and Steve Bob 


mj ROWING OLDER IS AN EXPERIENCE WE ALL 
share and many of us worry about. As we face 
) many changes and many sources of stress — we 
x are not as strong as we used to be, illness is more 

of a problem, children move away from home, 
people we love die, we may become lonely, and eventual- 
ly we must give up our jobs and retire. 

Coping with all these changes is difficult but it can be done. 
The keys to coping include your long-term lifestyle, your ability 
to expect and plan for change, the strength of your relationships 
with surviving family and friends, and your willingness to stay 
interested in and involved with life. 

It is, therefore, very important to think carefully about what 
will happen to you as you age and how you are going to deal with 
the changes that will happen. 


Dealing With Physical Changes 

As you grow older, your body will naturally change. You may tire 
more easily than you used to. You may become ill more often. You 
may not see or hear as well as you did when you were younger. 

Here are some things you can do to cope with these physical 
changes: 

® Accept reality. Denying these changes will only make life 
less enjoyable for you and the people around you. Get the things 
that will help you — eyeglasses or hearing aids for example. 

©@ Keep a positive attitude. Remember that slowing down does 
not mean you have to come to a complete stop. Chances are you 
will still be able to do almost all the things you used to; you may 
just need to take a little more time and learn to pace yourself. 

® See your family doctor regularly. He/she can, then, deal with 
any changes or symptoms that require medical attention. 

@ Be careful about your medications. As you get older, they 
may begin to interact differently with other drugs and to affect 
you differently than before. Make sure your doctor knows about 
all your medications, even those prescribed by another doctor. 

@ Take responsibility for your own health. Do not hesitate to ask 
your doctor questions: some do not offer explanations unless asked. 

®@ Change your eating habits. Adopt a balanced diet with fewer 
fatty foods, and try not to over-eat. 

® Drink less alcohol. Your body will have more difficulty cop- 
ing with it as you grow older. 


Dealing With Bereavement 

As you get older, you will likely experience the loss of loved 
ones more often. It is important to remember the following of 
coping with your grief: 

® Do not deny your feelings. Losing someone to death is like 
being wounded, and you need to heal. If you do not allow your- 
self to go through the grieving process, you are only storing up 
problems for a delayed reaction later on. 

® Accept the range of emotions you will feel. Tears, anger and 
guilt are all normal reactions. 

® Remember and talk about the deceased person. He/she was 
an important part of your life. Although your grief will pass, your 
memories will always stay with you. 

® Look to your family and friends for support. They can help you 
through the grieving period and help you establish a new life afterwards. 

® Be supportive of those you know who have suffered a loss. 
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They need the warmth and caring that friendship can bring, just 
as you will when it happens to you. 


Dealing With Loneliness 

Everyone needs some time alone, but being alone against your 
will is very painful. You risk losing your sense of purpose and 
self-worth, and becoming depressed. As family members and 
friends die and children become more involved in their own 
lives, it is important for you to find ways to cope with loneliness. 

You may want to consider some of the following suggestions: 

® Stay active, and look for new social contacts. Most commu- 
nities have a number of programs which can help replace the 
support that used to be provided by family and life-long friends. 
These programs provide older people with the chance to try new 
activities and make new friends. 

®@ Try to make friends with people of different ages. You may 
be pleasantly surprised to find how much you have in common 
with someone 15 or 20 years younger than you. 

® Spend time with grandchildren and great-nieces and 
nephews. Volunteer to help part-time in a local school or daycare 
centre. Very young children can brighten up your life with their 
enthusiasm and energy. 

@ Learn to recognize and deal with the signs of depression. Loss 
of appetite and weight, inability to sleep, loss of energy and motiva- 
tion, and thoughts of suicide are all signs of depression. Your family 
doctor can refer you to a mental health professional for treatment. 


Dealing With Retirement 

Your retirement can be a major source of stress because your job is 
usually a very important part of your life. This stress may be even greater 
if you have been forced to retire because of your employer's retirement 
policies. You may lose your sense of identity and feel less worthwhile. 
You will probably miss the daily contact with friends from work. 

However, retirement can be one of the best times of your life, and 
there are things you can do to meet the challenges facing you, such as: 

®@ Make a list of your abilities and skills. The skills and experience 
you have gained from a lifetime of work may help you succeed in a 
small business or do valuable volunteer work for a favourite charity. 

© Enrich your life by renewing contacts with neglected family 
members and old friends. All too often, our work gets in the way 
of our relationships aid those we carc about. 

@ Renew your interest in the hobbies and activities you enjoy. 
You now have time to play — enjoy! 

@ If you can afford it, travel. There are probably places you 
have wanted to see all your life. The early years of your retire- 
ment can be the ideal time to become a nomad for a while. 

Don’t stress over growing old. To quote Oliver Goldsmith, “I 
love everything that’s old: old friends, old times, old manners, old 
books, old wines.” 

Till next issue, have a safe and enjoyable holiday season, and 
the best to you and your families in the new year, from your 
Counsellors, John Taylor and Steve Bobas. 
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On A Clear Day 


By Colin J. Argyle, 
GM Unit Vice-Chairperson 


)HAVE JUST BEEN HANDED A 
novel Entitled “On A Clear Day You 
Can See General Motors” co- 
authored by John Z. Delorean and 
J. Patrick Wright. A quote on the 
cover from the Chicago Tribune is as true 
today as it was some 18 years ago when 
the book was first published “a devastat- 
ing chronicle of high level mismanage- 
ment, stupidity, and near-criminal uncon- 
cern for the public.” 

In the first few pages of the book 
everything that is happening in the plants 
today is dramatically brought into per- 
spective. In chapter one Delorean talks 
about the centralization of decision-mak- 
ing to the point where the Sub-Com- 
mittee in charge of new design and engi- 
neering spent more time on worrying 
about the tone of the seat belt warning 


buzzer than on where the market trends 
were heading in regards to smaller, more 
fuel efficient cars. Well we all know the 
result of this little exercise in micro-man- 
agement don’t we. 

Some of you may ask “why the refer- 
ence to this novel?” Well the examples 
and quotes contained in this book are 
alarmingly similar to the events we have 
witnessed over the past few years. This 
corporation is being micro-managed to 
oblivion, somewhat akin to the master 
chef aboard the Titanic pondering mind- 
lessly over the evening’s fare and mean- 
while the bloody ship is sinking... “and 
the band played on.” 

I am sure most of you have received 
the recent communique from Mr. Deve- 
son. It seems he has finally put his finger 
on where the real problems are and he 
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at Local 222 Union Hall 
Time: 8:00 a.m. to 6:30 p.m. 
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now knows what employee enthusiasm is 
truly about. Lo and behold, it’s about 
c-0-M-M-u-N-i-c-a-t-i-o-n. He seems to have 
correctly placed the blame as well, on 
management. However we are supposed 
to take some solace in the fact that he 
now gets the picture and is prepared to 
address it by re-programming his subordi- 
nates. How does one ascend to such a 
lofty position within the largest corpora- 
tion in the world without not so much as 
an inkling of common sense. This is not 
rocket science here folks! 

You all have now been made aware of 
the results of the latest “brain storming 
session” (and J use that term loosely) be- 
tween the upper decision makers, 
Mutilation Protection Policy. It seems that 
the company was forking out $1.5 million 
a year on bubble wrap and other forms of 
protection for the product. That in their 
minds was too much to spend to insure 
that the customer receives a product free 
of dings and scratches. These “Wizards” 
have now come up with a better way of 
protecting the product, so it seems. We 
now must insure that our watches, belts, 
rings, keys etcetera are covered with 
some protection. 

Now rather than addressing the situa- 
tion at its source they have effectively 
spread the problem and potential for 
increased damage right across the whole 
production system. It seems that middle 
management waste more time policing 
trivial little matters than they do actually 
managing an automobile production 
plant, hence my reference to micro-man- 
aging. My worst fear is that in future 
brain storming sessions these nearsighted 
visionaries are going to decide that the 
watch and belt protectors are insufficient 
and will implement a newer, more effec- 
tive practice in which they install an elab- 
orate system that envelopes anyone 
entering the plant with bubble wrap (not 
leather Greg). This will be accomplished 
at a nominal fee of just under $2.5 mil- 
lion. Let’s stop throwing out the baby 
with the bath water guys and start 
focussing on what we are here for, 
Building Cars. 

You would have thought that some les- 
sons from the Flint Michigan fiasco had 
sunk in. The fall of 1999 is rapidly 
approaching and someone had better 
wake up and smell the java. ¥ 
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Respect: The Clock Is Ticking 


By Christiaan Timmermans, 


Human Rights Committee Chairperson 


EMEMBER THE OLD SAYING, 
the right hand doesn’t know 
what the left hand is doing? GM 
management, once again, has 
proven this true. 

Respect is an unwritten, basic human 
right. It is defined as: to honour, to 
regard; someone of recognized worth or 
value. It is important to understand what 
the word respect means. 

To get back to the old saying now, the 
right hand is Dean Munger, VP of GM. In 
1996, after the strike, Mr. Munger said, 
“GM will have a new understanding, com- 
mitment and respect for its workers.” In 
the September 22nd edition of the Auto- 
Info, Maureen Kempston Darkes said and 
I quote, “GM of Canada is committed to 
fostering a supportive and respectful 
work environment that ensures dignity 
for all its employees.” Both statements are 
very positive but talk is cheap. 

Now comes the left hand. A while back, 
I cornered Greg Deveson in my area (Plant 
#2, Department 94, Shift #1). ] questioned 
him on a number of issues such as: having 
reading material in the work area, except 
for approved GM literature, increased 
employee workloads, plus layoffs. I told 
him that it was time that management start 
showing the employees the respect that 


they have earned. Greg Deveson told 
me that no one here “deserves”: his 
respect until he knows us, one by one. 

I for one have a great deal of difficulty 
believing someone could make such an irte- 
sponsible statement and one that flies in the 
face of the Corporate commitments made 
by Ms Kempston Darkes and Mr. Munger. 
Am I to believe that, because I had never 
met Terry Fox, Mother Theresa or Nelson 
Mandela, therefore they don’t “deserve” my 
respect? Greg Deveson needs a wake-up 
call. People don’t “deserve” respect, they 
eam respect and our brothers and sisters 
have earned respect. If it wasn’t for the ded- 
icated workers labouring in GM plants 
around the world, GM would not enjoy the 
title of number one company in the world 
today. To say that a brother or sister who 
has put 10 to 30 years of their lives into mak- 
ing quality GM products doesn’t “deserve” 
his respect is a slap in the face of each and 
every employee. Greg Deveson we are your 
valued employees. All of us have shed 
blood, sweat and tears. We have earned the 
tight to have your respect and the respect of 
all management. 

It’s time. The right hand must teach the 
left hand it’s management doctrines, its 
corporate beliefs. Remember, respect 
plus dignity equals employee enthusiasm. 
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Enthusiasm creates a positive work envi- 
ronment. A positive work environment 
produces quality and everyone benefits 
from quality. The time is now. 
Management must learn from the past 
mistakes, like the ones made at Flint, 
Michigan and correct them now or come 
next September we will be forced to 
remind management just what respect is. 


Take Back The Night 
Congratulations to Laurel and Erin of the 
Durham Rape Crisis Centre for organizing a 
highly-successful event. Their many months 
of planning paid off as over 700 women and 
children supported this worthwhile cause. 
Hopefully one day women will be able to 
walk the streets and have their windows 
open at night without the fear of attack. It 
was great to see our own Women’s 
Committee there in full support. On a per- 
sonal note I would like to thank Marg Clare 
from the National Union for being there, 
and to Diane Cunningham, Bonnie Martin, 
Rick Cleveland and Chris Smith for volun- 
teering their services to make this truly a 
community event. Thanks again. 


Management 101 


By John Roberts, 


Zone 12 Alternate Committeeperson, 
and Education Committee Member, Tyler-GM Unit 
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T’LL BE A YEAR THIS MONTH THAT DEVESON HAS BEEN 
at the helm of the car plants. If he and other members of 
management continue to steer us in the same direction, 
they are headed for a collision course come September 
(ll) 1999. Like the big ship we ail know about, Deveson is on 
his maiden voyage heading into negotiations and the General will 
be going down unless the course of direction changes. Having 
read the letter from Deveson that each car plant member re- 
ceived in the mail, I see that the spanking he got from Jack Smith 
might be sinking in (no pun intended). Deveson is implementing 
a plan involving communication training for supervisors and 
managers, ensuring everyone is treated with respect in a consis- 
tent and fair manner. Sounds like Management 101 to me. Now if 
only a certain superintendent gets the message. 
Many of the shop floor supervisors have told me that Roger Nesbitt 
is the one responsible for not allowing double shifters on Saturdays. 
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They claim that Nesbitt has said to them that there is a zero tolerance 
for double shifters. I will never understand where he is coming from 
on this issue. Then there is the issue of PAA’s not being allowed to be 
taken. Management says that they don’t have the manpower to allow 
PAA days. No wonder there is a lack of manpower. First Deveson 
wants to give 10 per cent of the workforce their pink slips, then man- 
agement takes two workers from each group without replacing them 
and puts them on the Hi-Mid project. Yet at the same time, if some- 
body takes a day off, they are expected to produce a doctors note. No 
note and they could be looking at a possible suspension. It certainly 
is mind boggling how this company operates. 


In Conclusion 

With this being the last issue before Christmas, I would like to 
wish you and your families all the best over the festive season. 

Until next time...Take care.¥& 
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The Millenium Bug 


by Larry O’Connor, 


Political Education Committee Member 


NOR SOME OF US THE MIL- 
lennium bug is trying to think 
up a special way to celebrate the 
year 2000. I don’t know about 
4 your family but mine is planning 
a big party for the Millennium. But the 
Year 2000 has a deadline that needs a lot 
of planning but Y2K isn’t anything to 
party about. 

All around the globe; governments, 
businesses, utility corporations, airlines, 
health care institutions and any business 
that is dependant on computers are look- 
ing for the Millennium Bug. The 
Government of Ontario is finally aware of 
the potential problems that our health 
care institutions face and a couple of 
months ago they named a Deputy 
Minister to coordinate a search for prob- 
lematic systems before the year 2000. 

The Millennium Bug or Y2K problem is 
found in computer hardware, software 
programs and computerized equipment 
that have a microprocessor chip running 


it. The microprocessors were designed 
to work with a built in calendar but to 
save time in programming the date only 
included the last two digits for the year, 
ie. 97 or 98. This is a Coles Notes version 
of the “Date Sensitivity Problem” or Y2K. 
The excuse heard most often is that; most 
programmers figured their programs 
would be replaced long before the date 
would ever be a problem. 

Now, stop for a minute and think of all 
the possible problems that could happen 
on the first of January in the year 2000. 
The alarm clock doesn’t wake you first 
because it had the Y2K bug, maybe. Hey, 
wait a minute, my lights don’t work 
either. Is this because Ontario Hydro’s 
missed a Y2K bug in their electric gener- 
ating station or one in their computerized 
distributions system. The water treatment 
plant isn’t working either, so I can’t even 
have a shower. 

At least we don’t have to go to work 
because it is a holiday, but what about my 
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sick relative in the hospital. The hospital 
must have a back up electric generating 
system but can it handle all the likely 
problems. What about all that very spe- 
cialized equipment, surely they can’t be 
hit with the Y2K bug? That doesn’t even 
take into consideration their heating sys- 
tems, elevators, telephone systems and 
the list goes on. A study at the University 
of London (U.K) concluded that hospitals 
could be disabled for weeks. 

The next time you hear someone talk- 
ing about checking to see if their televi- 
sion, VCR or computer is Year 2000 
Compliant; they are talking about it not 
having the Y2K Bug. Air Canada’s jets may 
all be Y2K Compliant, but will the air traf 
fic controllers at our airports be? The next 
14 months will be a very busy time as peo- 
ple around the world try to find and 
replace every chip to make sure we are 
Y¥2K Compliant.& 


More Successful Seminars 


By Lynn Argue-Hogarth, 


Education Committee Chairperson 


E HAVE COMPLETED TWO 
more successful seminars on 
October 21st and 28th. Any- 
)one not receiving certificates 
— ican notify the Education 
Committee in writing. We will leave the 
certificate at the Union Hall or mail them 
on your request. CPR certificates are wal- 
let-size only. 


Courses Completed October 21 
© Steward Training Basic: Instructor 
Paul Goggan, CAW Local 222 Health & 
Safety Rep, National Discussion Leader 

Mark Atkinson, Stephen Blondin, Scott 
Churcher, Lisa Cote, Tammy Davidson, 
John Fasolino, Vince Gibbs, Lori Hayward, 
Neil Hopkins, Todd Kawzenuk, Paul 
Marlow, Shawn McCarthy, Shane Nuttall, 
Kevin Reid, Janice Renwick, Scott Russell, 
Fred Smith, Colin Weir, Ken C. Wilkins, 
Ted Willis, Sharon Cooke, Randy Cressen. 
© CPR: Instructor Frank Webster, para- 
medic, certified CPR instructor for the 
Heart and Stroke Association. 
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Sandra Bates-Craig, Linda Bristow, 
M.A. Chesebrough, Glenn Coffin, Chris 
Cote, Luciilia Gustave, Dave Husband, 
Kaz Krakowiak, Kim McBurney, Paul 
McNamee, Jamie Menard, Dave Pollock, 
Brian Sayeau, Tom York, James Potter, 
Mario Paalisevick. 
® Pre-Retirement: Instructors Bill Mu- 
timer and Charlie Peel, CAW Local 222 
Pension Reps, Instructor Gord Lindsay, 
CAW Local 222 Retiree 

Robin Bentley, Royland Black, Gord 
Burnet, Roy Coates, Bill & Helen 
Couperthwaite, John Dunn, Mary and 
Roger Gillis, Corine Guerin, Terry 
Bryant, John Mitchell, Martin Mueller, 
Kivor Notton, Don Tebble, Dave Wilson, 
Nelson Zoschke, Wayne “Cec” Robin- 
son. 
© Labour Law: Instructor Mark Gallina, 
Union lawyer (Special thanks to Mark for 
taking over the class and volunteering his 
time. 

Jeff Armstrong, Joe Conroy, Ed Law- 
rence, Daniel Piper, Tammy Quick, Shel- 
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ley Larocque, Mitchell Matiyek, Mary 
Anne Green, Fred More. 


Courses Complete October 28 
® Steward Training: Insturctor John 
Roberts, Alternate Committeeperson, 
National Discussion Leader, Education 
Committee member 

Steve Conway, Brad Lions, Patrick 
Smith, Gary Copper, H. Meyer, Rod 
Smith, Don Hamilton, George Moffat, 
Mark Thickins, Richard Ledwidge, Mark 
Parks, George Scott, Mario Romagnolo, 
Mark Mason. 
® CPR: Frank Webster, certified Heart 
and Stroke Foundation Instructor and 
paramedic 

John Baker, Derrick McGill, Chris Watt, 
Todd Barbour, Julio Molino, Shelly Welsh, 
Doug Dogg, Debra Pigeau, Motie Sarjue, 
Dick Donald, Brian Trmley, Linda Pigeau, 
Alfreda Mathews. 

Continued on page thirty-four 
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Down The Line 


By Dan Wilson, 


Zone 44 Alternate Committeeperson, 


Trim and Hardware 


meiS THIS IS THE LAST ISSUE 
prior to holidays, I would like to 
wish you and your family a safe 

| 


and happy holiday. I know that 
during our regular grind we 
don’t often get the chance to spend qual- 
ity time with our families that we would 
like to. So enjoy, make the most of these 
few days off. 


Outside Vendors 

As many of you are aware, there was 
a work disruption in Chassis “A” Body 
on Friday, November 6th. This action 
was precipitated by management's arro- 
gant and callous disregard for our col- 
lective agreement. Although they knew 
it was wrong, they went ahead and put 
non-Union workers on the line perform- 
ing the work of our membership. 
Grievances were filed, meetings were 
held, solutions were offered and after 
relentless objections by the union, man- 
agement in “A” side Trim and Hardware 
agreed to remove the non-Union work- 
ers hired by vendors. In Chassis it was a 


different story. The membership felt 
that this was the straw that broke the 
camel’s back and laid down their tools. 
It’s quite ironic that while we dragged 
into this adversarial confrontation, GM’s 
top dogs, including Greg Deveson were 
in Detroit discussing the importance of 
improving the relationship between the 
union and management. According to 
Ron Zarella, president of NAO, improv- 
ing relationship is a priority in GM’s new 
and improved “Plan to Win.” 

I hope these sentiments are sincere 
and manage to find their way onto the 
shop floor here in Oshawa. I guess if I 
hadn’t heard the same line prior to last 
negotiations, | might be a little more 
inclined to believe it. Actions truly speak 
louder than words. 


SUB And EI 

I’m hopeful that by the time you are 
reading this article, all SUB and EI prob- 
lems have been cleared up in our zone. 
If this isn’t true in your case, please con- 
tact me ASAP. It seems to have taken an 


More Successful Seminars 


Education Committee Report — Continued from page 33 


@ Family Law: Instructor Rob Wood, 
Oshawa lawyer 

Samer Badr, Clara Lewis, Patric St. 
Kitts, Helmut Bottcher, Sean Noble, 
Martha Boate, Ralph Douma, Larry 
Ramkel, Roy Coates, Cindy Latta, 
Robert Skinner, Sharon Davidson. 
® Labour Law: Instructor Rick 
Roberts, National Discussion Leader 


Rick Button, Dave Seifert, Earl 
Church, Norman Thompson, Vince 
Foss, Dave McWhirter, Bruce Walker, 
Marilyn Lowther, Linda Minty, Dan 


Wilson, Robert Robson, 
Stephenson. 
® Pre-Retirement: Instructors Gord 
Lindsay, CAW retiree, Bill Mutimer and 
Charlie Peel, CAW Pension Reps 

Wes Anderson, Mr. and Mrs. Robert 
Bunce, Natalie Halay, Don and 
Lollimae Logan, Voya and Blag 
Jakovlyevic, Gordon Luke, Chinbhai 


Joseph 
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Patel, Mr. and Mrs. Jim Souch, Mr. and 
Mrs. Bob Dennis, Mr. and Mrs. Bob 
Goodmurphy 

The October 28th draw winners for 
CAW Local 222 knapsacks are Paul 
Marlow, George Moffat, Rod Smith and 
Kaz Krakowiak. 

Congratulations to all students. 

Special thanks to the secretaries and 
custodians at Local 222 and the Family 
Auxiliary for making our seminars a 
success, and to the people who get our 
leaflets in the plants. 

Wishing everyone a very happy and 
safe holiday. 

Thanks from the Education Com- 
mittee, Lynn Argue-Hogarth, Chair- 
person; Rick Reid, Vice-Chairperson; 
Craig Baumgartner, Recording Secre- 
tary; members Rick Cleveland, John 
Roberts, Dean Avery, Doug Sanders. % 
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exceptionally long time to have some of 
these problems rectified. I’m willing to 
bet that if the work pace expected of us 
could be applied to good folks at EI and 
the GM SUB office, these problems 
could have been resolved long ago. On a 
further note, to help expedite future 
claims, make sure to document all extra 
holidays and leaves of absence on the 
company provided forms. I would like 
to pass along my thanks to those who 
experienced under or over payments for 
their patience and Dave Murphy and 
Mike McPhee for their perseverance in 
resolving these matters. 


Injuries 

A disturbing trend I’ve noticed, is the 
increasing number of people who have 
stopped me to ask, “What should I do? 
This job is killing my elbow or shoulder 
or whatever body part their particular 
job seems to chew up?” My response is 
to report their injury to medical and 
report the cause to your foreman. The 
reply to this is invariably, “I’ve already 
done that and my foreman threatened to 
take me off my job if I go back to the 
nurse.” This is a totally unacceptable sit- 
uation. The company has an obligation 
to remove or modify injurious work. 
GM’s response is to once again take 
their usual course of action, which is to 
ensure there is no paper trail and voila! 
If there is no problem on paper, there is 
no problem. What a crock. 

To those employees in this position I 
urge you to take a hard look at the job 
you are on and ask yourself is it really 
worth the pain you are experiencing or 
the risk of long term or irreversible 
injury. By suffering in silence you are 
not helping yourself or the person who 
follows you on your job. Maybe if the 
company yanks enough people off their 
jobs for fulfilling their obligations by 
reporting their injuries they will have 
enough placements floating around that 
they may address the root of the prob- 
lem. Namely an unsustainable work 
pace. I mean you never know what 
could happen. You see the nurse a cou- 
ple of times and you get to look for a 
new job. I hope it’s not contagious. 

See ya...Down the Line. 
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Shinny Hockey Available 


Bhs Ron Cay 

ga) ORRY ABOUT THERE NOT BEING AN ARTICLE IN THE 
last Oshaworker, this was due to not enough space in 
the paper. 

Well it looks like we will have to have a secret meet- 
: ing as the Flying Squirrels have not lost a game yet. Is 
this due to the red hot Vic McCullough between the pipes, or is 
his team protecting him that well? 

Shinny hockey is available at the Oshawa rinks until the end of 
December 1998. Maybe it will continue, if there are enough play- 
ers: Donevan, Tuesday mornings, 11:00 am. to 12:20 p.m, 
Fridays 1 pm to 2:20 pm; Harman Park, Wednesdays 10 am to 
11:20 am. Charge, $5 each, unless you bring a friend, then it’s $5 
for two players ($2.50 each) goaltenders free, and you must be 
18 years old or older. 


Team Standings 


(Stats by Dan Bertrand) 

W L T Pts 
Flying Squirrels 5 0 0 10 
Caner’s Bar & Grill > 3 0 6 
Canada Trust 2 4 0 4 
Dines 1 4 0 2 
Goaltenders GA AV. 
Vic McCullough (FS) 9 1.80 
Tom Haraj (CT) 25 3.88 
Archie Graham (D) 22 4.40 
Al Aylsworth (C B&G) 23 4.50 


By Bill Mutimer 


FTER A ROCKY AND HECTIC START, THE CAW 
Sunday Morning Hockey League got underway as 
of October 26, 1998. 

A lot of the credit has to go to Dan Tureski, 

=) who not only did the draft, but took on the 
coaching duties for the Mackies team!! 

Some people felt that with Dan coaching a team, and run- 
ning the league, there may be a little conflict of interest. 
Therefore, Wally Downham will be taking on the responsi- 
bility of running the league. I will stay on looking after sta- 
tistics, Al Dick’s crew will referee, and we're looking for a 
first aid person. We may get a first aid person from St. 
John’s. 

The league will be the same format, with 15 games and 
playoffs, with all four teams making the playoffs. As of writ- 
ing we have had three games. I will print the standings 
below. Once all teams have finalized their rosters, I will print 
them so you will have a program when you get down to 
watch our exciting brand of hockey. 

Our games are at the same times, starting at 10:00 a.m. 


Sunday Hockey Under Way 
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Top Ten Point Getters G A Pts 
Al Collins 7 8 15 
Brian Cane 6 8 14 
Jim Rogers 7 4 11 
Dennis Genereau 6 2 8 
Al New 3 5 8 
Marcel Martin 3 5 8 
Ralph McQuaid 3 4 7 
Gary Beedham 5 2 7 
Ted Boivin 1 5 6 
Dan Bertrand 4 2 6 


Al Collins of Canada Trust is top hot dog with 15 points, fol- 
lowed by Brian Cane with 14 points. Player of the month goes to 
Vic McCullough with an average of 1.80 (better stay by the 
phone Vic, you may get a call from Toronto.) 

We had three games with only one penalty (until John De Boo 
got on the ice). You will notice the new sweaters in the league 
donated by Caner’s Bar and Grill. If you want to eat out or just 
drop in for a cold one and watch the game or shoot pool, the 
address is 2727 Courtice Rd., (southeast corner of Highway 2 and 
Courtice Rd.). 

This is the last issue until January, so we wish everyone a very 
Merry Christmas and the best in the New Year, take care. 

Until January, see you on the ice. 
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and finishing at 12:45 p.m. There are no games on 
December 27, 1998, January 10, 1999, January 17, 1999, 
January 23, 1999 (our CAW Local 222 Tournament). Our 
games on February 14, 1999 will be played at the North 
Oshawa Arena, all other games are at the Aud. Hope to see 
you there!!! 


Team i after Taree games: 


Team L Pts GF GA 
Mackies 2 1 4 16 10 
Tailgate Charlies 2 1 0 4 16 14 
Peregrine 1 2 0 2 15 16 
Cliff Mills/Lear 1 2 0 2 9 1 ; 
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Time For A Breather 


By Tim Munro, 


Health and Safety Representative, Car Chassis, Shift #1 


Sr 


3 Y WIFE KIM AND I, WOULD 
Mi jlike to thank everyone who 
extended their best wishes to 
our youngest son when he 
: was hospitalized in late Octo- 
be ‘ine to an extreme viral disorder. Your 
thoughts and concerns were well re- 
ceived and appreciated throughout this 
time of uncertainty. We can’t begin to 
describe the helplessness and emptiness 
we felt upon having one of our children 
away from home. It was obvious that 
many of you spoke on behalf of experi- 
ence, and true to your words he was 
where he belonged if he was expected to 
fully recover and regain his health. 
Although he suffered a relapse after leav- 
ing the hospital, he is now showing con- 
Stant signs of improvement and we 
expect him to achieve a full recovery. 
Once again, thank you all for your moral 
support and thoughtfulness. 

Earlier last month, the roll test drivers in 
Plants #1 and #2 Chassis were instructed to 
leave the vehicles running over the toe-in 
pits while the operators underneath per- 
formed their job assignments. A number of 
concerns were raised upon the implemen- 
tation of this practice with the most widely- 
shared issue being that of excessive fumes 
both in the pit and under hood where the 
drivers perform headlight alignment. On 
occasion, the fumes would accumulate to 
such a level that first aid treatment was 
required by some of the workers in the 
area. The increasing complaints resulted in 
ceasing the new procedure until hygienic 
studies of the air quality in the area were 


conducted and pending a full 
report of any findings. It is impor- 
tant to note, that the complaints were more 
directly related to carbon dioxide. This is 
created from oils, rust inhibitors and fluid 
spills on the engine or exhaust components 
when the car has been running long 
enough to cause intense heat and in turn 
create smoke/burn off to form upon com- 
bustion. The upper limit for employee 
exposure guidelines for carbon dioxide is 
5,000 parts per million over a time weight- 
ed average of eight hours under the 
Occupational Health and Safety Act. 
Although acute irritation may still be expe- 
rienced in some workers at levels far below 
those which have been determined to be 
considered acceptable. Symptoms of expo- 
sure may include sore throat, sore eyes and 
possibly headaches at these lower levels. 
Upper management in the Chassis Depts. 
have indicated that should the hygienic 
studies suggest that the carbon dioxide lev- 
els be determined not likely to cause long 
term health effects, they are prepared to 
address any existing concerns brought for- 
ward by the workers regarding this issue in 
order to provide them with a healthier 
work environment that they so deserve. 

At the time of writing, we are anticipat- 
ing the results and recommendations of 
the hygienist’s study. Thanks to CAW 
Health and Safety rep Rick Borg, I was 
given the opportunity to observe the toe-in 
and roll test procedure in the truck plant. 
They run their vehicles over the toe-in pit, 
but it is separated from the roll test area 
and is not enclosed in a building. They 
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have a somewhat mammoth exhaust 
intake to remove exhaust from the tail pipe 
but no ventilation to accommodate poten- 
tial burn-off from under the hood. While I 
did not spend an entire shift in their facili- 
ty, it appeared that they didn’t experience 
underhood burn off as frequently as the car 
plant operations. As a result of my visit, I 
invited Rick to feel free to tour our roll test 
area in the hopes that if we were to tear a 
page from each other's book, it could be a 
first step in realizing a unique ventilation 
system that will address workers’ concerns 
in these areas across Oshawa. At the time 
of writing this article, we are anticipating 
the results and recommendations of the 
hygienist’s study. If management are true 
to their word that they are prepared to lis- 
ten and cooperate in the workers’ best 
interest it would be considered as a long 
overdue step in the right direction in the 
spirit of trust and morale. 

We've talked the talk, now we must 
walk the walk. I will follow up on this 
issue as it progresses in the near future. 

The next issue of the Osbaworker will 
see 1998 behind us. Let’s hope that 1999 
holds a work environment relieved of 
undue stress and provides us with a better 
working relationship between the compa- 
ny and its workers. With a little effort, it 
could be achieved. Call me an optimist. 

Merry Christmas from my family to 
yours. May you enjoy the season and pros- 
per in the new year. 

Until next time, play it safe. 


Your Human Rights/Employment Equity And Female Advocates 


Truck And Battery 


Plants 


Harvey can be contacted at 


644-1411 


or pager *97-8685. 
Diane can be contacted 


at 644-4175 
or pager “97-8399. 


, tao 
Ross 
7 mn 


Please inc 


36 


‘SRR y 
- Outside GM use 1-800- 614789 ‘cunningham 
to access the pager netwo 


Chris Ou 
a “use 1- -800-361- 5183 
; “t07 access the 


Car Piant, South Stamping 
And Tri-Link 
Chris can be By at 


or pager “97-1114. 
Tina can be contacted 


at 644-4330. 
tside GM 
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it may be necesary for you to leave a 
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Truck Plant Air Quality 


By Larry Carroll, 

CAW Skilled Trades 

Health & Safety Representative, and 
Al McPhee, 

Alternate CAW Skilled Trades 
BEANE & Safety Representative 


}0 HO HO!!! AL AND I WISH YOU AND YOUR FAMI- 
lies a safe and happy Christmas!! 

October and mid November have been a very busy 
and informative few weeks. I would like to thank Al for 
representing your safety concerns in my absence while 
I attended a Health and Safety conference in Port Elgin on 
October 13 to 16th. Thanks again. 


AMS Car And Body Shop And Hardware - 
New Lighting 

Paul Goggan, Rick Cowle and I have had numerous meetings 
with both Car Body management and Construction on the many 
safety concerns relating to the new lighting. Many changes need 
to be made. Lights in the Mezzanine areas are too low, in certain 
areas lights are missing and lights are missing or inadequate for 
emergency lighting, 

Management has assigned engineers to fast-track problem areas 
to the Midnight Lighting Crew. If you have any concerns about 
the lighting, please contact your supervisor. Your supervisor will 
then pass it on to the Engineering Department. Thanks to Tim 
Sparrow and George Moffat for their input on these concerns. 


Battery Plant - Acid Update 

The finishing touches to the Caustic and Sulfuric acid unload pro- 
cedure were to be reviewed mid-November. Training for the 
Transportation of Dangerous Goods Act is complete. We are setting 
up a hands on training session regarding acid unload for the Trades 
people involved. An emergency phone has been installed at that 
location. Thanks to Larry Heffernan, Tom 
Conahan, Bob Thompson and Rick Borg 
(your Truck plant and Battery plant 
Safety reps) for their insight and input on 
this concern. Input on the unload proce- 
dure from a Trades point of view was 
accomplished with the help of Jim Oake 
and Jack Coates. Thanks guys. 


Truck Plant - Auto - Tip 


Dressers 
An A.S, Concern has been filed by Tom 


-Anonymously 
-From Home 
-For Free 


\~ Stressed Out? “W 
NW 3, Wy 


-Talk it out with a social worker 
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ty department about ending the use of compressed air to clean 
machinery. We should be incorporating the use of vacuums to 
clean up machine parts and floors, not just compressed air. An 
extensive and comprehensive air quality and venting tests took 
place mid-November in the Body and Paint Shops. The test will 
map out where the poor ventilation areas are located. We are 
going to test for particulate, filter efficiency, vapours, and humid- 
ity. More to follow next issue. 


Canadian Welding Bureau (CWB) Tickets - 
Training Complete? 

All the CMS welders have been trained and hold a current tick- 
et. The same cannot be said for line repair welders. After three 
scheduling attempts only 25 per cent of line repair welders have 
been tested. The test procedure will change as of March 1999. 
Why would GM not ensure their responsibility and liability is 
taken care of in case of an accident? 


Car Paint - Basement 

An air quality survey was done by a GM hygienist on 
November 10th. Special attention was given to the pump repair 
area and the Sealer area. At the time of this issue the results were 
unavailable. Housekeeping of these areas was also addressed. A 
Personal Protective Equipment cupboard for pump areas is also 
on our list. Thanks to Paul Piels Jr. and Tim Munro 
(Chassis/Paint/Tri Link Safety Reps) for assistance on these 
issues. I will update you next issue. 


A Christmas Message 

As the Christmas season approaches 
please take the training you receive at work, 
home with you when putting up lights and 
other Christmas decorations. 

Merry Christmas to Everyone and to 
Everyone... Play Safe!!! 

P.S. — Early in November Ron Zarella, 
President of General Motors North 
America, left voice mail for everyone to 
review meetings be had with top person- 
nel. After the usual talk of initiatives, 


Conahan, Larry Heffernan, Bob Thomp- 
son and myself. We believe the copper 
entrails from the automatic-tip dressers 
should be a encapsulated so the copper 
beads and slag are not blown to the floor. 
This creates a poor housekeeping envi- 
ronment and adds to an already question- 
able air quality in the Truck Plant. 


Blowing Dust And Slag 


From Machinery 
We approached the Truck Plant safe- 
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Call 
The Lindsay Suicide Prevention Line 


“HELPING YOU TO HELP YOURSELF" 


705 - 324 - 4488 


Tuesday to Thursday: 3:00 - 11:00 p.m. 
Friday and Saturday: 4:00 - 12:00 p.m. 


Funded by: 
Human Resources Development Canada 
and Vocational Rehabilitation Services 
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strategies, priorities, do or die, plan to win, 
take the lead, blab-blab-blah, be started 
talking about a positive labour relation- 
ship environment, showing respect for all 
and dealing with Union reps in a candid 
and timely manner. “Candid” means 
frank, open and impartial! In late April we 
bad a meeting with Greg Deveson and 
Claude Denoncourt to discuss the safety 
issues of the day. The candid environment 
expected from that meeting bas not 
appeared... yet!te 
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Morale - A Supervisor’s Lesson 


By Wayne Combs, Ergonomics Representative 


HE CAW NEGOTIATES A RESPECTABLE CONTRACT IN 
terms of wages and benefits with its employers in the 
) Auto sector. Why then, are workers morale at an all time 
low? One of the major reasons in the Car Assembly Plant, 
J is the manner in which certain members of management 
choose to address ergonomic concerns. As just one example, in the 
Car #1 Chassis Plant, the employee responsible for the installation 
of air breathers became concerned about being injured due to the 
excessive force required to perform his job assignment. My initial 
involvement with this employee was safety-related but as the 
ergonomic committee (myself and the company ergonomist) began 
to assess the task in question, it became evident that some problems 
with the operation did exist. The company ergonomist made rec- 
ommendations to correct the identified concerns. I returned later to 
re-examine the job operation only to find that the supervisor had 
taken it upon himself to ignore the recommendations of the 
ergonomic committee and added more work to the assignment 
without addressing any of the cited ergonomic hazards of the 
operation! 

It’s obvious that the supervisor was more concerned with desig- 
nating a location for the additional work rather than looking after the 
physical limitation and time constraints of the worker who was per- 
forming the task. This supervisor has now escalated a legitimate 
ergonomic concern into a dispute of job standards requiring the inter- 
vention of Jim Douglas the committeeperson. What stands out like a 
green thumb in this whole episode, is the supervisor's complete 
incompetence and inability to appreciate the value of the resources 
around him, i.e. the ergonomic committee’s recommendations. 

Upper management has an obligation to worker safety (if they are 
truly desirous to run an industrial assembly plant with safety as a pri- 
ority) and review the actions of these “fly by the seat of the pants” 
floor supervisors. With proper assessment and re-instruction, it may 
be possible to resolve this and future issues within this group. This 
supervisor should also be reminded that his responsibilities do not 
begin and end with the time sheets. Maybe with some “coaching 
from above” this supervisor will acquire the skills and good sense to 
follow recommendations of a joint ergonomic committee and 
resolve workers’ issues rather than create them! 

Hopefully, by the time you read this article, the supervisor has 
had an “attitude adjustment” and this issue is behind us!! 


Back & Wrist Supports - 
The Dangers May Outweigh The Benefits 


Over the past few years, there has been a very strong demand for 
devices that will reduce the risk of injury. Ironically, they may be 
doing more harm. than good. Having seen that wrist and back sup- 
ports are used in the rehabilitation of injured workers, some safety 
suppliers have begun to market these devices as preventative meas- 
ures. The “profile” and “acceptance” of wrist supports and splints, 
and back supports has been increased by their use in public and 
work places. Often, medical practitioners and staff are recommend- 
ing their use. However, from an ergonomic perspective, they are 
not recommended, Why? Because wrist and back supports are 
merely helping to facilitate an attempt to fit the person to the injuri- 
ous task, rather than repair the assignment to align the task to the 
individual to perform without risk of injury. 

There are other concerns that need to be looked at regarding the 
use of these “injury reducing” devices. Firstly, these devices give the 
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user a false sense of security. The worker with a back support might 
rationalize, “I wouldn’t normally be able to lift this object, but with this 
support device, it is no problem.” This practice may actually further 
injure or prolong recovery. Secondly, these devices restrict move- 
ment, and movement is healthy. Deprived of the ability to move, the 
muscles might actually get weaker ( known as “atrophy”), making the 
condition worse, by forcing other joints to compensate. This is partic- 
ularly true of the wrist, which with restricted movement, forces the 
elbow and shoulder to bend. This transfers the load up the limb! 

I am not suggesting that everyone with these support devices 
should throw them into the trash can immediately. In actuality, 
these wrist and back supports might be effectively used in rehabili- 
tating an injured worker. With short term use, restricting move- 
ment and using other muscles can be acceptable, since the injured 
joints needs time to rest in order to heal. However, supports and 
splints should only be used under medical supervision, and should 
not become a required piece of clothing that workers rely on in 
order to physically perform their job tasks forever! 


Fatigue - The Hidden Ergonomic Risk Factor 

The fatigue felt by operators required to carry materials on every 
job cycle (especially with horizontal carry distance greater than 20 
feet), is often one ergonomic risk factor that is very hard to visually 
identify, yet one that operators very often complain about. Whether 
it be fatigue induced by limited rest time, heavy loads or high walk 
distances, all can lead to cumulative trauma disorders, a generic 
term for Repetitive Strain Injury (RSD. 

An ergonomist can measure fatigue through an in-depth energy 
expenditure analysis, designed to determine the exact amount of kilo- 
calories burned per minute by an operator throughout the entire 
work day. This analysis takes into consideration every work element 
completed by the operator. The University of Michigan’s Energy 
Expenditure Model notices that carrying loads greater than ten 
pounds at a distance of 20 feet, can lead to a high Energy Expenditure 
and ultimately fatigue. Twenty feet was highlighted as the fine line 
between a low to moderate expenditure rating. It does not mean that 
any walk distance greater than 20 feet is unacceptable, but if you are 
required to carry these loads at this distance every cycle of your job 
assignment, you need to have your job examined by the ergonomist. 

Fatigue is our body’s way of expressing to us that the amount of 
work we are doing is not being compensated by the amount of rest 
our body is allowed. 

In the upcoming weeks, the Car Assembly Body Shop will be 
implementing a program for use by the engineering staff, which 
will perform Energy Expenditure analysis on specific job assign- 
ments, analyzing fatigue factors as well as other risk factors that are 
normally screened when changing a worker’s job task. If performed 
properly, fatigue factors should be clearly identified and excessive 
ratings should be addressed by an ergonomist. 


In Closing 

If you have any questions or concerns, I can be reached at phone 
number 1973 or page me at *97-1973. As always, work safely and I 
extend to you and your families, a Safe and Happy Holiday 
Season!!! ale 
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Larry Heffernan, 


Shift #1 


RSI Conference 
N OCTOBER WE ATTENDED THE 
CAW RSI (Repetitive Strain Injury) 
Conference in Port Elgin. Safety, 
Ergonomic, Placement, Time Study 
and Compensation Representatives 
from GM, Ford, Chrysler, Peregrine and 
Cami attended this Conference. During the 
four day conference there was presenta- 
tions by doctors and other experts in the 
field of Ergonomics from Canada and 
United States. We also participated in work- 
shops and presentations from our own 
plants. This conference was set up to get 
information to representatives and as an 
Opportunity to see what is happening in 
other plants throughout the automotive 
sector. It also gave us an opportunity to dis- 
cuss with the heads of bargaining from the 
National Union what is happening in our 
plants and what they need to do about it 
during the 1999 set of negotiations. There 
is no doubt in our minds that there must be 
major changes and gains made in 1999 
regarding ergonomics so that the workers 
that we represent can live out their retire- 
ment without dealing with the pain suf- 
fered on the assembly lines. 


Paint Shop Air Quality 

There have been many complaints about 
the quality of air in the paint shop. These 
complaints have ranged from sore throats, 
watering eyes and sore noses. 

One of the areas in question is the con- 
densate/dripping issues on the paint mod 
oven level. To bring everyone up to date 
there were many meetings held with Greg 
Taylor and the outcome was Greg issued a 
memo to almost all management in the 
paint shop. This memo related to the ongo- 
ing investigation that started back in 
January 1997. Anyone wanting this memo 
should be able to get it from their supervi- 
sor. 

In the past weeks there was air quality 
testing done in many areas of the paint 
shop. We will have those results in our 
hands by the time you read this article. 
Regardless of the testing results the 
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Tom Conahan 
Shift #2 


Oshawa Truck Plant has already convinced 
NAO that some changes have to be made to 
reduce or eliminate this problem. Paint 
shop management in the Truck Plant are 
now starting to lower the bake oven tem- 
perature. The lowering of the bake oven 
temperature will get as much as a 30 per 
cent reduction in the condensate. Truck 
Plant management have also convinced 
NAO to work with PPG and reformulate 
the paint that they are presently using. This 
should reduce the condensate another 50 
per cent which means a total of 80 per cent 
reduction in the condensate. 

The other area in the paint shop is the 
Eliminator level which already has a project 
started to hopefully reduce the smell of sol- 
vents and other fumes. This project started 
off with some preventative maintenance 
work, filter changes and we will also see 
some sheet metal work being done in the 
area to contain the smells and odours that 
are leaking from the booths, 

We would like to extend our thanks to 
the trades and production workers that 
called us to start getting involved as it was 
obvious that you were getting impatient on 
waiting on management to rectify this con- 
dition on their own. This has helped to 
accelerate the project. There will be more 
on this issue in future articles. 


Body Shop Air Quality 

An investigation on the air quality in the 
Body Shop has been started and to date 
some hygiene testing has been done. 
Starting the week of November 16th work- 
ers in the body shop will see the hygiene 
department doing an extensive air sampling 
study with a map that shows each column 
and work station. There is no information to 
date but we will follow up in the next issue. 


Asbestos Removal 
From Truck Plant 

During the past months there has been a 
project started to remove all asbestos from 
the Truck Plant. Asbestos is a hazardous 
chemical and must be removed and han- 
dled by experts trained in the field. On 


Bob Thompson 


Rick Borg 


Shift #3 Alternate, All Shifts 
November 15th there was an investigation 
regarding the procedure to remove 
asbestos not being followed. Truck Plant 
Safety committee along with Larry Carroll 
investigated these complaints and found 
the following: 

1. No one contacted the Truck Plant 
Joint Health and Safety Committee to 
inform them that this type of work was 
being done. 

2. The work was performed on after- 
noon shift on Saturday night and when we 
arrived in the plant on Sunday morning the 
area was in a mess, with dust all over the 
trucks, floors, work areas and handrails. 
There were five samples taken by the com- 
pany and the same taken by the Union to 
be sent out for asbestos testing at two dif- 
ferent labs. The results came back and 
showed only very small traces of asbestos 
in them (ess than 0.01 per cent) which is 
way below Government Regulations and 
should pose no danger. But no one could 
tell us for certain prior to testing the area. 

3. When we arrived we had the area sec- 
tioned off and no one was allowed to work 
in the area until it was completely cleaned 
up by the professionals under our supervi- 
sion and to our satisfaction. 

This total disregard for the workers that 
we represent has no excuse and will not be 
tolerated. We are demanding that we be in- 
formed ahead of time any time there is a pro- 
ject like this taking place in the Truck Plant. 


A Christmas Safety Poem 
On the night before Christmas, you and your spouse 
Should check all plugs and light cords throughout the 
house. 
Make the stockings that hang on the bricks near the fire, 
Safe from combustion, before you retire. 
Inspect that old furnace that warms your bide, 
For deadly leaks of carbon monoxide. 
Look in on your children, nestled snug in their beds. 
And check ail the smoke alarms, fastened tight o'er their 
heads. 
These few safety items, we ask you to remember, 
For a safe holiday season, this end of December. 

Merry Christmas and Have a Safe 
Holiday Season 
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Another Company-Botched 
Work Refusal 


By Rick Cowle, 


CAW Certified Health and Safety Representative, 
Body in White/Trim/South Stamping 


MN MONDAY NIGHT, OCTOBER 
15 at approximately 5:27 I 
received a call from supervisor 
Don Cliff who said I] was need- 
“Jed right away at column G40 in 
Trim. I arrived approximately 4 minutes 
later to see maintenance manually remov- 
ing an AGV door carrier from its guide 
path. I was told at that time two workers 
were refusing to work under Section 43 
and as I proceeded toward them I 
noticed four supervisors working on the 
production line performing production 
work for the sake of throughput and to 
avoid any interruption to their produc- 
tion process. 

At that point I immediately asked what 
had occurred and was informed that 
another door had fallen off of the AGV 
carrier number 1058. 

This is a new prototype carrier, which 
has pneumatic clamps to hold it in place 
while employees on line install parts to it 
as it passes through the work area. This 
was the second known time that a car 
door has fallen off narrowly missing an 
unsuspecting worker. 

I was told they would remove ail sus- 
pect carriers from production until this 
problem could be rectified. I then 
approached the senior advisor Milan 
Iskric and asked who authorized the 
replacement of the refusing workers. He 
said he did and that he was following his 
boss’s orders. I asked if he meant night 
shift superintendent Rich Killens and he 
said “yes.” 

What this means is the night shift 
superintendent violated Section 43 and 
then directed his senior advisor to vio- 
jate Section 43 who then had at ieast 
four supervisors violate Section 43 and 
in doing so placed every worker down 
line in jeopardy by not allowing an 
investigation by any worker representa- 
tive nor notifying any worker down line 
of the impending danger. The replace- 
ment workers were not informed of the 
reason for the refusal. The four supervi- 
sors I identified were Ron Fitzsimmons, 
Tim Bruckner, Jim Bean and John Rolls. 
All this has transpired long since this 
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company was directed to follow the 
proper procedure for Section 43’s and 
have since re-instructed/re-trained mem- 
bers of management, obviously to no 
avail. 

This company has obviously not got 
the message and if they have are com- 
pletely ignoring it for the sake of pro- 
duction throughput possibly endanger- 
ing unsuspecting workers down line 
who would be receiving the same door 
carriers that were deemed suspect in 
the refusal. An overriding priority 
indeed. 


“Ergonomics 
Not For Everybody!!” 

The ergonomic reports done in this 
plant are based on textbook tables sup- 
plied and based on generalizations or 
what they call the “average worker.” 
Well, people I have never seen on any 
GM application where it states you must 
be “average” to work here and I am 
extremely concerned that unless you 
meet the average worker criteria you are 
bound to be discriminated against and 
can be bounced all over the plant 
because your physical or medical condi- 
tion puts you outside the definition of 
average worker. 

As your union health and safety rep, I 
should remind you that this corporation 
even with all their cute little slogans 
doesn’t give a damn about you as an indi- 
vidual. What they care about is impress- 
ing their superiors in upper management 
and making sure a car rolls off the end of 
the line every few seconds. If you want to 
co-operate with any industrial engineer 
whiie they waik the fioor trying to siash 
jobs and stack work on our already 
loaded job assignments, you may be put- 
ting nails in your own coffin. Even if you 
think oh well they’re not looking at my 
job. Take warning these wolves in 
sheep’s clothing are looking at all jobs. 
They even get carried away sometimes 
and overload a job and once they recog- 
nize their errors they call in the ergonom- 
ics crew to recommend job rotation 
because one worker cannot perform 
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their overloaded job tasks safely for an 8 
hour period without experiencing undue 
exertion or fatigue. 

It is extremely frustrating fighting 
these attacks on our working people 
with little or no language in our contracts 
to protect our people including those 
who do not meet the company’s “average 
worker” criteria. I can tell you there are 
wheels in motion to have these situations 
addressed next year at negotiations 
including a soon to be distributed peti- 
tion by Paul Goggan and myself to our 
Master Bargaining Committee to deal 
with this issue. I urge you all to sign it so 
we can send a strong united message to 
that committee. 


AGV Warning 

Back on February 27 of this year an 
unsigned safety bulletin was distributed 
to “all CAP employees’ regarding AGV 
safety. This poorly written pamphlet has 
confused some workers and has perhaps 
been ignored by others. Please allow clar- 
ification — No One is to ride inside a car 
or on the personnel carrier (front or 
back) of the AGV if the carrier is traveling 
at a speed greater than 30 feet per minute 
as the stopping or braking ability could 
be compromised thus endangering the 
unsuspecting worker. It is safe to say any 
area other than a stop station or creep 
zone (on line workstation) is out of lim- 
its. There have been a number of AGV 
relate accidents and incidents and we 
must ensure our own safety by following 
this simple rule. 

I will not point fingers, yet, but there 
are many members of management who 
conveniently overivok, suppori person- 
nel riding on the carriers for the sake of 
expediency and throughput. J ask you as 
union brothers and sisters to obey this 
simple policy and if you have to do work 
or repair in a buffer Zone E, stop the car- 
rier until your mission is completed. If 
you have any questions on this or any 
safety related issues, don’t hesitate to call 
me at 7429. 

Thank you and be safe.% 


THE OSHAWORKER 


DECEMBER 1998 


FOR SALE 


Double box spring and mattress, Chirotonic 
Supreme, by Restonic, asking $225; 
Goodyear Eagle tire, on rim, 225/70 R15, 
very little wear, $125. Call: 905-725-1409 


Airtight woodstove, Fisher, 1/4 in. steel, 
good solid stove, bricks included, used one 
winter only, $225. Call: 905-983-8197 


Gallaway Big Bertha Warbird left-handed golf 
club, asking $140 obo. Call: 905-725-3288, 


Wood and aluminum doors, men's ski 
poles, two solid oak doors, 12” electric 
chainsaw. Call: 905-728-9041 


Rose colored loveseat new $350, trailer 
jacks (2) best offer. Call: 905-723-1683 


Perego Jeep wiirailer, lights, radio, 2 12V 
batteries, grey, good condition $600 new 
$750. Call: 905-725-2386 


Organ Thomas Playmate, illuminated key- 
board, rhythm & accompaniment settings, 
complete w/bench, asking $500 obo, TV 14” 
color, asking $50. Call: 905-576-9029 


Shower base 36 x 36 Neo-Angle, “new” will 
sell for $80, TV 14” color $50, organ 
w/bench & color coded keys $500. Call: 
905-576-9029 


Inglis dryer $100 obo, super single 
waterbed $300, Emerson stereo $150, 
Kenmore sewing machine $60, wheelchair 
$75. Call: 905-433-0160 


6” snow plow w/hamess & pump $500 obo, 
360 V8 Ford motor $100 obo. Call: 905- 
436-6052 


1965 Rambler Ambassador 990, 3700 orig- 
inal miles, new parts, needs some work 
$700. Call: 905-438-9964 


1987 Hyundai Pony, black, lowered 4” front 
end, Capri hood scoop, 2” exhaust w/4” 
momo tip, needs minor floor work, as is 
$650 or $2000 with stereo, all Blaupunkt & 
JVC system. Call: 905-372-8593 


1987 Chevette, good condition $750, 88 


Ford van, full size, new motor & tranny 
$3500, XR8O0 Honda, rebuilt, runs great 
$850. Call: 905-263-4125 


CAW child Care Setvices 


% Licensed Facilities * Qualified Staff 
%* Early Childhood Educators %* Parental Involvement 
* Extended Hours * High Quality Program 
* Nutritious Meals 


Available To CAW Families 
of General Motors 


and Peregrine, 
Local 222 


{including grandchildren of active members) 


“438-1771 


1440 Ritson Road South, Oshawa 
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1975 Olds 88 convertible, big block engine, 
turbo 400 transmission, new top, best offer. 
Call: 705-438-1606 


1992 Pontiac Lemans, 126,000 kms, dam- 
aged engine, 5 spd transmission, must sell for 


parts, asking $350 obo. Call: 905-579-2066 
1971 Martin D28 acoustic guitar w/case, must 
be seen & played, great sound, asking 


$2100, also has pick-up. Call: 905-623-2611 
Riverfront lot in Bancroft, chesterfield & 
loveseat, like new $900 obo, solid cherry 
coffee & end tables, glass tops, asking 
$800. Call: 705-754-9379 weekends 


Computer, monitor, dual hard drive & print- 
er, older model, learn to type, spreadsheet, 
word perfect, games, etc., works well. Call: 
905-725-2258 


Front door 34” x 80", excellent condition 
w/Emerock hardware & deadbolt lock, 
matching white storm door, green panel 
door, reasonable. Call: 905-579-1802 


Titanic collector medallion $30, men’s left 
handed golf clubs & bag $79, men diamond 


ting $149, herbs $35. Call: 905-728-5199 
2 slab doors 2’6 x 6'6, 1 louver door 2’6 x 6'6, 
desk, 4 wrought iron chairs & table, exercise 
board, 10'6” hand rail. Call: 905-728-5459 


Men's Ig, ladies med pullovers, punch bow! 
set, teapot cream & sugar, Tonka truck, size 
16 ladies mink jacket, excellent condition. 
Call: 905-985-8146 


Barbie doll dresses, handmade, lovely for 
stocking stuffers or gifts for little girls. Call: 
905-728-0798 


Bathroom sink, windows 4 1/4 x 26 wide, 3 
fthigh, 4 windows, electric motor, satin quilt, 
bathroom sets, mats 3 ft long, dishes. Call: 
905-725-5306 


Wheelchair for person under 5 ft tall $400, 
walker $75. Call: 905-728-5686 


Bedroom suite, dresser, hi-boy, 2 night- 
stands, bed frame, mirrored headboard, 
excellent condition, asking $800 obo. Call: 
905-721-1588 

Kitchen dinette like new, black upholstery 
wimauve & green fleck $200, bike rack 


mounts on spare tire $25. Call: 905-753-8428 
Airtight wood stove w/olower, good condi- 
tion $275, young male canaries orange 
color $45 ea. Call: 905-623-7589 

Pure breed black lab puppies, born Oct. 22, 
no papers, ready for Christmas $300. Call: 
905-426-6335 evenings only 

5 hp air compressor, floor jack, lifts 2 1/4 
ton, garage tools. Call: 905-623-6718 

Sony Playstation system, assorled games 
& accessories. Call: 905-728-1093 
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Yamaha P. S. A 300 aecie keyboard, ning 
cates many different instruments & back up 
music, superb condition $350 obo. Call: 
905-725-3632 after 6 pm 


96 Olds Cutlass Supreme, blue interior, 
white exterior, fully loaded, like new, no win- 
ters, warranty, low kms, asking $15,900. 
Call: 705-786-3326 


TV stand, baby clothes, swivel rocker, cof- 
fee maker almost new, microwave stand, 
clean buster, milk bottles, golden sheers. 
Call: 905-728-2601 

Vanity w/sink $40, wheelchair $150, Inglis 
dryer $150, sewing machine $110. Call: 
905-493-0160 or 433-2182 0 
Apt size piano player, good condition. Call: 
905-436-2166 

5th wheel hitch fits mid size to 1 ton trucks 
$275, Soda Mistic soft drink & beer maker 
Time share Daytona Beach, 2nd week in 
Nov., best offer, 440cc Rotax ski-doo motor 
liquid w/clutch $200. Call: 905-983-9204 

2 HJC snowmobile helmets, black size XL, 
used very little, like mew in boxes, asking 
$50 ea. Call: 705-277-2234 

Tread mill, top of the line $500. Call: 905- 
576-2216 

Brunswick air hockey table, 1 yr old, new 
paddles, excellent condition $200. Call: 
905-434-9795 

Electric stove, white, Admiral, good condi- 
tion $100. Call: 905-725-8430 

Washer & dryer $345, portable dishwasher 
$225, gold stove $125, large microwave 
$100, all in excellent condition. Call: 905- 
728-9203 


Deadline 
for the 


January 1999 issue 
is Friday, 
December 1{th, 1998 
at 4:00 p.m. 
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Utility trailer, 4 x 6 with 13” wheels $450. 
Call: 905-725-9598 


Nikon Fez camera, like new with zoom, 80- 
200 mm wide angle, 28 mm Nikon flash, fil- 
ters & some extras $300 obo. Call: 905- 
579-4937 


Men's snowmobile suit, size small, worm twice 
$30, baby stroller, excellent condition, maroon 


color, asking $50. Call: 905-723-6444 

JVC 27° stereo TV, 1 yr new $500 or trade 
for Sony/other video recorder, loveseat rose 
colored new $350, truck trailer jacks $50 
obo, skylight 2’x4’ $55, bed couch $90 
older. Call: 905-723-1683 


Sears treadmill new $2000 will sell $600, 4 
Windsor side chairs, 2 Windsor armchairs 
oak, asking $600 for all 6, maple round table 
& 6 chairs $300. Call: 905-852-3177 after 4 
p.m. 


Table w/3 chairs $50, sofa & chair $50, 13” 
TV $100, ladies size 8 skates $20, 
Commodore 64. Call: 905-579-2522 


Teak dining room table & 4 chairs $80. Call: 
905-436-6813 


Furnace, combination wood & oil, all parts 


working. Call: 905-263-2317 

Waterbed, super single in good condition 
$200, price includes top & bottom sheet. 
Call: 905-723-6803 

6 sections of 30” Selkirk 8” insulated chim- 
ney pipes & deluxe cap $125. Call: 905- 
723-9096 

Fireplace insert airtight fan, see fall & winter 
Sears catalog pg. 537, comes with stainless 
steel chimney liner $500, Call: 905-987-2254 


Grand National parts. Call: 905-576-0154 


Round bales of hay, case 200 baler, 8 ft 6” 
auger. Call: 905-623-2646 


Student desk $100, exercise bike $50, CCM 
size 7 ladies skates $10, Raleigh 12 spd 
mountain bike $75, new bamboo framed 
mirror $50. Call: 905-728-5503 


1984 9.9 hp. mercury motor witank $600 
firm like new, 1961 Viking 3 hp. motor $150, 
also Johnson 2 line pressure tanks. Call: 
905-623-4807 


Turk Caicos Island lot British West Indies, 
ski machine $40, rebounder $40, Dremel! 
tool $40, torque wrench 1/2” drive $50, 
tachometer Lucas $75, exercise bike $40. 
Call: 905-725-8675 
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1997 Polaris indy-Trail, 250 miles $4500, 
18 ft Lund boat, 60 hp. Evinrude $4000, 
Admiral heavy duty dryer, 6 yrs old, excel- 
lent condition $150. Call: 905-579-8690 


Toro snow blower 5200, good working con- 
dition, asking $225 obo. Call: 905-728-4981 


Romance print “Winter Garden” $1000, old 
pendulum clock, glass dome $50, 3 shumka 
dance tapes $50, wooden General Electric 


radio, reproduction $50. Call: 905-728-1528 


Snowmobile, 1988 Yamaha EC340 tach, 
speedo trip warmers, elaciric start, reliable, 
excellent condition, low miles, adjustable 
back rest, canvas cover, orig. owner $1600 
firm. Call: 905-623-0755 


We have cars for delivery 
to mainly Florida but also Arizona/California 
in December & January. 


At peak times all gas is paid 
& return fare assistance. 


Also cars to Western Canada. 


Toronto Driveaway Service 
5803 Yonge Street, #101 
(in the Newtonbrook Plaza) 
Willowdale, Ontario M2M 3V5 
Tel. (416) 226-4616 


www.torontodriveaway.com 
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Dufferin over sized 4’ x 8' pool table, 2 yrs ald, 
all accessories included $1800 obo, green 
felt, oak frame, 2” slate. Call: 905-259-0679 


Electric stove, dehumidifier, 1 yr old 4 hp. 
lawnmower. Call: 905-725-1937 


Aluminum storm door, step ladder, antique 
maple dresser w/mirror, cadar door, 3 draw- 
er dresser, swivel-based chair, blue baby 
stroller. Call: 905-728-4090 


Goalie equipment, 32” Eddy Illusion pads, 
leather, red/white/blue, asking $450, Bauer 
skates size 10-11 $150, both in excellent 
condition. Call: 905-579-4791 


Border collie cross pups, breed known for 
its high intelligence, pups ready for 
Christmas $100. Call: 905-786-3162 


Baby items, Century stroller, Fisher Price 
travel playpen, Railrider changetable, toys, 
also electric blower for wood fireplace & 
screen for fireplace. Call: 905-579-0028 


Beige pinch pleated drapes w/cascade 
valance & swags covers 8 ft high by 8 x 15 
ft $100, mirror w/antique gold finish, 31” x 
54” $50. Call: 905-571-3165 

Crafts, very affordable, gifts for Christmas, 
wreaths, swags, time-out dolls, baskets, 
excellent used supplies, come see, satis- 
faction guaranteed. Call: 905-404-2294 
Baby sets, fancy knitted, all colors $15 ea. 
Call: 905-725-9390 


We won't make money on this, 
just friends. 


Present your CAW Local 222 Union Card before December 31, 1998 to any one of the Midas shops listed 
and you'll receive these great offers. Call for details. 


_ ALL SERVICES 


15 (© ] Regular, in-stock Midas parts. 
a ee 


wpe 


TAUNTON RD. 


RITSON AD. 


460 Taunton Rd. E. 
Oshawa 404-1555 


OFF 


with Union (1D Card. 


22/ Simcoe St. §. 
Oshawa 576-8111 


OIL CHANGE 


Ss 
L-<4 
3 
= 
= 
= 


[ [anaissr ewer 


1220 Dundas St. E. 
Whitby 668-1065 


Midas, Car Care, The way it should be and design, are registered trademarks of Midas Canada Inc 


S 95 Includes up to 5 litres of 
Most vehicles —(j filter and lubrication of 
chassis, if required. 


Regular price 


$2695 


10W30 Pennzoil oil, new 


Includes 65 point inspection. 


Car Care 
The way it should be. 
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Pioneer woodstove cast iron, air tight, dec- 
orative door front w/glass window, 1800 sq. 
ft capacity, like new, asking $300. Call: 905- 
728-4907 


Gibson guitar, model ES335 late 1960's, 
mahogany neck, excellent condition, well 
cared for, asking $1550 obo. Call: 905-576- 
0611 


1993 Astro mini van, new tires, brakes, 
exhaust, very clean, excellent condition, 
asking $11,500 obo, also free girls skates. 
Cail: 705-484-0560 or 905-576-5186 


Large 4 room wooden doll house, hand- 
made, perfect condition $175. Call: 905- 
728-9951 


Napanee building lot, 1.6 acre deeded, 
water access, survey, hydro, wall, asking 
$26,000, Hooked-on-Phonics $175. Call: 
905-373-4551 


Heavy duty dual axle trailer w/extra tires 
$850 obo. Call: 905-728-3337 


Cottage, Campbellford area on Trent river, 
3 bdrms, newly renovated, year round 
access. Call: 905-623-2962 


Antique walnut desk w/book case/display 
case, a must to see, asking $1295 obo, also 
couch & chair, excellent condition $135. 
Call: 905-576-8320 


1988 VW Fox, 2 dr, 4 spd, manual Kenwood 


tape deck, blue, mint condition, asking 
$1800 obo. Call: 905-728-7953 


6-10 hp. snowblower, cordless drill, sander, 
piano, router, plane, chainsaw, round pine 
table, drill press, ofd Stanley tools, grass 
trimmer. Call: 905-623-2622 


1984 Caprice Classic, good running car, 
190,000 km $1000. Call: 905-725-8439 


Queen size Ultramatic electric adjustable 
bed, mattress & foundation, perfect condi- 
tion $1200, Call: 905-723-1912 


Sega Genesis games, NHL 95, double 
dragon, hang time, asking $25 ea or 3 for 
$70. Call: 905-885-6558 

Electrolux Epic floor shampooer, new, 
never used, cost $595 will sell for $350. 
Call: 905-723-1780 

7 hp. 24” wide electric start Toro snow blow- 
er, excellent condition, asking $550. Call: 
905-576-6762 after 5 PM 


White crib, Call: 905-725-2872 


Oshawa 
(905) 433-2166 


Peterborou 
(705) 745-2741 


BOWMANVILLE 
HEARING CENTRE 


“Serving Oshawa, Whitby, Bowmanville 
and surrounding areas.” 


Memorial Hospital 
47 Liberty Street South, Suite 202 
Bowmanville L1C 2N4 
Phone: (905) 623-6500 


Complete Hearing Aid Service 


Micro Canal Hearing Aids 


All Brand Name Aids Available 


Earmolds 
Musician Plugs 
Swimming Plugs 


Noise Attenuators 
House Calls 
Cleaning and Servicing 
Tube Changes 
FM Audio Systems 


A.H.LP., A.D.P., D.V.A. 
Blue Cross, Green Shield, Metlife 


DEBT PROBLEMS? 
call 
alan LAWSON, FISHER... 


Free Consultation 


Solid pine rocking horses $95, Rockwell/- 
beaver 10” table saw $250, Rockwell/beaver 
36" wood lathe $350. Call: 905-725-2544 


Men’s skates & roller blades, both size 7 
$50 ea., boys mountain bike $75, girls 
mountain bike $75, wood buming insert 
$75. Call: 905-579-5805 


93 Geo Metro, auto, excellent condition, 
131,000 km, asking $4200 obo certified. 
Call: 905-432-2005 


Trailer w/built on 22 ft florida room, 
Buckhorn Melody Bay Park, completely fur- 


nished $7000 obo. Call: 905-728-9294 


Kenmore washer model C110454008, good 


for parts, best offer. Call: 905-728-8736 


Ajax 
(905) 427-1833 


Lindsay 
(705) 878-3509 


Crises 


New men’s black laather coat w/lner, size 
42, never wom $150, exercise power riders 
$80 ea., Kimball electric organ $150 wimany 
accessories. Call: 905-623-2752 


Reese trailer hitch, fits 88 Buick LeSabre 
2000 Ib, asking $25. Call: 905-728-9294 


Buy/sell sports cards, memorabilia Beanies 
& more. Call: 905-434-1985 


Two acre building ict, residential, minutes 
from Georgian Bay on paved road, 1 1/2 hrs 
from Oshawa. Call: 905-576-2576 


Older Mason & Risch upright piano w/bench 
$500, platform scales mostly wood $50. 
Call: 905-983-9555 


1986 Ford conversion van $3500, 1982 
Honda Goldwing trailer $3500, Jacuzzi 
pump, filter $250, 150,000 hockey/baseball 
cards $500 obo. Call: 905-728-0876 


Juke box, 200 gallon oval oil tank, wood air- 
tight insert, 12 ft aluminum boat/motor, 40 
gallon hot water tank, skis. Call: 905-728- 
4481 


1980 228, 350 auto, dual exhaust, 2 new 
doors, trunk lid, Centerline mags, needs lit- 
tle body & paint, asking $1800 obo. Call: 
905-720-0932 


5 gallon fish tank w/accessories, worth 
$200 sell for $60, 2 Gendron carriages, 
good shape $50 ea. Call: 905-576-2216 


CLIFF MILLS MOTORS 
PHONE 723-8105 


= King St. W. 


Oshawa 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 


Before You Buy — Check Our Prices 
Monday to Friday 
7:30 a.m. — 5:30 p.m. 
Saturday 
8:30 a.m. — 1:30 p.m. 


E| Goodwrench 
Service 7Z.- 
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Round oak pedestal table & 4 chairs $300 obo 
& bunk beds best offer. Call: 905-697-9325 


Adorable purebred husky pups, blue eyed, 
beautifully marked black & white or tan & 
white, parents available for viewing, born 
week of Oct 4/98, ready to go NOW!, asking 
$150. Call: 905-344-5975 


Full length raccoon fur coat, mink jacket 
witox trim, antique brass fireplace screen. 
Call: 905-579-1340 


Art, an artist proof print of Vision Quest by 
Johannus Boots $2000. Call: 905-576-5933 


Exercise bicycle timer display speed, ask- 
ing $50. Call: 905-725-1409 


Almond 30” stove, retrigerator, Toshiba 
microwave, all in excellent condition $550 
for all 3 items. Call: 905-723-9993 


One starter set of women's r-hand golf 
clubs, rowing machine, workout body step. 
Call: 905-576-1263 


Cellular phone Nokia 2190, digital w/ultra 
extra battery, hands free cable, leather 
case, charger, 4 mnth old, pay $470 asking 
$170. Call: 905-728-4377 


TV 25” console, good condition, make an 
offer, white genuine leather hassock, new 
24 x 20 x 16 $150. Call: 905-579-2804 
Sammy Sosa upper deck rookie card, mint 
condition, brand new Goodyear tire 
P195/75R14. Call: 905-623-4288 

Firestone radial ATX 235-75-R15 tire & rim 
for S15 Jimmy or Blazer 4x4 $100 new. 
Call: 905-263-8825 

1990 Lumina 4 dr, original condition, 177,000 
km, 3.1 for sale or trade for 1/2 ton truck of 
same value $3000. Call: 905-263-8825 


ZERO 
DOWN 


Malibu 


3100 V6 © 4-Speed Automatic * Air Conditioning 
Tilt Steering * P215/60R x 15” Tires » AM/FM Cassette 
24-Hour Roadside Assistance 


$275 


GM Employee Price 


36-month SmartkLeasea 


First Payment Included! 


Crowe Hill Estates trailer lot overlooking 
Crowe Lake, 30 x 100, near Marmara 
$6000 obo. Call: 905-579-1357 

Fridge & stove, good working condition, 
asking $350 obo, also link fence gate 3’ x 5’, 
good condition. Call: 905-725-9387 

White Cosco toddler bed, brand new condi- 
tion $50 obo, G.E. 30” self cleaning stove, 
good condition $80 obo. Call: 905-436-8977 
Mink jacket, natural sapphire w/fox trim size 
8 $800, black leather jacket w/fringe on 
back & sleeves size 12 $300, boys snowsuit 
brand new size 18 $40. Call: 905-623-7769 
342 gearings for 90 Chevy 1/2 ton 4 x 4 $400, 
2 garage doors $250 ea. Call: 705-741-1094 


Contry 


Eastwind Realty Ltd. 


Member Broker 


Res. Phone: 
24 hr pager: 
Toll Free: 


Farmer needed — 


a Le, 


JAYNE ATKINSON 


905-344-5010 
905-377-2054 
1-800-567-6370 


57 acres with house/barn 
$139,000-5° MLS — Roseneath 


“Specializing in farms and rural property 
in the Nornecdcnd and Tri-County areas” 


Purchase 
from GM exclusive — 
to Don Howson, Ss 


~ No daalase 
wearers 


please, R\ 


Kitchen set round/oval table & 4 chairs also 
sofabed, items as good as new. Call: 905- 
668-8681 


1992 Pontiac Le-Mans, 2 dr hatch, auto, 
new exhaust, recent tires & brakes, excel- 
lant shape, 55 mpg, $3700 certified. Call: 
905-576-2488 


Sims snowboard 160.5 cm $100, 74” down- 
hill skis $75, size 11 ski boots $50. Call: 
905-728-7491 


Princecraft Superpro 1996 19 1/2’, 115 
Johnson, custom trailer, 2 Big John electric 
downriggers, full stand up-top, 4 custom 
seats etc. $21,500, 1973 moto-ski 295 twin 
$100, Call: 905-668-2036 


Associate Broker 


Employee Purchase Fall Offer 


The New 1998 


1.6L 16 Valve Engine * Sporty 5-Speed Overdrive 
Air Conditioning * Automatic Locking Hubs © Skid Plates 
Power Steering * Air Bags * AM/FM Stereo Cassette 
15” Aluminum Wheels * 24-Hour Roadside Assistance 


zen0 $ID 26 


36-month SmartLease 


Crise 


8 ft patio door, brown aluminum includes 
frame also Canadian Tire car top carrier. 
Call: 905-579-1929 


Moonglow com stove $1200, small animal 
cages $50 & up, electric furnace w/central 
air conditioner. Call: 705-741-1094 


Kitchen cupboards, excellent condition, 
would be good for basement apt or cottage, 


asking $600 obo. Call: 905-576-3057 


Vitamaster exercise cycle, like new condi- 
tion $40 obo, Sears electric broom, doesn't 
require bags, comes w/dust cup $32 obo. 
Call: 905-571-0682 


Engines, Chevy 2.8 multi port, 2.8 carb, 4.3 
fueling, Dodge 318, Chrysler 2.2 turbo, 
1988 Baretta, 1988 Mustang $2100 certi- 
fied. Call: 905-986-5498 


Cast iron bathtub $100, 1996 Chevy 1/2 
ton, 4.3 L Vortec, auto, air, am/fm/cd, box 
liner, warranty, 33,000 km, asking $15,500 
certified. Call: 905-721-8650 


Computer 386 w/Windows & anti-virus, 
computer desk $50 ea., crystal chandelier 
$50. Cail: 905-579-8412 


Pioneer stereo receiver, 100 watis & pair 
HPM Picneer speakers $400, variety of col- 
lector plates, Norman Rockwell & the King 
& I; set. Call: 905-725-4058 


GM Employee Price 


IDONJHOWSON 


www.donhowson.com 


Chevrolet Geo Oldsmobile Limited 
2135 Sheppard Ave. E., Willowdale, Ont M2J 1W6 


416-491-2000 


Outside Toronto Cail Toll-Free 


1-800-GM-DEALS 


Freight (Malibu $695, Tracker $525), admin, fee, taxas and license extra. Same mileage conditions apply Details in store. O.A.C 
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TV & stereo cabinet, custom made solid 
pine $500, oak chest cedar lined $350, bas- 
ketball net & backboard $30, cedar shav- 
ings free. Call: 905-723-1708 

1989 GMC 2500 hi-top conversion van, 7 
seater, rear fold down bed, TV-VCR, remote 
start, keyless entry, loaded, excellent condi- 
tion $10,500 certified. Call: 905-263-8528 


Hot tub spa, 6 person Lifestyle w/cedar 
skirt, lockable hard cover, step & chemicals, 
burgundy, excellent condition, asking 
$2300. Gall: 905-623-8929 


Fridge & stove, 30” white Kenmore stove & 
18 cu ft white Coldspot fridge, both are 
clean & in good working condition, asking 
$275 obo. Call: 905-728-9773 


To All Northumberland 
General Motors Employees 
and Families 


LAURIA 


Computerized 
Quotes of GM 
Program Prices 


using 


GM ACCESS, 
PROSPEG, & 
LOCATOR. 


152 PETER ST (EAST END) 
PORT HOPE 905 885 8154 


1-800 361-8154 (from 905 or 705) 


PONTIAC BUICK GMC 


OSHAWAS LARS LARGEST 
er 


DECEMBER 1998 
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Himalayan kittens, purebred, no papers, 
seal points, cute & cuddly, ready just in time 
for Christmas $225. Call: 905-263-4149 


Single tilt snowmobile trailer $350, 35 gallon 
aquarium complete $75. Call: 905-432- 
7352 


Build your dream home, 20.87 acras near 
Grafton, severable 800° road frontage, 
close io 401, 45 minutes to Oshawa 
$65,000. Call: 905-436-3190 


1977 Corvette, red exterior, red/white interi- 
or, completely refinished from frame up, 
garage stored, well maintained, like new 
condition, asking $12,500 obo. Call: 905- 
697-1967 


1969 Buick Skylark parts, large assortment, 
instrument panels, consoles, inner fenders, 
locks, window cranks, front split bench seat, 
etc. Call: 905-697-1967 


10 acres near Cannington, good for hobby 
farm, hydro & small river on property, owner 
will take back mortgage, asking $89,900. 
Call: 905-430-1775 


1990 Ford Econoline 150 van, 302 o/d, 
wheel chair lift $4500 certified, electric hos- 
pital bed, hydraulic patient lift, 2 wheel 
chairs. Call: 905-263-9966 


Men's skates 6 1/2 D excellent shape $80, 
Mighty Ducks hockey jersey, men's small 
like naw $40. Call: 905-725-0730 


Moving sale, 2 queen size beds, entertain- 
ment unit & bb, all priced to sell. Gall: 905- 
436-1467 


Kitchen dinette like new, black, 4 chairs 
black w/green & mauve fleck $200. Call: 
905-753-8428 


Fridge 30 x 27 x 66, matching stove 30 x 27, 
both white, Hotpoint, new in June 1998, 
best offer also new white fridge 27 x 24 x 
63. Call: 905-885-0822 


Truck cap, fits small truck $200, snawmo- 
bile helmet $50, Legacy workout bench, 
300 Ib plates, EZ curl, straight dumbbells, 
plate holder $500 mint. Call: 905-985-0235 


Spoiler for small to midsize car, new style 
$95, Kenmore full size microwave oven, 


great shape $75. Call: 905-666-1974 

2 fridges, good condition asking $100 ea., 
small trailer almost new, 3’ x 5' asking $400, 
17” tires $400. Call: 905-434-6352 


Cri 


Kenmore 11 cu ft fridge $200, slide projec- 
tor automatic screen, slide trays $50, weed 
eater new $75, pole lamp, numerous small 
items. Call: 905-725-1668 


Ladies cross country skis & boots, size 8 
wipoles $30. Call: 905-723-9717 


Chav 1952 Pick-Up parts, rear springs, 
trans, steering, box, black steering wheel, 
glove box, door, wiper, motors, cab heater. 
Call: 905-728-2566 


1982 Yamaha Excel Ill, electric start (needs 
battery), $1500 obo. 1990 Yamaha Phazer 
I, electric start, cover hand/humb warmers, 
carbide, runners. Call: 705-939-1662 


Phoenix Alpine ski-suit size 16, used 1 sea- 
son, excellent condition $100, Cabinet 
stereo $50, girls navy snowsuit size 10 $40, 
unfinished pine woodcrafts. Call: 905-434- 
5231 


Large flatbed trailer, asking $3500 obo, 10ft 
satellite dish asking $3000 obo, 40f heavy 
duty extension ladder asking $300 obo. 
Call: 905-666-4159 


Oldsmobile 1965 F85 Cutlass convertible, 
rebuilt 330 V8 engine, trans, new top, dual 
exhaust, tires, matching numbers $6500 
obo. Call: 905-430-0144 


1994 Chev Silverado 1/2 ton 4 x 4, cap, run- 
ning board, power lock & windows, auto 
trans overdrive, 350 V8, locking rearend 


trailering RKG. Call: 905-723-1340 


Despatch incubator 40 x 42, 240 volts, max 
temp 400' $150 obo, fiberglass cat cages 
30” x 30” wistainless gate $20 ea., Ohaus 
PB1 mastec weigh scale 200 x 0.1 |b capac- 
ity, best offer. Call: 905-349-3980 


9.9 Johnson $750, Makita 10" chop saw 
$250. Call: 905-579-6157 


1980 Yamaha SS440 w/86/540 ce, light, 
vary fast sled, good shape, runs greal, new 
carbides, CDI, etc., asking $1400 obo. Call: 


905-623-2977 or pg# 720-9874 


ae Apa, 
q — . F 
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1994 Pontiac Sunbird LE, 2 dr, auto, bucket 
seats console, pwr locks & windows, a/c, 
82,000 km, new front tires, excellent condi- 
tion, asking $6800. Call: 905-576-7794 
McClary range & electric dryer, Inglis wash- 
er $100 ea. obo, Lawnboy $75 obo. Call: 
905-430-9359 


8 horse log splitter, up to 22” cut $1800 obo, 
tiit trailer for garden tractor $125. Call: 905- 
797-3306 after 4:30 pm 


Front end cover bra for 96 or newer Chevy 
Cavalier $50. Call: 905-885-4124 


1993 Indy Trail 500 cc, 2 up seat plus new 
single seat studded, gas shock, hand warm- 


ers, refrigerator & stove. Call: 905-983-9530 
Orthopedic pillows (extra thick) new $45 
each, 12 |b bowling ball, Blue Knight (new) 
$65, new curling broom asking $25. Call: 
905-432-1032 


Fireplace insert, dining suite {7 piace) made 
by Krug asking $1600, good condition Call: 
905-728-6171 


Assorted golf clubs, woods and irons, imita- 
tion Orlimar tri-metals and tight lies. Call: 
905-576-2434 


Siamese kittens ready December 17, 1998, 
Golden Retriever pups ready January 15, 
1999. All needles and dewormed, excellent 
temperments. Call: 705-932-3129 


Apartment size dryer Al condition $100 
firm, winter coat size 6+12 $75. Call: 905- 
355-1220 


Cedar garage door 8X7 like new, TV table, 
dish washer $25, old car books, 1981 Buick 
Regal, good motor, tranny, best offer. Call: 
905-723-6988 


1998 Buick Regal L.S., maroon leather, 
sunrood, fully loaded, low mileage, table 
saw 8" $60 obo. Call: 905-668-5198 


Bedroom suite, double dining room suite, 
living room, 5hp snow blower, 24” wide fire- 
place toolset, brass finish, tea wagon, wood 
doors size 79 3/4 X 32. Call: 905-725-3152 


Box liner for sale, 8ft box for models to 1987 
Chev or GMC $125 obo, excellent condi- 
tion. Gall: 905-436-9916 


Gravity rider exercise drafting table, desks, 
leather and fur coats, costume jewellery 
and supplies, clothes, craft show booths 
and supplies, tapestry fabric cutter. Call: 
905-728-3200 


Dining room set, maple, like new, hutch and 
buffet, six chairs with table $600. Call: 905- 
728-2726 


1988 Optima 2 door hartch back, 5-speed, 
166000 km, good running condition asking 
$1200 as is. Call: 905-434-2575 


1984 Cadillac Fleetwood Brougham 
D'Elegance, loaded all options, P-Sunroof, 
good mechanical condition $1400 obo; 1984 
Cadillac Fleetwood Brougham D’Elegance, 
good for parts, Call: 805-571-4112 

Shp Mercury Outboard, hardly used ropes, 
anchors, Zodiac cars, aft, flag pole, 
bumpers, other used boating equipment, 
colour TV. Cail: 905-723-7574 


CAW CO-OPERATING LAWYERS 


in 


COBOURG anc PORT HOPE 


Allan McCracken and David Slessor 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 


- NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs * Aquatec Bath Lifts 
¢ Wheelchairs * Walkers ¢ Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 


e Bathroom Aids e Aids for Daily Living 


— ee 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people who matter a from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 
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$ .99 


PER DAY 


i\Enterprise 
41800 rent-a-car 
Pick Enterprise. We'll pick you up. 


Weekend Special 


150 Free Kilometers Per Day 


All rates subject to availability. Rate does not include gas, 
Damage Waiver, over mileage, or handling charge for cash 
rentals. Special applies from Friday to Monday. Advanced 
reservations required. Cash deposits accepted. 


Crises 


Sabre saw drill press router, snowblower, old 
Lawn Boy mower, chain saws, 8” grinder, 
power planer, piano. Call: 905-623-2622 


Tiffany chandelier light, stained glass with 
fruit design, antique brass edging, $50. Call: 
905-434-1727 


Heritage fireplace insert energy systems 
like new, comes with heavy steel, black with 
brass trim, fan blower screen, asking $425. 
Call: 905-373-0422 


Wedding dress, size 8, off the shoulder with 
cap sleeve, head piece included, has been 
dry cleaned, asking $300 obo Call: 905- 
728-3273 


One teak coffee table, one teak end table 
with smoky glass top, table lamp $250. Call: 
905-728-5532 


2-stage Toro snow blower (4 years old), 
girl's bicycle 5-speed. Call: 905-723-9743 


Refrigerator G.E. $50, crib, quilt $50. Call: 
905-668-2739 


Cardio Glider $200 obo, Italian lessons 
books and tapes $50, ski racks for S10- 
Blazer or Mini van $50 Call: 905-579-1961 


1994 Geo Metro 4-door A/C, automatic, 
dark red 103,000 km $5500, lady driven 
highway km, excellent condition. Call: 905- 
438-9129 


FOR IN-TOWN RESERVATIONS Dial 


1 800 RENT-A-CAR (736-8222) 
OR DIAL DIRECT: (905) 571-1571 
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HEARING LOSS... 
or maybe just 
FARWAX a 


Seeing is Believing | 


You'll see exactly what we see. If there is any 
amount of wax blockage you'll know immediately. P te 


Our new video otoscopy system lets us view and record 
a live colour image of your ear drum and ear canal. 
And it may help detect developing conditions 


that could require further attention and 
perhaps even make an immediate 
improvement in your hearing. 


Hearing Aids that Work in Noise. 


Phonak Audio Zoom is the only hearing aid proven effective in 
background noise. Now you can have more control over what 
you hear — like dining at a noisy restaurant, listening to music, 
participating in group gatherings. Each Audio Zoom contains 
not one, but two microphones... one faces the front and one 
faces the back... And they can be turned on and off. That means 
you can choose to hear more of what you want to hear and less 
of what you don’t. 
Two microphones. 
A simple idea with profound results. 


MET LIFE A.D.P. W.C.B. 


®& 


Invisible Hearing Aids 


One reason many people ignore their hearing problem has more to 
do with sight than sound. They willingly miss important sounds 
and conversations with family, friends and co-workers - all because 
they’re afraid to be seen wearing a hearing aid. But now, nobody 
has to know. Unlike conventional aids, Tympanette fits deeper in- 
side your ear canal, Far enough to be out of sight. And close enough 
to provide comfort and acoustical benefits that larger aids may not 
be able to match. And, the Tympanette hearing aids are program- 
mable to meet your needs. There are no two hearing losses alike. 
Consequently, they can be programmed to meet the individual’s 
needs. More than just a simple disappearing ACT! 


LIBERTY D.V.A. GREENSHIELD 


FOR MORE INFORMATION, CONTACT THE CLINIC NEAREST YOU 


Ajax-Pickering Audiology Clinic 
(905) 831-8311 
1885 Glenanna Rd., Suite 104 
Pickering, Ontario L1V 6R6 
(Located in the Pickering Medical Centre) 


Ajax Audiology Services 
(905) 831-8311 
95 Bayly St. S., Suite 303 
Ajax, Ontario L1S 7K8 
(Located in the Baywood Plaza) 


Whitby Hearing Centre 
(905) 666-7726 
1032 Brock St. S., Unit 4 
Whitby, Ontario L1N 4L8 
(Close to the 401 exit, Brock Rd. N. exit) 


Monday through Friday with some Saturday and evening appointments available. 
See an AUDIOLOGIST 
an expert in better bearing and licensed 
in the Province of Ontario to prescribe bearing aids. 
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Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


TELEPHONE 
BUSINESS (905) 885-8146 
FAX (905) 885-7471 
RESIDENCE (905) 885-9296 


Local 222 members 
CHRISTMAS PROMO 


Digital PCS Rate Plan 
$22.50 per month 


100 Minutes included. 


Qualcomm Digital Dual 
Mode Phone $149.00 


Free Activation 
(save $35.00) 


Free System Access Fee 
Ist year (save $48.00) 


One Time $100.00 
Hardware credit 


available only to digital 
activations 


Contact: Brenda Core 
(905) 706-6400 


Conditions of Employee Purchase Program: 

Available in Ontario and Quebec and to new activati Offer valid while an employee of this 
company. Annual System Access Fee of $48. Agreement tem: Partner Plan is 12 month contract. 
Limited time offer available while supplies last and subject to change without prior notice. See your 
Sales Representative for complete details. Some restrictions apply. Subject to credit approval. 
Partner Plan rate available concurrent with Employer's Corporate Agreement. Subscribers are 
automatically migrated to a standard service plan in event of Corporate Agreement default. 
Promotion ends December 31, 1998. See your Sales Representative for extended promotion date. 


NORCOM CELLULAR 
Personal Communications Centre 
595 King St. E. (between Wilson and Harmony) 


(905) 432-0088 
ama 
Bell Mobility’ 


1977 Yamaha STX, 440 engine rebuilt 2 
years ago, could use a track, runs well, 
$500 firm, ask for Pete. Call: 905-986-1089. 


Six body toning tables $1500, 14 carat dia- 
mond engagement ring/wedding set, size 6 
1/2 $150, Wolf bra for 1989-91 Camaro 2- 
28 $50, Atari system and games $65. Call: 
905-623-4233 


400 SB Chevy 400 horsepower, complete 
top to bottom, only 5000 km, since rebuild 
$1000 obo as Edelbrock package. Call: 
905-433-0439 


Truck cap fits S-10 long box $75, fireplace 
doors with tools and chimney cap $40, rebar 
5/8 X 20° $10 each Call: 905-263-2716 


Two piece sectional chesterfield with bed, 
very good condition $250, also built in four 
bumer range top $300 obo. Call: 905-571- 
4678 


Computer system, Intel Celeron 333A 
includes monitor, Windows98 56K modem, 
3D card, 3.2 GB hard drive eic., asking 
$1550. Call: 905-433-0393 


Franklin Mint men’s eagle watch, Quartz 
movement, never worn still in case with all 
papers, great Christmas gift, asking $150. 
Call: 905-571-1161 


Cocktail set, chromed mixer, tray, 6 
stemware glasses, different colors, platinum 
finished glasses 43 pes, liqueur, champagne, 


cognac, wine, juice & tea. Call: 905-728-2764 
23 ft Prowler w/8 x 16 ft fully insulated & fin- 
ish add-a-room on permanent site, 
Marmara KOA $4500. Call: 519-821-7043 


Selkirk metalbestos chimney, 7 30" insulat- 
ed pipes, round top, insulated tee, wall sup- 
port, firetops & adapters, asking $500. Call: 
905-723-0147 


risa 


Versatrainer, excellent condition, wheel- 
chair accessible, all accessories included, 
asking $1200 obo. Call: 905-576-2282 


CCM ladies size 10 skates, easy chair, 
stacking chairs, range hood, 2 antique 
kitchen chairs, antique coffee table, table 
lamps, end table. Call: 905-728-2764 


Raised fiberglass cap, sliding side windows & 
sliding front glass, dome light, fits Chevy S10 


short box, asking $200. Call: 905-985-7691 


1998 Hatch blue peacocks $40, 2 10 x 10 
box stalls Oshawa area, 1985 Dodge Laser, 
2 dr, no rust, good running condition. Call: 
905-576-7383 


Large maple armoire w/matching 9 drawer 
dresser $350 for both. Call: 905436-7705 


Snowblower & hp., heavy duty, 2.5 litre 
motor, 307 Olds, assorted automatic trans, 
for rwd & fwd, gas tanks, alternators & 
starter motors, radiators & tires. Call: 905- 
725-7249 


Good running 305 engine, can be heard, 
700 R4, 4 spd automatic transmission, 4- 
16” tires off 94 Bonneville 50% tread. Call: 
905-571-4471 


Men's brown leather jacket & 1 women's 
black leather jacket, women's 3/4 length 
black leather coat, new Molson Canadian 
Rocks black feather jacket. Call: 905-571- 
4471 


Right here for you! 
Right in the heart of 


GM Territory 


GM Family Program Available 
Call Or Come In For Details 


266 King Street West, Oshawa, Ontario 
436-1500 
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79 Chevy van, 350, 4 bolt main, runs good 
$450 as is, Call: 905-571-4471 


Singer knitting machine, unused, includes 
Intartia carriage, patterns, wool winder, cost 
$800 will sell for $300. Call: 905-576-2366 


1992 Pontiac Lemans, 4 cyl, 5 spd, 3 dr, 
75,000 km, am/fm, p/s, p/b, new paint, cer- 
tified or as is $2950, Call: 905-723-2522 


Lakewood airtight fireplace insert, like new, 
complete w/blower $150, speedometer 
electronic no cables needed new $50. Call: 
905-430-8732 


Artificial Christmas tree, microwave stand, 
cleanbuster, coffeemaker, swivel rocker, 
baby toys, clothes, TV stand, milk bottle, 


golden sheers. Calf: 905-728-2601 
Golf clubs left w/bag $75, electric snow throw- 
er $80, men’s diamond ring $150, laptop 


computer system $1100. Call: 905-728-5199 


Exercise bike $35, water pump 1/3 hp. elec- 
tric $75. Call: 905-728-2024 


Slide projector screen, camera, asking 
$150. Call: 905-725-1404 


130 gallon aquarium, filters, lights, oak 
stand & canopy, complete set $650. Call: 
905-988-2534 


Airofit exerciser, like new $75. Call: 905- 
721-1928 


4 x 8 pool table, slate bed $500, power golf 
cart, like new $500 firm. Call: 905-666-4215 


Computer desk, good condition $75 obo. 
Call: 905-571-0408 


Duncan ceramic kiln w/accessories $400 
obo, full length fox fur coat, size 10 $400, 
photocopier needs servicing $100. Call: 
416-376-9563 pager 


Browning 2000 12 gauge shotgun automat- 
ic, 1 2 3/4” barrel & 1 3" magnum barrel 
$550, F.A.C. required, A1 condition, hardly 
used. Call: 905-430-7394 after 6 pm 


DHS 
Health Care J i) 
Service poze ye 


Matching refrigerator, stove & range hood, 
harvest gold, very good condition $300. 
Call: 905-725-1716 


Solid oak office desk $250, solid oak office 
chairs $30 ea, Pioneer 80 watt amplifier 
$150, Town speakers 120 watt $250. Call: 
905-697-0895 


FOR RENT: 


Florida, Treasure Island next to John's Pass, 
1 bdrm, sleeps 4, pool, hot tub, available 3rd 
week of April $550. Call: 905-725-1800 


Fumished room for rent, Rossland and Wildon 
area, quiet, non-smoking working male pre- 
ferred, kitchen and laundry facilities available 
$350 per month. Call: 905-723-6685 


Room for rent, close to GM bus route, non- 
smoker, employed or college student $85 
weekly, includes cable and laundry. Call: 
905- 433-4646 


Florida Tarpoon Springs two-bedroom 
mobile home, active seniors park 55+, heat- 
ed pool, beach, shopping, available 
December-May $1100 Canadian monthly, 
photos to view. Call: 905-579-9564 


Available immediately bachelors apartment 
includes bedroom, kitchen, bathroom, use 
of laundry and parking $500 per month, first 
and last required. Call: 905-576-9780 


1 bedroom apartment, basement bungalow, 
Private entrance $550, first and last 
required, no pets, reptiles, and no smoking, 
located near Oshawa Center. Call: 905- 
576-8870 

Furnished apartment for rent, male or 
female non-smoker, includes heat, hydro, 
phone, satellite TV, $500 per month. Call: 
905-579-1945 

One bedroom apartment, stove, fridge, laun- 
dry facilities, parking, non-smoker, private 
entrance, $495 per month. Call: 905-579-1728 
Indoor storage suitable for boats, cars tent 
trailers $25. Call: 905-786-2266 


P at j; 
ba 


One bedroom furnished apartment, south 
Oshawa on route, parking, cable, utilities 
included, non-smoker and no pets $130 per 
week. Call: 905-576-8914 


3 bedroom house close to Oshawa, for hon- 
est working couple $600 monthly, first and 
last, references required. Call: 905-725- 
7768 


3-bedroom house in Newcastle Village, 2 
bathrooms, paved drive, close to schcols 
$900 plus utilities, first and last references 
required. Call: 905-987-5746 


Boat slip on Lake Scugog, in/out crane 
haulage, dock, hydro, water, pump out, winter 
storage, & more $800 yr. Call: 905-986-6666 


REMI? 
905-683-2992 


* Ask about a 


$pecial Deal for GM Employees 
Buying or Selling?! 


Cut” CHISHOLM 


1-800-747-4453 (message) 
When Experience + Results Count 


WANTED 


Red Rose Tea Cards and empty albums, 
hockey coins, non-sport coins, ie fish, dog, 
from Jello, Sheriff, Royal, Humpty Dumpty. 
Call: 905-728-9100 


Flashlight collector needs your help, check 
your attic, basement & garage for old flash- 
lights, lanterns & hand generator lights. 
Call: 905-728-3883 


Oshawa, Ontano 


y 24 HOURS « 7 DAYS PER WEEK 


® Light Housekeeping 
@ Meal Preparation 

@ Personal Care J 
@ Care Giver Relief Or 


a SS 


MainStreet Messenger® 


® Client Escort 

® Staff Relief 

® In Home Foot Care 
® Palliative Care 


Christine Thompson 


CAW/Peregrine 
Your Human Rights/ 
Employment Equity 

And Womens’ Advocate 


e FOR ALL YOUR OPTICAL NEEDS 
@ ALL VISION PLANS ACCEPTED 

e EYE EXAMINATIONS ARRANGED 
® SENIOR CITIZENS DISCOUNT 


=579-6411= 


ASB [LEAT 375 BOND W OSHAWA (BETWEEN PARK & STEVENSON) 
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NOTICE 


HOSPITALIZED 
oR SICK? 


For visiting pur- 
poses only at 
Oshawa General 
Hospital please 
come in person 
or call: 


Phone 723-1187 
(CAW Hall) 
or 728-8600 
(Retirees’ Centre). 


This applies to 
both active and 
retired members of 
Local 222. 


Local 222 CAW 
Retired Workers 
Centre. 


Scrap cars & trucks picked up, also 81-84 
Olds Regency or Park Avenue. Call: 905- 
725-7249 or 571-4471 

87 Olds, 98 or 88, fwd with 3.8 engine for 
parts. Call: 905-571-4471 

Cottage to rent, 2 or more bedrooms, mod- 
am facilities, swimming, access to boating, 
last two weeks of July. Call: 905-723-3630 
Motor home, low mileage, in good condi- 
tion, 27 or 28 ft. with island bed, reasonably 
priced. Call: 905-728-7491 

Scaffold brackets to build scaffold for cedar 


hedge trimming. Call: 905-728-8746 
Would like to buy centennial $20 gold coin 
set. Cail: 905-723-4955 


Bungalow or split level in Whitby south of 
Rossland 1500+ square feet approximately 
5-10 years old. Call: 905-655-3048 

Used patio slabs will pick up concrete steps. 
Call: 905-263-2024 


Coins and stamps buy and sell. Call: 905- 
579-0835 

Gibson fender or 60's Epiphone, fender 
amp, 96 Impala SS must have low kms. 
Call: 905-576-0060. 

McDonald's toys, will pay 15 to .25 each, 
need for Christmas. Call: 905-723-5715 
Brick bungalow, dble garage, Oshawa, 
Whitby or Bowmanville, will spend 
$140,000 - $150,000. Call: 905-668-5259 


@CONTACT LENSES 
@EYE EXAMS ON PREMISES 
@ CHILDREN’S FRAMES 
@REPAIRS TO FRAMES 


OPTICAL BOUTIQUE INC. 


571-2020 


PROUD TO SERVE 


GM EMPLOYEES 
and 
THEIA FAMILIES 


725-6501 


140 Bond St. 


e@SUN GLASSES 
ae ea SE SETS) 
DISPENSARY & LAB 


Vision with a smile... 
ALL VISION PLANS ACCEPTED 


1268 SIMCOE ST. N., OSHAWA, ONT. L1G 4X4 
CHRISTINE WOODCOCK 


OPTICIAN 


LASSIF. 


Sony or other video recorder or trade for 27” 
JVC stereo TV new 1 yr. Call: 905-723-1683 
Lumina or Transport van, 1992-1995, air, 
3.8 automatic. Call: 905-434-5059 
NOT-FOR-PROFIT SERVICES 
Equal Parenting of Durham, helping fami- 
lies of separation and divorce - for informa- 
tion about our next meeting call (905) 697- 
1940 or (905) 725-2745 
Are you the spouse or relative of a problem 
drinker and seeking help? Call: Al-Anon 726- 
1020 
Distress Centre, telephone befrienders, 
available 24 hours a day. Call: 905-433- 
1121 or 905-985-3434 


Pregnancy Help Centre of Durham, helping 


women in crisis, all services provided free— 
pregnancy testing, counselling, baby cloth- 
ing and equipment. Call: 905-430-0805 
Child Find is dedicated to reducing the inci- 
dence of missing children. For information 
or to volunteer call (905) 686-3181 


OSHAWORKER 
Deadline 


for the January 1999 issue 
is Friday, Dec. 11th, 1998 
at 4:00 p.m. 


FINALLY, 
SOME 


RELIEF! 


FACT IS, 


Incontinence supplies are 
covered by your Green Shield 


‘ 1.141 A Dr ee 
EXLCHUCKd LICd ILL) COVELaARC. 


Durham Medieal 
The Caring Professionals 


9? Simcoe St. N., Oshawa, Ontario, LIG 452 


728-1112 
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Home Equity 


Line of Credit 


USE THE EQUITY IN YOUR HOME FOR 
A LINE OF CREDIT 
AND RECEIVE 


CASHBACK 
$250.00 


One per household. Valid till December 31, 1998 O.A.C. 


Pl 


Am SE FPF SF SSS Se 


MAXIMUM MINIMUM PAYMENT 
$200,000 OF INTEREST ONLY 


AS LOW AS PRIME + 1/2% NO PENALTIES 
OPEN CONTRACT APPLY BY PHONE 


Auto Workers Community Credit Union 


SSS SSS SSS Se eee 
Proudly celebrating 60 years serving our Members, their Families and the Community 
Oshawa @ 728-5187 Toll Free © 1-800-268-8771 Bowmanville © 623-7890 


The The 


General General 
Membership Motors Unit 
meeting is held the first meeting is held the third 
Thursday of every month at Thursday of every month at 
7:30 p.m. except July & August 7:30 p.m. except July & August 
The CAW 
Retirees’ Family 
Chapter Auxiliary 
meeting is held meetings are held the 
the first Monday first & third Tuesday 
of every month of every month at 
at 1:00 p.m. 8:00 p.m. except 
except July July & 
& August August 
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